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BID DOCUMENT 
 

 

E-TENDER FOR EMPANELMENT OF PLACEMENT 
AGENCY  

  
E-T. No.: JSBCL/Tender/2022-23/ 13    Dated:   02-05-2022 
 
 

 
Tender can be downloaded from https://jharkhandtenders.gov.in & http://jsbcl.in Tender 
downloaded should be submitted with tender cost of Rs 10,000/-(In words: - Ten 
thousands only) in the form of DD issued in the name of Jharkhand State Beverages 
Corporation Limited, Payable at Ranchi. 

 
 
 
 
NAME & ADDRESS OF Tenderer: 

 
Managing Director,  

Jharkhand State Beverages Corporation Limited 
Utpad Bhawan, Ground Floor 
Near-Naveen Police Kendra 
Kanke Road Ranchi-834008 

 

Important dates 
S.N. Particulars Date Time 

1 Date of Uploading of tender 
document on website. 

02/05/2022 

2 Starting Date for submission of E-
Tender 

03/05/2022 

3 Last date/closing date for submission 
of E-Tender 

09/05/2022 04:00 P.M. 

4 Last date for submission of document 
(Hard copy) in the JSBCL office.  

09/05/2022 06:00 P.M. 

5 Online opening of Technical Bid. 11/05/2022 11:00 P.M. 
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Price Rs.-10, 000.00 

TENDER FOR EMPANELMENT OF PLACEMENT AGENCY 
TABLE OF CONTENTS 

 

Section 
No. SUBJECT 

 PAGE 
NUMBER 

I NOTICE INVITING TENDER 
 

3 

II BID FORM  
 

4 

III TENDERER’S PROFILE 
 

5 

IV INSTRUCTIONS TO BIDDERS 
 

6-16 

V DECLARATION 
 

17 

VI GENERAL TERMS AND CONDITIONS 
 

18-23 

VII SPECIAL CONDITIONS OF CONTRACT 
 

24-30 

VIII SCOPE & SPECIFICATION OF WORK 
 

31-32 

IX FORMAT OF AGREEMENT 
 

33-35 

X 
LETTER OF AUTHORIZATION FOR 

ATTENDING BID OPENING 

 
36 

XI PRE CONTRACT INTEGRITY PACT 
 

37-42 

XII PRICE SCHEDULE 
 

43 

XIII 
 

DETAILS OF SHOPS AND MANPOWER 
REQUIRED 

 
44 

    

XIV RETAIL RULES 2022 
 

45-61 

 
 
 
 
 
 

 
 
 

 



- 3 - 
 

SECTION– I 
Notice Inviting Tender 

 
E-T. No.: JSBCL/Tender/2021-22/ 13                            Dated:   02.05.2022 
1.   E- Tenders are invited for empanelment of placement agency for supply of 

manpower for retail vending shops of JSBCL in the designated 10 zones within the 
state of Jharkhand through e-tender process. 

2.  The Tenderer has to offer for empanelment as per designated zone which consist of 
districts as per table below. The district wise shop number is detailed in section XIII.  

 

S.No Zone Details Shop 
Cost OF 
Tender 

EMD 
@3%of 

Cost 

Security Deposit 
in the form of 

Bank 
guarantee(Based 

on Excise 
Revenue MGR of 

the zone)  
1 Zone-3 (Ramgarh, Bokaro) 126     6,68,76,062      20,06,282         4,48,86,106  
2 Zone-6(Palamu, Garwah, Latehar) 177     9,39,44,945      28,18,348         4,12,16,937  
 Total 303 16,08,21,007 48,24,630        8,61,03,043 

 
3. The Zone for which applying should be mentioned in the Bid form (section-II). 
4. The tender document can be downloaded from http://www.jharkhandtenders.gov.in/ 

& JSBCL website http://www.jsbcl.in/ .  The cost of tender document is Rs. 10,000/- 
(Rupees Ten thousand only). A Demand Draft of Rs. 10,000/- drawn from any 
Nationalized/Scheduled Bank in favor of Jharkhand State Beverages Corporation 
Limited, payable at Ranchi should be submitted along with tender as cost of tender 
document enclosed with tender document in a separate envelope. 

5. The tenders received after the due date and stipulated time due to any reason 
whatsoever including postal delay will not be considered. 

6. The Managing Director, JSBCL, Ranchi, Jharkhand reserves the right to accept or 
reject any or all tenders without assigning any reason. 

7. The tender document can be viewed at http://www.jharkhandtenders.gov.in/ & 
JSBCL Website http://www.jsbcl.in.                              

 
Place : Ranchi, Jharkhand 
Date :     

            Managing Director,  
         JSBCL 

Ranchi, Jharkhand 
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SECTION – II 
Bid Form 

Tender No: -  
 
To, 
 The Managing Director, 

JSBCL, 
RANCHI (JHARKHAND) 

 
Dear Sir/Ma’am, 

1. Having examined the conditions of contract and specifications including addenda the 
receipt of which is hereby duly acknowledged, we, undersigned, offer to execute the 
work of supply of manpower to JSBCL in conformity with the said conditions of 
contract and specifications as may be ascertained in accordance with the schedule of 
work and schedule of prices I hereby submit bid for 
Zone/Zones__________________ for empanelment. 

2. We undertake, if our Bid is accepted, to complete the services specified in the 
contract, within specified period from the date of issue of respective work order. 

3. We agree to abide by this Bid for a period of 240 days from the date fixed for Bid 
opening and it shall remain binding upon us and may be accepted at any time before 
the expiration of that period.  

4. Until a formal agreement is prepared and executed, this Bid together with your 
written acceptance thereof in your notification of award shall constitute a binding 
contract between us. 

5. Bid submitted by us is properly sealed and prepared so as to prevent any 
subsequent alteration and replacement. 

6. We understand that you are not bound to accept the lowest or any bid, you may 
receive. 

 
             Dated this ________________ day of _____________________2022. 
 

 
Name and Signature ___________________ 

In the capacity of _____________________ 

Duly authorized to sign the bid for and on behalf 

of ____________________________ 

Witness ___________________ 
 
Address ___________________ 
 
Signature __________________ 
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SECTION – III 
Tenderer’s Profile 

 
1.   Name of the Tenderer/ Firm ______________________________ 
 
2.  Name of the person submitting the tender whose photograph is affixed 
      Shri / Smt._____________________________________________  
     (In case of Proprietary/ Partnership firms, the tender has to be signed by 
     Proprietor/ Partner only, as the case may be) 
 
3. Address of the firm_________________________________________________________ 
__________________________________________________________________________ 
4. Telegraphic Address_______________________________________________________ 
__________________________________________________________________________ 
 
5.Tel no. (With STD code) 
O)________________(Fax)_________________(R)_______________(M)______________ 
 
6. Registration & particulars of the firm: 

(i) Proprietorship 
(ii) Partnership 
(iii) Private Limited 
(iv) Public Limited 

(Please attach attested copies of documents of registration / with Corporation of your firm 
with the competent authority as required by business law) 

 
7. Name of Proprietor / Partners / Directors ______________________________________ 
__________________________________________________________________________ 
 
8. Any other information/ documents, which may help in assessing tenderer’s abilities 
 
9. Tenderer’s bank, its address and account number ________________________________ 
__________________________________________________________________________ 
 
10. Permanent Account Number of Income Tax Circle _______________________________ 
 ____________________________________________________________________ 
 
11. Registration with EPF authorities:-EPF Code No________________________________ 

(Attach copy) 
12. Registration with ESI authorities: -ESICodeNo _________________________________ 
 (Attach copy) 
 
               I/We hereby declare that the information furnished above is true and correct. 
 
 
Place:          Signature 
Date: 

 

SUPPLY OF 

MANPOWER 

TO JSBCL,  
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SECTION – IV 
INSTRUCTIONS TO BIDDERS 

 
A. INTRODUCTION: 
1. DEFINITIONS 

a) The Managing Director means the Managing Director, JSBCL, Ranchi, Jharkhand 
as defined and its successors. 

b) OFFICER-IN-CHARGE: The Officer-in-charge means, the in charge of the works at 
any time meaning thereby District Excise Officer/ District Manager or who shall sign 
the CONTRACT on behalf of the Managing Director.  

c) CONTRACT: The term contract means the documents forming the tender and 
acceptance thereof and the formal agreement executed between Managing Director 
and the Placement Agency together with the documents referred to therein including 
the conditions of Contract, the specifications, designs, drawings and instructions 
issued from time to time by the Officer-in-charge and all these documents taken 
together shall be deemed to form one contract and shall be complimentary to one 
another. 

d) PLACEMENT AGENCY: The Placement Agency shall mean the individual, firm or 
company, undertaking the works and shall include the legal personal representative 
of such individual or the persons composing such firm or company and the permitted 
assignees of such individual, firm or company. 

e) WORK: The expression work/ works shall unless be something either in the subject 
or context repugnant to such works be construed and taken to mean the works by or 
by virtue of the Contract contracted to be executed whether temporary or permanent 
and whether original, altered, substituted or additional. 

f) Schedule(s): Schedule(s) referred to in these conditions shall mean the relevant 
schedule(s) or the standard schedule of rates mentioned in the document. 

g) SITE:  The site shall mean the Corporation establishments through which work is to 
be executed under the Contract. 

h) Normal time or stipulated time: Normal time or stipulated time means time 
specified in the work order to complete the work. 

i) Duration of completion of work: The duration of completion of work or completion 
time shall be time specified in the work order.  

j) Excepted risk : Excepted risk are risks due to war (whether declared or not), 
invasion, act of foreign enemies, hostilities, civil war, rebellion, revolution, 
insurrection, military or usurped power, any acts of Government damages from 
aircraft, acts of God, such as earthquake, lightening and unprecedented floods and 
other causes over which, the Placement Agency has no control and the same having 
been accepted as such, by the Accepting Authority or causes solely due to use or 
occupation by the government of the part of the work, in respect of which a certificate 
of completion has been issued. 

k) Zone: Zone is the group of District (1 or more) which are formed on the basis of 
Liquor consumption in those area in previous financial years. State is divided and 
designated in 10 Zones and contract will be executed for the individual Zone as per 
the due process. 

l) Minimum Guaranteed Revenue (MGR): Minimum Guaranteed Revenue means the 
Excise Duty Target which are fixed by Excise and Prohibition Department of 
Jharkhand as per Retail Policy 2022. MGR target achievement responsibility lies with 
Placement Agency for that designated Zone. 
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m) Cost of Tender: The cost of tender is the total amount to be paid to Placement 
Agency for a year for supply of manpower in entire designated zone, which includes 
wages to manpower deployed, EPF/ESIC contribution, Agency margin & other taxes 
as applicable. 

n) Security Deposit: The Security Deposit is the amount in the form of Bank Guarantee 
kept by corporation (JSBCL) for a clause where if the Placement Agency fail to 
achieve Targeted monthly MGR, then the short fall is to be recovered / adjusted with 
the Bank Guarantee. The calculation of zone wise security deposit has been done by 
Excise & Prohibition Department as per Retail Policy-2022.  

 
2. ELIGIBILITY CRITERIA FOR BIDDER: 
 The following documents must be submitted along with tender document, any 

tenderer submitting bid without documents those specified below, is liable to be 
summarily rejected: 

2.1. Bidder must be a firm/ agency/ company that should be registered with appropriate 
authorities and Self Attested copy of registration may be attached. 

2.2. Bidder must have GST registration certificate issued by competent authority. 
2.3. Bidder should have EPF and ESI registration with competent authority. Also 

minimum average 1000 employees EPF deposit should have been done in six 
months i.e. from 01/07/2021 to 31/12/2021 which will be verified from EPF 
organization website of Government of India. 

2.4. Bidder should have valid Labour License as per Contract Labour (Regulation and 
Abolition) Act, 1970.  

2.5. Bidder should have experience certificate of Retail sale/ Wholesale in any 
Government Organisation/Government owned Public Sector undertaking of value Rs 
4 (Four) Crores for more than two year during the last three financial years from the 
date of NIT in PSU’s /Government Department (Central/State)/ Registered 
Companies under Companies Act for deploying manpower. The certificate should be 
issued by the officer not lower than the rank of Divisional Engineer/Branch 
Manager/Executive Engineer/Under Secretary or equivalent or above. 

2.6. Bidder should have average annual turnover of Placement/Manpower work of at 
least Rs 50 (Fifty) Crores in last 3 consecutive financial years. A certificate from CA 
should be enclosed. 

2.7. CA certified Balance sheet should be enclosed for last three consecutive Financial 
Years. 

2.8. Bidder should have previous three financial year’s income tax return certificates.  

2.9. Bidder should have experience of supply of minimum 400 manpower for sale of 
FMCG goods (defined in Wikipedia)/Consumer support services of any kind. 

2.10. Bidder should have bank solvency certificate of at least Rs. 4 Crores. 

2.11. Certificate of “No near relative” of the bidder firm to be executed on Rs.20/- Stamp 
paper & Self Attested by Public Notary/Executive Magistrate by the bidder. 

2.12. Certificate of “BLACKLISTING & NON- BLACKLISTING “of bidder firm/company to 
be executed on Rs.20/- Stamp paper & attested by Public Notary/Executive 
Magistrate by the bidder. 

2.13. Declaration towards Non–tampering of tender document.  

2.14. Self-Attested copy of Partnership Deed or proprietorship deed / Memorandum of 
Association / Articles as applicable. 
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2.15. All the tender document pages are sealed and signed. Original “Power of Attorney” in 
case person other than the tenderer has signed the tender documents. 

Note: 
 Due to any breach of these conditions by the company or firm or any other 

person the tender will be cancelled and Bid security will be forfeited at any 
stage whenever it is noticed and Managing Director will not pay any damage to 
the company or firm or the concerned person. 

 The Bidders can form Joint Venture/Consortium. Following Bidder has to fulfill 
minimum 20% of the eligible criteria.  The lead Bidder and following Bidder will 
be responsible for successful execution of work and agreement with JSBCL in 
minimum ratio of 80:20. The Joint Venture/Consortium will have to declare the 
lead Bidder. 

 
B. THE BID DOCUMENTS 
3. The works to be carried out, bidding procedures and contract terms are prescribed in 

the Bid Documents. The Bid Documents include: 
3.1. QUALIFYING BID DOCUMENT 

I. Notice Inviting Tender         
II. Bid Form         

III. Tenderer’s Profile         
IV. Instructions to Bidders 
V. Declaration          
VI. General (Commercial) condition of the contract     

VII. Special Condition of the Contract       
VIII. Scope & Specification of the Work 

IX. Format of Agreement 
X. Letter of Authorization for attending Bid-opening 
XI. List of document to be submitted along with qualifying bid    

 
3.2. Price Schedule 

The empaneled agency will be paid as per Price Quoted by Bidder declared H1 

 
4 QUERIES ON BID DOCUMENTS: 
 A prospective bidder, requiring any clarification of the Bid Documents shall notify 

Managing Director in writing or by fax at the mailing address indicated in the invitation 
for Bids. Managing Director shall respond in writing to any request for clarification of 
the Bid Documents, which it receives not later than 7 days prior to the date for the 
opening of the bids. Copies of the query (without identifying the source) and the 
clarifications by Managing Director shall be sent to all the prospective bidders who 
have purchased the bid documents and all such clarifications issued by Managing 
Director will form part of the bid document. 

5. AMENDMENT OF BID DOCUMENTS: 
5.1 At any time, prior to the date for submission of bids, the Corporation may, for any 

reason whether suo-moto or in response to a clarification requested by a prospective 
Bidder, modify the bid documents by amendments. 

5.2 The amendments shall be notified in writing or by telex or FAX to all prospective 
bidders on the address intimated at the time of purchase of bid document from the 
department and these amendments will be binding on them. 
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5.3 In order to afford prospective bidders reasonable time to take the amendments into 
account in preparing their bids, the Corporation may, at its discretion, extend the 
deadline for the submission/opening of bids suitably. 

C. PREPARATION OF BIDS: 
6. Cost of Bidding: 
 The bidder shall bear all costs associated with the preparation and submission of the 

bid. Managing Director, will in no case be responsible or liable for these costs, 
regardless of the conduct or outcome of the bidding process. 

7. Documents establishing Bidder’s eligibility and qualifications: 
The bidder shall furnish, attested copies of all the documents establishing the 
bidder’s eligibility along with the following documents: 
(i) Tender Cost of Rs 10,000/-  
(ii) Bid Security (EMD) in accordance to Clause No. 8 
(iii) Qualifying Bid document in original, duly filled in and signed by tenderer or its 

authorized representative along with seal on each page. All corrections and 
overwriting must be initialed with date by the tenderer or its authorized 
representative. 

(iv) Attested copy of registration of the firm with Registrar of Firms and / or 
welfare labour commission officer if applicable and sufficient labour forces to 
carry out the supply of Manpower for Corporation & establishments in various 
districts under the jurisdiction of Managing Director, Jharkhand. 

(v) Bid Form, duly filled. 
(vi) Tenderer’s profile duly filled in as per the tender document. 

 
Note:  Due to any breach of these conditions by the company or firm or any other 

person the tender will be cancelled and Bid security will be forfeited at any 
stage whenever it is noticed and Managing Director will not pay any damage to 
the company or firm or the concerned person. 

 
8. Bid security: 
8.1 EARNEST MONEY DEPOSIT (EMD) amount as mentioned in Notice Inviting Tender 

should accompany the tender in the form of a drawn from any 
Nationalized/Scheduled bank in favor of the Jharkhand State Beverages Corporation 
Limited, payable at Ranchi. Any tender which is not accompanied by Earnest Money, 
will be rejected at the time of opening of the tender. Payment of Earnest Money by 
Cheque or any other form except by Demand Draft will not be acceptable. No interest 
will be paid on the Earnest Money Deposit. 

8.2. SECURITY DEPOSIT (SD) as per the annexure in Section I in the form of Bank 
Guarantee for a period of not less than 3 (Three) years. The security deposit will be 
refunded after 6 months after satisfactory completion of work at the end of the tender 
period as the case may be and after deducting the dues/Penalty from the supplier if 
any. No interest to be paid by the purchaser on the security deposit. In case of 
premature termination of contract the SD will be refunded after six months from the 
date of termination after deducting the dues/Penalty from the supplier if any. 

8.3. The Earnest Money Deposit of the successful tenderer will be adjusted in the 
Security Deposit. 

8.4. The Security Deposit (SD) shall stand forfeited, appropriately adjusted in full in the 
event of: Any act of breach of trust. 
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8.5. In case the Tenderer, whose tender is accepted, fails to deposit the Bank Guarantee 
towards Security Deposit and execute the agreement as required by the Corporation 
within 15 days of the acceptance of the tender, its tender will be rejected outright and 
the Earnest Money Deposit will be forfeited to the Corporation. The Earnest Money 
Deposit of the unsuccessful Tenderers will be returned to them. No interest will be 
paid on the Earnest Money Deposit remitted by the unsuccessful Tenderers. 

8.6 A bid not secured in accordance with para 8.1 & 8.3 shall be rejected by the 
Managing Director, JSBCL, Ranchi as non-responsive. 

8.7 The bid security of the unsuccessful bidder will be refunded as promptly as possible 
but not later than 30 days after the expiry of the period of bid validity prescribed by 
the Managing Director, JSBCL, Ranchi. 

8.8 The successful bidder’s bid security will compulsorily be converted to part 
performance security deposit. 

8.9 The Bid security shall be forfeited: 
 a. If a bidder withdraws its bid during the period of bid validity specified in the bid or  
 b. If the bidder makes any modifications in the terms and conditions of the tender 

before acceptance of the tender, which are not acceptable to the Managing Director 
or 

 c. In case of a successful bidder, if the bidder fails: 
      i. To sign the agreement 
 
9. Payment to Manpower: 

9.1 The payments to the different Category of manpower will be made as per following 
details below:-:-  

S.No. Name of Post  Payment Structure 

1. Shop Incharge Skilled Labour Rate of GOJ 

2. Sale Assistant Semi Skilled Labour Rate of GOJ 

 

9.2 The detail requirement of Manpower is enclosed at Section-XIII. 

9.3 The Placement Agency has to quote minimum margin percentage on the 
Salary payable to employees as per Price Schedule attached at Section-XII. 

 
10. Period of validity of bids: 

10.1 Bid shall remain valid for 240 days from date of opening of the bid (Qualifying Bid). A 
Bid valid for a shorter period shall be rejected by the Managing Director as non-
responsive. 

10.2 The Managing Director, JSBCL reserves the right to request the Highest 3 bidders 
(H1, H2 & H3) as per read out list on the opening day to extend the bid validity for a 
period of further 120 days and the bidder has to necessarily extend the bid validity. 
Refusal to extend the bid validity will result in forfeiture of the bid security. A bidder 
accepting the request and extending the bid validity will not be permitted to modify its 
bid.  
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11. Signing of Bid: 
11.1 The bidder shall submit, as a part of its bid, the bid documents (in original) duly 

signed on each and every page, establishing the conformity of its bid to the bid 
documents of all the works to be executed by the bidder under the contract. 

11.2 The bid shall contain no erasures or overwriting except as necessary to correct errors 
made by the bidder in which case such corrections shall be signed with date by the 
person or persons signing the bid. 
(Note: The tenderer is advised to keep a photocopy (at its own cost) of the bid 
documents for its own reference) 
 

12. Method of preparation of Bid: 

12.1    Bid for each tender should be submitted in three envelopes placed inside a 
main cover.These envelopes should contain the following: 

 
Envelope Marked on the Cover Contents of Envelope 

First Bid Security and Tender 
Fee 

Bid Security (EMD) and Tender Fee 

Second Qualifying Bid Containing all requisite documents and duly filled Bid 
Document. 

Third Financial Bid Containing the Price Schedule as per Section-XII 
On all these envelops the name of the firm and whether “Bid Security”, ‘Qualifying 
Bid’ must be clearly mentioned and should be properly sealed. These envelopes 
are to be placed inside an outer envelope and properly sealed. The tenders which 
are not submitted in above-mentioned manner shall be summarily rejected. 

12.2 All envelopes must bear the following: 
 “Tender for Empanelment of Placement Agency for Supply of manpower for 

Corporation & establishments in various districts under the jurisdiction of 
Managing Director, JSBCL” 

12.3 The tenderer will be bound by all terms, conditions & specifications as detailed in the 
tender documents. 

12.4 Any tender with conditions other than those specified in the tender document is liable 
to be summarily rejected. No modification by the Placement Agency in any of the 
conditions will be permitted after the tender is opened. 

13 Submission of Bids: 

13.1  The tender documents should be submitted online through 
https://jharkhandtenders.gov.in and Physically at JSBCL HO. The postal 

address for submitt ing the tenders is: 
 
Jharkhand State Beverages Corporation Limited 
Utpad Bhawan, Ground Floor 
Near-Naveen Police Kendra 
Kanke Road Ranchi-834008 

 

13.2 Postponement of Tender opening: Whenever it is considered necessary to postpone 
the opening date of tenders, quick decision must be taken and communicated to the 
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tenderers who have purchased the tender documents and shall be at least one day 
before the original date of opening. The reasons for postponing the tender shall be 
recorded in writing. Such notice of extension of date of opening shall also be put up 
on the notice board and also published in the newspapers. If the date of opening of 
bids is declared as holiday, the bids will be opened on the next working date at the 
same time and venue. 

13.3 The Managing Director, if subsequently, declares date fixed for opening of bids as 
holiday, the revised schedule will be notified. However, in absence of such 
notification the bids will be opened on next working day, time and venue remaining 
unaltered. 

 
14 Late Bids: 

Tenders will not be received after the specified time of closing of the tender and the 
same shall be rejected and returned unopened to the bidder. It is the sole 
responsibility of the tenderer that it should ensure timely submission of tender. 
 

15 Modification and Withdrawal of Bids: 
15.1 The bidder may modify or withdraw its bid after submission and before opening, 

provided that the intimation is deposited by the bidder in a properly sealed envelope 
in the tender box, before the scheduled time & date for closing of tender. 

15.2 No bid shall be modified subsequent to the deadline for submission of bids. 

E. BID OPENING AND EVALUATION 
16 Opening of Bids by the Corporation: 
16.1 The Tender Committee shall open the bids in the presence of bidders or its 

authorized representative who choose to attend, at 11.00 Am on 18-04-2022. The 
bidder’s representatives, who are present, shall sign an attendance register. The 
bidder shall submit authority letter to this effect before they are allowed to participate 
in the bid opening. 

16.2 A maximum of two (2) representatives for any bidder shall be authorized and 
permitted to attend the bid opening. 

16.3 The Bids shall be opened in the following manner: 
a) The bid opening committee shall count the number of bids and assign serial numbers 

to the bids. For example, if 10 tenders have been received the bids shall be 
numbered as 1 of 10, 2 of 10 etc. All the members shall initial on the outer envelopes 
of all the bids with date. 

b) The envelopes containing the tender offer and not properly sealed as required shall 
not be opened and shall be rejected outright. Closing the cover with gum will not be 
treated as sealed cover. The reasons for not opening such bidder offers shall be 
recorded on the face of the envelope and all the members of the opening committee 
shall initial with date. 

c) First the outer envelope containing the three envelopes be opened. The bid opening 
committee shall initial on all three envelopes with date. 

d) Among these two envelopes, the envelope marked “Bid Security” shall be opened 
first and examined. 

e) The bidders who have submitted proper bid security as per tender document, their 
“QUALIFYING BID” shall be opened and papers/documents submitted by the bidder 
shall be examined and recorded by the TOC. After opening the qualifying bid, all the 
documents contained therein shall be serially numbered and signed by the bid 
opening committee members. 
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f) The technical Bid will be evaluated by Tender Evaluation Committee. The Placement 
Agencies will be declared responsive by Tender evaluation committee those who 
qualify technical criteria. 
 

17 Clarification of Bids by the Corporation: 
 To assist in examination, evaluation and comparison of bids, the Managing Director 

may, at its discretion ask the bidder for clarification of its bid. The request for its 
clarification and its response shall be in writing. However, no post bid clarification at 
the initiative of the bidder shall be entertained. 

18 Technical Evaluation: 
18.1 The Tender Committee shall evaluate the bids to determine whether they are 

complete, whether any computational errors have been made, whether required 
sureties have been furnished, whether the documents have been properly signed 
and whether the bids are generally in order. 

18.2 If there is discrepancy between words figures, the amount in words shall prevail. If 
the Placement Agency does not accept the correction of the errors, its bid shall be 
rejected. 

18.3 Prior to the detailed evaluation, The Tender Committee will determine the substantial 
responsiveness of each bid to the bid document. For purpose of these clauses a 
substantially response bid is one which conforms to all the terms and conditions of 
the bid documents without deviations. The Tender Committee determination of bid’s 
responsiveness is to be based on the contents of the bid itself without recourse to 
extrinsic evidence. 

18.4 A bid, determined as substantially non-response will be rejected by The Tender 
Committee and shall not subsequent to the bid opening is made responsive by the 
bidder by correction of the non-conformity. 

18.5 The Tender Committee may waive any minor infirmity or non-conformity or 
irregularity in a bid which does not constitute a material deviation, provided such 
waiver does not prejudice or affect the relative ranking of the bidder. 

19 Evaluation and Comparison of substantially responsive bids: 
19.1 The Tender Committee shall evaluate in detail and compare the bids previously 

determined to be substantially responsive pursuant to clause 18 and ranking of the 
Bidder will be done as per Marks obtained as per details given below. 

 
S.No Criteria Min Marks Maximum 

Marks 
1. Labour License of minimum 1000 Labours, (Minimum 4 

Marks and 2 marks for each additional 200 labours) 
4 20 

2 Experience certificate of retail sale/ Wholesale in any 
Government Organisation/ Government owned Public 
Sector undertaking of value Rs 4 Crores for more than 
two year during the last three financial years from the 
date of NIT in PSU’s/Nationalized Banks/Government 
Department (Central/State)/ Registered Companies 
under Companies Act..( Minimum marks-4 marks and for 
each 25% extra experience 2 marks.) 

4 20 

3. Turnover of Placement/Manpower work of at least 50 
Crores.  (Minimum 4 marks and for each extra 5 Crore 
turnovers 2 marks.) 

4 20 
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4. Minimum 1000 employees EPF deposit should have 
been done in six months i.e. from 1/7/2021 to 
31/12/2021 which will be verified from EPF organization 
website of Government of India. (Minimum 4 marks for 
1000 employees and additional 2 marks for additional 
500 employees.) 

4 20 

5. Experience of supply of minimum 400 manpower for sale 
of FMCG goods (defined in Wikipedia)/Consumer 
support services of any kind.(Minimum 4 marks for 400 
employees and additional 2 marks for additional 100 
employees.) 

4 20 

 
19.2 The financial Bid of only those Bidders will be opened who score more than 70 marks 

as per marking laid down in clause No. 19.1 

19.3 The scoring system of ‘Quality-cum-cost-Based’ will be used for obtaining 
final scores. Final score for an applicant would be the weighted combination 
of technical and Management Charges Quoted in Price Schedule in Section 
XII. Here the technical and financial proposal of margin will be assigned a 
weight of 60 and 40 percent respectively. Bidder who has the highest total 
score (i.e. combined weighted score) will qualify as the first party. The 
calculation is as follows - 

 
Technical Weighted score x 60% 

•   Financial Weighted score x 40% 
 

 
Example (where Technical is marked out of 100) 

 
 
 
 
Bidder 
Name 

Technical proposal Management Charges 
Quoted in S.No.3 in 
Price            Schedule 
(Section-
XII) 

Combined Score 

Score 
(out of 
100) 

Weighted 
Score = 
(Score/Max 
score)*100 

Margin Weighted 
Score           = 

(Lowest 

Quoted 

Rate   /Rate 

quoted     by 

bidder)* 100 

Technical Financial Total 

 ( 1 ) ( 2 ) ( 3 ) ( 4 ) ( 5 ) 
=(   2   )* 
60% 

( 6 ) 
=( 4 ) * 
40% 

(  7)  
= ( 5 ) 
+ ( 
6 ) 

Bidder A 80.0 80 6.0% 100.0 48 40 88 
Bidder B 90.0 90 7.0% 85.7 54 34.28 88.28 

Bidder C 100.0 100.0 8.0% 75.0 60 30 90 
 

On the calculation as per above example the technical and financial bids shall be 
evaluated at highest score (H1) of combined score shall be declared as selected 
bid.Commensurately the evaluated bids score shall be arranged in descending 
order and second highest (H2) shall be given preference in case the H1 do not 
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agree to except the work. 
 

 
20 Contacting the Corporation: 
20.1 Subject to clause 17 no bidder shall try to influence The Tender Committee on any 

matter relating to its bid, from the time of bid opening till the time the contract is 
awarded. 

20.2 Any effort by the bidder to modify its bid or influence the Corporation in the 
Corporation’s bid evaluation, bid comparison or the contract award decisions shall 
result in the rejection of the bid. 

21 Award of Contract: 
21.1 As per recommendation of the Tender Committee, The Managing Director shall 

consider award of contract only to those eligible bidders whose offers have been 
found technically acceptable. As per marks obtained bidder who has scored highest 
marks will be declared Highest 1(H1), second highest marks Highest 2(H2) and so 
on. 

21.2 The work will be awarded to H1 Bidder. 
21.3  The H1 Bidder will have to accept the work awarded to it and will not claim for any 

particular work of its Zone.  
21.4 If more than one bidder is declared H1 than work will be distributed proportionately 

as decided by Committee and that will binding on the bidders. 
21.5 Maximum two Zones will be awarded to same H1 Bidder. If a bidder is declared H1 in 

more than 2 Zones. The bidder will have a choice to select any two Zones for award 
of work. In the remaining Zone the H2 Bidder will awarded work treating it as H1 and 
so on. 

21.6 In no case Placement Agency will be awarded contract whose work has been 
withdrawn, for any reason or which has any dues pending with any Government/PSU 
organization including JSBCL.  

21.7  The Placement Agency ensures that every month Target Revenue (MGR) must be 
achieved and revenue will increase minimum 15% of average growth yearly so that 
minimum revenue of Rs 3000 Crores is achieved by 2024-25. Further Renewal of 
contract is to be done yearly maximum for 2 year as decided by MD JSBCL. 

22 Managing Director’s right to vary quantum of works: 
22.1 The Managing Director, at the time of award of work under the contract, reserves the 

right to decrease or increase the work by the up to 50% of the total quantum of work 
specified in the schedule of requirements without any change in the rates or other 
terms and conditions. 

22.2   In exceptional situation where the requirement is of an emergent nature and it is 
necessary to ensure continued work from the existing Placement Agency, the 
Managing Director reserves the right to place repeat work order for up to twelve 
months. 

23 Managing Director Right to accept any bid and to reject any or all bids: 
 The Managing Director reserves the right to accept or reject any bid and to annul the 

bidding process and reject all bids, at any time prior to award of contract without 
assigning any reason what-so-sever and without thereby incurring any liability to the 
affected bidder or bidders on the grounds for the Corporation’s action. 

 
24 Issue of Letter of intent: 
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24.1 The issue of letter of intent shall constitute the intention of the Managing Director to 
enter in to the contract, with the bidder. Letter of intent will be the issued as offer to 
the successful bidder. 

24.2 The bidder shall within 3 days of issue of letter of intent, give its acceptance along 
with Security Deposit. 

25 Signing of Agreement: 
25.1 The signing of agreement shall constitute the award of contract on the bidder. The 

agreement with the successful bidder shall be signed by the Managing Director, 
JSBCL within a week of submission of Security Deposit as per clause 24.2 above. 

25.2 As soon as the tender is approved by the competent authority, the EMD deposited by 
the successful bidder may be converted/ adjusted into the Security Deposit to be 
deposited by successful bidder, which will be held by the Managing Director till the 
completion of warranty period. 

 
26 Annulment of Award: 

Failure of the successful bidder to comply with the requirement shall constitute 
sufficient ground for the annulment of the award and forfeiture of the bid security, in 
which event; the Managing Director may make the award to any other bidder at the 
discretion of the Managing Director or call for new bids. 
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SECTION – V 
D E C L A R A T I O N 

 
 
I_________________________,S/O/D/O______________________________,R/O_______

________________________________________ hereby certify that none of my relative(s) 

is/ are employed in Corporation(JSBCL) unit as per details given in Bid document. In case at 

any stage, it is found that the information given by me is false/incorrect, Corporation (JSBCL) 

shall have the absolute right to take any action as deemed fit/ without any prior intimation to 

me “. 

 

       Signed ______________________ 
       For and on behalf of the 

Placement Agency 

       Name (caps) _______________ 

       Position ___________________ 

       Date _____________________ 

The near relative (s) means: 

a) Members of a Hindu Undivided family; 

b) They are husband and wife. 

c) The one is related to the other in manner as father, mother, son(s) & son’s wife 
(daughter- in-law), Daughter (s) & daughter’s husband (son-in-law), brother (s) and 
brother’s wife, sister (s) and sister’s husband (brother-in-law) 

(In case of proprietorship firm, certificate will be given by the proprietor, and in 
case of partnership firm, certificate will be given by all the partners and in case 
of Limited Company by all the Directors of the company or company secretary 
on behalf of all directors). Any breach of these conditions by the company or 
firm or any other person, the tender/work will be cancelled and earnest 
money/security deposit will be forfeited at any stage whenever it is so noticed. The 
Corporation will not pay any damages to the company or firm or the concerned 
person. The company or firm or the persons will also be debarred for further 
participation in the concerned unit. 
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SECTION VI 

GENERAL (COMMERCIAL) CONDITIONS OF THE CONTRACT 

1. APPLICATION: 
The General conditions shall apply in contracts made by the Managing Director for 
Empanelment of Placement Agency for Supply of Manpower for Corporation & 
establishments in various districts under the jurisdiction of Managing Director, JSBCL 

2. STANDARDS: 
The works to be executed under the contract shall conform to the standards prescribed in 
the contract. 

3. PRICES: 
3.1 Prices charged by the Placement Agency for the works performed under the Contract 

shall not be higher from the prices mentioned in Price Schedule of the Bid. 
3.2 The prices will be revised if the minimum wages exceeds the minimum wage fixed in the 

tender. 
 
4. SUB-PLACEMENT AGENCIES: 

The Placement Agency shall not assign, sub contract without approval of Managing 
Director. 

 
5. Earnest Money Deposit:  
a.  The Placement Agency’s EMD will be forfeited in case of violation of any clause of 

tender during tender process. 
d.   No interest will be paid to the Placement Agency on the EMD. 
 

6. ISSUE OF WORK ORDERS AND TIME LIMIT: 

The work orders shall be issued by JSBCL on compliance of all conditions of Bid 
document for award of work. 

7. PAYMENT TERMS: 

The Placement Agency shall prepare monthly bills in triplicate and submit on or 
before by 10th of each month for works done in previous month to the Officer In 
charge of the district concerned. The total monthly bill shall be payable after 
certificate for completion for Empanelment of Placement Agency for Supply of 
Manpower for Corporation & establishments under various districts. The Placement 
Agency shall be responsible to submit the bills, which are prepared accurately, and 
giving all details to facilitate early payment as below.  

I. MUSTER Roll wages register showing – 

 a. The details of laborer’s / Employees engaged. 

 b. Duration of their engagement. 

 c. The amount of wages paid to such as labourer’s /Employees for duration in 
question. 
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II. The attendance of employees will be registered on Corporation Server through online 
mechanism decided by JSBCL. The payment of the employees will be calculated as 
per attendance registered on Server by the employees. 

III. The salary will be disbursed to employees by Placement agency through bank. No 
cash payment is to be done to the placement manpower deployed in shops. 

IV. The losses incurred in district as per Audit report will be deducted from the total 
amount due to be paid as handling charges and rest amount will be paid to 
employees as per quantum of sale in the shop in the concerned month.  

V. If the losses reported in Audit Report are more than Handling Charges then the rest 
amount will be deducted from the fixed Placement Agency margin.  

VI. In no case any amount other than penalty as prescribed in Penalty clause is to be 
imposed on Employee. 

VII. Copies of authenticated documents of payments of EPF contribution paid for the last 
month should be attached along with the current month bill. 

VIII. Copies of payment of ESIC contribution for last month should be attached along with 
the current month bill. 

IX. Confirmation letter from bank certifying the disbursal of salary to manpower along 
with UTR (Unique transaction receipt) Number. 

X. GST will be paid extra, as applicable. 

8. PENALTY CLAUSE: 

1. The losses incurred by Corporation due to negligence of manpower supplied 
will recovered from pending bills/Security Deposit. 

2. The Placement Agency will be required to adhere to all government Laws and 
Rules applicable and also to The Jharkhand Excise Act, 1915 and rules 
framed therein as applicable. 

3. It will be responsibility of the Placement Agency to accept the inward stock of 
Liquor on day to day basis transported by Transporter to shop and any 
damage of Liquor or shortfall of liquor found in audit will be recovered from 
the bills/ security deposit of the Placement Agency. 

4. The placement agency has to submit an affidavit stating that it will be 
governed by “JSBCL Manual” and will accept all terms and conditions 
prescribed in the code in addition to the clauses of the tender document 
and agreement clauses.  

5. In case of any excise offence or criminal offence done by manpower 
agency’s manpower they will be punishable as per respective law and 
JSBCL will not be responsible for their aforesaid act. 

6. In case of violation of any instruction or any other irregularity other than 
those mentioned in clause No. 8.5 above the employees will be imposed 
with a penalty of Rs 5000/-. In case of second offence the employee will 
be terminated. The above actions can be taken by JSBCL District heads.  

7. In case of violation of any instruction or any other irregularity other than 
those mentioned in clause No. 8.5 the manpower agency will be fined by 
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Rs 1,00,000/-  in case of repeated offence the management can take 
other actions as defined in various tender clause. 

8. The placement agency has to achieve monthly target (Minimum 
Guaranteed Revenue) decided by Department of Excise and Prohibition 
Jharkhand as per Retail Policy-2022. Achievement of Target is reviewed 
on monthly basis. If any Shortage/ Loss found as per fixed MGR of that 
month, then the shortfall is to be recovered /adjusted with the Security 
deposit of Placement Agency. Other relevant provision under Retail 
Policy 2022 will be applicable to Placement Agency. 

9. Rescission/ Termination of Contract 

9.1 Circumstances for rescission of contract: Under the following conditions the   
competent authority may rescind the contract: 

a) If the Placement Agency commits breach of any item of terms and conditions of the 
contract 

b) If the Placement Agency suspends or abandons the execution of work and the District 
Excise Officer of the district comes to conclusion that work could not be completed by 
the due date for completion. 

c) If the Placement Agency had been given by the officer in-charge of work a notice in 
writing to rectify/ replace any defective work and he/she fails to comply with the 
requirement within the specified period. 

9.2 Upon rescission of the contract, the security deposit of the Placement Agency shall be 
liable to be forfeited and shall be absolutely at the disposal of Managing Director. 

10. Termination for Insolvency: 

The Managing Director may at any time terminate the contract by giving written notice 
to the Placement Agency without compensation to the Placement Agency, if the 
Placement Agency becomes bankrupt or otherwise insolvent as declared by the 
competent court provided that such termination will not prejudice or affect any right or 
action or remedy which has accrued or will accrue thereafter to the Corporation. 

11. Optional Termination by Managing Director (Other than due default of the 
Placement Agency) 

11.1 The Managing Director may, at any time, at its option cancel and terminate this 
contract by written notice to the Placement Agency, in which event the Placement 
Agency shall be entitled to payment for the work done up to the time of such 
cancellation and a reasonable compensation with accordance with the contract 
prices for any additional expenses already incurred for balance work exclusive of 
Managing Director and / or whole of material, machinery and other equipment for 
use in or in respect of the work. 

11.2 Managing Director may, at its option, cancel or omit the execution of one or more 
items of work under this contract and may part of such items without any 
compensation whatsoever to the Placement Agency. 

 
11.3 Issuance of Notice 

11.3.1 The officer in-charge of work shall issue show cause notice giving details of 
lapses, violation of terms and conditions of the contract, wrongful delays or 
suspension of work or slow progress to the Placement Agency directing the 
Placement Agency to take corrective action.  A definite time schedule for 
corrective action shall be mentioned in the show cause notice. If the Placement 
Agency fails to take corrective action within the stipulated time frame, the Officer 
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In charge shall submit a draft of final notice along with a detailed report to the 
competent authority who has accepted the contract. 

11.3.2 The final notice for rescission of contract to the Placement Agency shall 
expressly state the precise date and time from which the rescission would 
become effective.  The following safe guards shall be taken while issuing the 
final notice : 

i. During the period of service of notice and its effectiveness, the 
Placement Agency should not be allowed to remove from the site any 
material / equipment belonging to the Corporation. 

12. INDEMNITITES: 

12.1 The Placement Agency shall at all times held Managing Director harmless and 
indemnify from against all action, suits, proceedings, works, cost, damages, 
charges claims and demands of every nature and description, brought or 
procured against Managing Director, its officers and employees and forthwith 
upon demand and cost (inclusive between attorney and client) and all costs 
incurred in endorsing this or any other indemnity or security which Managing 
Director may now or at any time have relative to do the work or the Placement 
Agency’s obligation or  in protecting or endorsing its right in any suit on other 
legal proceeding, charges and expense and liabilities resulting from or incidental 
or in connection with injury, damages of the Placement Agency or damage to 
property resulting from or arising out of or in any way connected with or 
incidental to the operation caused  by the contract documents.  In addition, the 
Placement Agency shall reimburse Managing Director or pay to Managing 
Director forthwith on demand without protect or demur all cost, charges and 
expenses and losses and damages otherwise incurred by it in consequences of 
any claim, damages and actions which may be brought against Managing 
Director arising out of or incidental to or in connection with the operation covered 
by the Placement Agency. 

12.2 The Placement Agency shall at its own cost at Managing Director’s request 
defend any suit or any other proceeding asserting a claim covered by this 
indemnity but shall not settle, compound or compromise any suit or other finding 
without first consulting Managing Director 

13. FORCE MAJEURE: 

13.1  If any time, during the continuance of this contract, the performance in whole or 
in part by either party or any obligation under this contract shall be prevented or 
delayed by reason of any war, or hostility, acts of the public enemy, civil 
commotion sabotage, fires, floods, explosion, epidermis, quarantine restrictions, 
strikes, lockouts, or act of god (herein after referred to as events) provided 
notice of happenings, of any such eventuality is given by either party to the other 
within 21 days from the date of occurrence thereof, neither party shall by reason 
of such event be entitled to terminate this contract nor shall either party have 
any such claim for damages against the other in respect of such non–
performance and work under the contract shall be resumed as soon as 
practicable after such event may come up to an end or cease to exist and the 
decision of the Corporation as to whether the work  have been so resumed or 
not shall be final and conclusive, provided further that if the performance, in 
whole or part of any obligation under this contract is prevented or delayed by 
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reason of any such event for a period exceedingly 60 days either party may, at 
its option terminate the contract. 

13.2  Provided also that if the contract is terminated under this clause, the Corporation 
shall be at liberty to take over from the Placement Agency at a price to be fixed 
by the Corporation, which shall be final, all unused, undamaged and acceptable 
materials, bought out components and stores in the course of execution of the 
contract, in possession of the Placement Agency at the time of such termination 
of such portions thereof at the Corporation may deem fit excepting such material 
bought out components and stores as the contracts may with the concurrence of 
the Corporation elect to retain. 

14. ARBITRATION: 

14.1 In the event of any question, dispute or difference arising under this agreement or In 
connection there-with except as to matter the decision of whim is specifically 
provided under this agreement, the same shall be referred to sole arbitration of the 
Secretary, Excise, Government of Jharkhand. or some other person appointed by 
him/her. The agreement to appoint an arbitrator will be in accordance with the 
Arbitration and Conciliation Act, 1996.  

There will be no objection to any such appointment or that he has to deal with 
the matter to whom the agreement relates or that in the course of' its duties as 
Managing Director he has expressed views on all or any of the matter under dispute. 
The award of the arbitrator shall be final and binding on the parties. In the event of 
such arbitrator to whom the matter is originally referred, being transferred or vacating 
his/her office or being unable to act for any reasons whatsoever such Managing 
Director, JSBCL, Jharkhand or the said officer shall appoint another person to act as 
arbitrator in accordance with terms of the agreement and the person so appointed 
shall be entitled to proceed from the stage at whim it was left out by its predecessors. 

14.2 The arbitrator may from time to time with the consent of parties enlarge the time for 
making and publishing the award, Subject to aforesaid Indian Arbitration and 
Conciliation Act 1996 and the Rules made there under, any modification thereof for 
the time being in force shall be deemed to apply to the arbitration proceeding under 
this clause. 

14.3 The venue of the arbitration proceeding shall be the Office of the Managing Director, 
JSBCL, Jharkhand or such other Places as the arbitrator may decide. The Following 
procedure shall be followed: 

14.3.1  In case parties are unable to settle by themselves, the dispute should be submitted 
or arbitration in accordance with contract agreement 

14.3.2  There should not be a joint submission with the Placement Agency to the sole 
Arbitrator. 

14.3.3  Each party should submit its own claim severally and may oppose the claim put 
forward by the other party.  

14.3.4 The onus of establishing its claims will be left to the Placement Agency. 
14.3.5  Once a claim has been included in the submission by the Placement Agency, a 

reiteration or modification thereof will be opposed. 
14.3.6  The "points of defense" will be based on actual conditions of the contract. 
14.3.7    Claims in the nature of ex-gratia payments shall not be entertained by the Arbitrator  

as these are not contractual. 
14.3.8  The question whether these conditions are equitable shall not receive any 

consideration in the preparation of "points of defense". 
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14.3.9 If, the Placement Agency Includes such claims in its submission, the fact that they 
are not contractual will be prominently placed before the Arbitrator. 

             The award of the sole Arbitrator shall be final and binding on all the parties to 
the dispute. 

 
 

15. SET OFF. 

 Any sum of money due and payable to the Placement Agency (including 
security deposit refundable to it) under its contract may be appropriated by the 
Corporation or the Govt. or any other person or persons contracting through the 
Govt. and set off the same against any claim of the Corporation or Govt. or such 
other person or persons for payment of a sum of money arising out of this contract 
made by the Placement Agency with Corporation or Govt. or such other person or 
persons contracting through Govt..  

16. The successful Bidder has to sign Integrity Pact as per format given in Section- XI. 
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SECTION VII 

SPECIAL CONDITIONS OF CONTRACT 

1. GENERAL 
1.1 The Corporation reserves the right to disqualify such bidders who have a record or 

not meeting contractual obligations against earlier contracts entered into with the 
Corporation. 

1.2 The Corporation reserves the right to black list a bidder for suitable period in case it 
fails to honour its bid without sufficient grounds. 

1.3 The Corporation reserves the right to counter offer price(s) against quoted by any bidder. 
1.4 Any clarification issued by Corporation, in response to query raised by prospective 

bidders shall form an integral part of bid documents and it may amount to 
amendment to relevant clauses of the bid documents. 

1.5 Tender will be evaluated as a single package of all the items given in the payment consent. 
1.6 All work to be executed under the contract shall be executed under the direction and 

subject to the approval in all respects of by the Manager of work site who shall be 
entitled to direct at what point or points and what manner they are to be commenced, 
and from the time to time carried on. 

1.7 If at any time after the commencement of the work, the Corporation may feel that 
execution of whole or part of work, as specified in the tender is not required to be 
carried out, then the Corporation shall give notice in writing of the fact to the 
Placement Agency who shall have no claim to any payment of compensation 
whatsoever on account of any profit or advantage which he might have derived in 
consequence of the full amount of the work not having been carried out neither shall 
he have any claim for compensation by reason of any alterations having been made 
in the original specifications, drawings, designs and instructions which shall involve 
any curtailment of the work as originally contemplated. 

1.8 Whenever any claims against the Placement Agency for the payment of a sum of 
money arises out of or under the contract, the Corporation shall be entitled to recover 
such sum by appropriating in part or whole the security deposit of the Placement 
Agency, and to sell any Government promissory notes etc., forming the whole or part 
of such security or running/Final bill pending against any contract with the 
Corporation. In the event of the security being insufficient or if no security has been 
taken from the Placement Agency, then the balance or the total sum recoverable as 
the case may be, shall be deducted from any sum then due or which at any time 
there after may become due to the Placement Agency under this or any other 
contract with Corporation. Should this sum be not sufficient to cover the full amount 
recoverable the contractor shall pay to Corporation on demand the balance 
remaining due. 

1.9 No official of Gazzetted rank or other Gazzetted officer employed in Engineering or 
administrative duties in Corporation or any other Government Department/PSU is 
allowed to work as a Placement Agency for a period of two years after its retirement 
from Government service without the previous permission of Government. This 
contract is liable to be cancelled if either the Placement Agency or any of its 
employees is found at any time to be such person who hadn’t obtained the 
permission of Government of India/Government of Jharkhand as aforesaid before 
submission of the engagement in the Placement Agency’s service as the case may 
be. 
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1.10 In the event of the contactor being, adjusted insolvent or going voluntarily into 
liquidation of having received order or other order under insolvency act made against 
it or in the case of company, of the passing of any resolution, or making of any order 
for winding up whether voluntarily or otherwise, or in the event of the Placement 
Agency falling to comply with any of the conditions herein specified. The Managing 
Director shall have the power to terminate the contract without any notice. 

1.11 Without prejudice to any of the rights or remedies under this contract, if the 
Placement Agency dies, the Managing Director on behalf of the Managing Director 
can terminate the contract without compensation to the Placement Agency. However, 
Managing Director, at its discretion may permit Placement Agency’s successors to 
perform the duties or engagements of the Placement Agency under the contract, in 
case of its death. In this regard the decision of Managing Director shall be the final. 

1.12 In the event of the Placement Agency, winding up its company on account of transfer 
or merger of its company with any other, the Placement Agency shall make it one of 
the terms and stipulations of the contract for the transfer of its properties and 
business, that such other person or company, shall continue to perform the duties or 
engagement of the Placement Agency under this contract and be subject to its 
liabilities there under. 

1.13 The Placement Agency ensures that every month Target Revenue (MGR) must be 
achieved and revenue will increase minimum 15% of average growth yearly so that 
minimum revenue of Rs 3000 Crores is achieved by 2024-25. Falling to achieve Target 
will impose penalty with forfeiting Security deposit proportionately. Also Termination 
of Contract may be done Vide decision of Managing Director JSBCL and work will be 
awarded to H2 Bidder.  

1.14 Interpretation of the contract document: 
 The representative of Managing Director and the Placement Agency shall in so far as 

possible by mutual consultation, try to decide upon the meaning and intent of the 
contract document. In case of disagreement the matter shall be referred Managing 
Director whose decision shall be final. Any change in the contract documents shall be 
set forth in writing by the representative of the parties hereto. It shall be the 
Placement Agency’s responsibility to thoroughly familiarize all of its supervisory 
personnel with the contents of all the contract documents. 

1.2 Notification 
1.2.1 The Placement Agency shall give in writing to the proper person or authority with a 

copy to the Manager such notification as may be mandatory or necessary in 
connection with the commencement, suspension, resumption, performance and/ or 
completion of the contracted work. All notice shall be given sufficiently in advance of 
the proposed operation to permit proper co-relation of activities and the Placement 
Agency shall keep all proper persons or authorities involved and advised of the 
progress of operations throughout the performance of the work and/or with such 
other information and/or supporting figure and data as may from time to time as 
directed or required. 

1.3 Shut down on account of weather conditions: 
1.3.1 The Placement Agency shall not be entitled to any compensation whatsoever by 

reason of suspension of the whole or any part of the work made necessary by 
Managing Director or deemed advisable on account of bad weather conditions or 
other Force majeure conditions. 
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2  QUALITY OF WORK: 
 The verification of quality quantity of works will be done by District Excise or any 
other officer authorized by Managing Director, JSBCL 

 
3  TAXES AND DUTIES: 

The rate is inclusive of all taxes including cost of material required for housekeeping 
works, octroi, sales tax, excise duty on this material & labour license fee etc. required 
for the Manpower works. GST will be paid extra 

4 PROTECTION OF LIFE AND PROPERTY AND EXISTING FACILITIES: 
The Placement Agency is fully responsible for taking all possible safety precaution 
during preparation for and actual performance of the works.  

5 LABOUR WELFARE MEASURES AND WORKMAN COMPENSATION: 
  
 Obtaining License before commencement of work: 

5.1 The Placement Agency shall obtain a valid labour license before commencement of 
the work, and continue to have a valid license until the completion of work. The 
Placement Agency shall also abide by the provisions of the Child Labour (Prohibition 
and Regulation) Act 1986. Any failure to fulfil the requirement shall attract the penal 
provisions of this contract arising out of the resultant non-execution of work. 

5.2  Contractors Labour Regulations: 
5.2.1 Working Hours 
5.2.1.1 Normally working hours of an employee should not exceed 8 hours a day. The 

working day shall be so arranged that inclusive of interval for rest, if any, it shall not 
spread over more than 12 hours on any day. 

5.2.1.2 When a worker is made to work for more than 8 hours on any day or for more than 
48 hours in any week he/she shall be paid over time for the extra hours put in by 
him/her. 

5.2.1.3 Where a Placement Agency is permitted by the Officer-in-Charge to allow a worker to 
work on a normal weekly holiday, it shall grant a substituted holiday to him/her for the 
whole day, on one of the five days, immediately before or after the normal weekly 
holiday, and pay wages to such worker for the work performed on the normal weekly 
holiday at the overtime rate. 

5.2.2 Display of Notice Regarding Wages etc. 
 The Placement Agency shall, before it commences its work on contract, 
display and correctly maintain and continue to display and correctly maintain, in a 
clear and legible condition in conspicuous pieces on the work, notices in English and 
in local Indian languages spoken by the majority of the workers, giving the minimum 
rates of the wages fixed by the Manager of the respective districts. 

5.2.3 Payment of Wages. 
5.2.3.1 The Placement Agency shall fix wage periods in respect of which wages shall be  
 payable. 
5.2.3.2 No wage period shall exceed one month. 
5.2.3.3 The wages of every person employed as contract labour in an establishment or by a 

Placement Agency, where less than one thousand such persons are employed shall 
be paid before the expiry of seventh day and in other cases before the expiry of tenth 
day after the last day of the wage period in respect of which the wages are payable. 

5.2.3.4 Where the employment of any worker is terminated by or on behalf of the Placement 
Agency, the wages earned by him/her shall be paid before the expiry of the second 
working day from the date on which its employment is terminated. 
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5.2.3.5 Wages shall be paid without any deductions of any kind except those specified by the 
State Government by general or special order in this behalf or permissible under the 
payment under the payment of Wages Act 1956. 

5.2.3.6 The Placement Agency has to pay wages to respective manpower as per time to 
time minimum/revised minimum wages fixed by Manager of respective districts. 

5.2.3.7 A notice showing the wages period and the place and time of disbursement of wages 
shall be displayed at the place of work and a copy sent by the Placement Agency to 
the Manager under acknowledge. 

5.2.3.8 It shall be the duty of the Placement Agency to ensure the disbursement of wages 
through bank account. 

5.2.3.9 The Placement Agency shall obtain from the Manager or any other authorized 
representative of the Manager, as the case may be, a certificate under his/her 
signature at the end of the entries in the “Register of Wages” or the “Wage-cum-
Muster Roll”, as the case may be, in the following form: 
“Certified that the amount shown in the column No…… has been paid to the 
workman concerned in his/her account”. 

5.2.4 Fines and deductions which may be made from wages. 
5.2.4.1 The wages of a worker shall be paid to him/her without any deduction of any kind 

except the following: 
a) Fines  

Deductions for absence from duty i.e. from the place or the places where by the 
terms of his/her employment he/she is required to work. The amount of deduction 
shall be in proportion to the period for which he/she was absent. 

b) Deductions for damage to or loss of goods expressly entrusted to the employed 
person for custody, or for loss of money or any other deductions which he/she is 
required to account, where such damage or loss is directly attributable to his /her 
neglect or default. 

c) Deduction for recovery of advances or for adjustment of overpayment of wages, 
advances granted shall be entered in a register. 

d) The agency while realizing payment as per clause 5.2.3.4 will only deduct amount of 
EPF contribution and no other deduction is to be done.  

5.2.4.2 No fines should be imposed on any worker save in respect of such acts and 
omissions on its part as have been approved of by the Labour Commissioner. 

5.2.4.3 No fine shall be imposed on a worker and no deduction for damage or loss shall be 
made from his/her wages until the worker has been given an opportunity of showing 
cause against such fines or deductions. 

5.2.4.4 Every fine shall be deemed to have been imposed on the day of the act or omission 
in respect of which it was imposed. 

5.2.5 Labour Records. 
5.2.5.1 The Placement Agency shall maintain a Register of Persons employed on work on 

contract. 
5.2.5.2 The Placement Agency shall maintain a Muster Roll register in respect of all 

workmen employed by it on the work under Contract. 
5.2.5.3 The Placement Agency shall maintain a Wage Register in respect of all workmen 

employed by it on the work under contract. 
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5.2.5.4 Register of accidents – The Placement Agency shall maintain a register of accidents 
in such form as may be convenient at the work place but the same shall include the 
following particulars: 
(a) Full Particulars of the laborer who met with accident. 
(b) Rate of wages. 
(c) Sex. 
(d) Age. 
(e) Nature of accident and cause of accident. 
(f) Time and date of accident. 
(g) Date and time when admitted in hospital. 
(h) Date of discharge from the hospital. 
(i) Period of treatment and result of treatment. 
(j) Percentage of loss of earning capacity and disability as assessed by Medical officer. 
(k) Claim required to be paid under Workmen’s compensation Act. 
(l) Date of payment of compensation. 
(m) Amount paid with details of the person to whom the same was paid. 
(n) Authority by whom the compensation was assessed. 
(o) Remarks. 

5.2.5.5   The Placement Agency shall maintain a Register of Fines. 
5.2.5.6   The Placement Agency shall maintain a Register of Deductions for damage or loss.  
5.2.5.7 The Placement Agency shall maintain a Register of Advances  
5.2.5.8   The Placement Agency shall maintain a Register of Overtime. 
5.2.6 Attendance card-cum wage slip 
5.2.6.1 The contractor shall issue an Attendance card cum wage slip to each workman 

employed by it. 
5.2.6.2 The card shall be valid for each wage period. 
5.2.6.3 The Placement Agency shall mark the attendance of each workman on the card 

twice each day, once at the commencement of the day and again after the rest 
interval, before he/she actually starts work. 

5.2.6.4 The card shall remain in possession of the worker during the work period under 
 reference. 
5.2.6.5 The Placement Agency shall complete the wage slip portion on the reverse of the 

card at least a day prior to the disbursement of wages in respect of the wage period 
under reference. 

5.2.6.6 The Placement Agency shall obtain the signature or thumb impression of the worker 
on the wage slip at the time of disbursement of wages and retain the card with it. 

5.2.7 Service Certificate 
On termination of employment for any reason whatsoever the Placement Agency 
shall issue to the workman whose services have been terminated, a Service 
Certificate. 

5.2.8 Preservation of labour records 
The labour records and records of Fines and deductions shall be preserved in 
original for a period of three years from the date of last entries made in them and 
shall be made available for inspection by the Asst. Manager or Labour officer or any 
other officers authorized by the Managing Director in his/her behalf. 

5.3 Power of labour officer to make investigations or enquiry 
The labour officer or any person authorized by the State Government on their behalf 
shall have power to make enquiries with a view to ascertaining and enforcing due 
and proper observance of fair Wage Clauses and provisions of these Regulations. 
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He/ She shall investigate into any complaint regarding the default made by the 
Placement Agency in regard to such provision. 
 

5.4 Report of Investigating officer and action thereon 
The Investigating Officer or other persons authorized as aforesaid shall submit a 
report of result of its investigation or enquiry to the Manager/Managing Director 
indicating the extent, if any, to which the default has been committed with a note that 
necessary deductions from the Placement Agency’s bill be made and the wages and 
other dues be paid to the labourers concerned. The Officer-in-charge shall arrange 
payments to the labour concerned within 45 days from the receipt of the report from 
the Labour Officer or the authorized officer as the case may be. 

5.5 Inspection of Books and Slips 
 The Placement Agency shall allow inspection of all the prescribed labour 
records to any of its workers or to its agent at a convenient time and place after due 
notice is received or to the Labour Officer or any other person, authorized by the 
State Government on its behalf. 

5.6 Submission of Returns 
The Placement Agency shall submit periodical returns as may be specified from time 
to time. 

5.7 Amendments 
 The Corporation may from time to time add to or amend the regulations and on any 

question as to the application/interpretation or effect of those regulations. 
6. INSURANCE: 

Without limiting any of its other obligations or liabilities, the Placement Agency shall, 
at its own expense, take and keep comprehensive insurance including third party risk 
for the plant, machinery, men, materials etc. brought to the site and for all the work 
during the execution. The Placement Agency shall also take out workmen’s 
compensations insurance as required by law and undertake to indemnify and keep 
indemnified the Government from and against all manner of claims and demands and 
losses and damages and cost (including between attorney and client) charges and 
expenses that may arise in regard the same or that the Government may suffer or 
incur with respect to end/or incidental to the same. The Placement Agency shall have 
to furnish originals and/or attested copies as required by the Corporation of the 
policies of insurance taken within 15 (fifteen) days of being called upon to do so 
together with all premium receipts and other papers related thereto which the 
Corporation may require. 

7. COMPLIANCE WITH LAWS AND REGULATION: 
 During the performance of the works the Placement Agency shall at its own 
cost and initiative fully comply with all applicable laws of the land and with any and all 
applicable by-laws rules, regulations and orders and any other provisions having the 
force of law made or promulgated or deemed to be made or promulgated by the 
Government, Governmental agency or Corporation, municipal board, Government or 
other regulatory or Authorized body or persons and shall provide all certificates of 
compliance therewith as may be required by such applicable law. By-laws, Rules, 
Regulations, orders and / or provisions. The Placement Agency shall assume full 
responsibility for the payment of all contributions and pay roll taxes, as to its 
employees, servants or agents engaged in the performance of the work specified in 
the Placement Agency’s documents. If the Placement Agency shall require any 
assignee or sub-Placement Agency to sham any portion of the work to be performed 
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hereunder may be assigned, sub-leased or sub-contracted to comply with the 
provisions of the clause and in this connection the Placement Agency agrees as to 
undertake to save and hold the Corporation harmless and indemnified from and 
against any/ all penalties, actions, suits, losses and damages, claims and demands 
and costs (inclusive between attorney and client) charges and expenses whatsoever 
arising out or occasioned, indirectly or directly, by failure of the Placement Agency or 
any assignee or sub-Placement Agency to make full and proper compliance with the 
said by-laws, Rules, Regulations, Laws and Order and provisions as aforesaid. 

8. TOOLS: 
 The Placement Agency shall provide at its own cost all tools, appliances, 
implements etc. required for proper execution of works. The Placement Agency shall 
also supply without charge the requisite number of persons with the means and 
materials necessary for the purpose of setting out works at any time and from time to 
time.  
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SECTION VIII 
SCOPE & SPECIFICATION OF THE WORK 

 
A. Scope of Work:  

1. The work involves supply of manpower for running of Retail shops and JSBCL 
establishments in respective districts as demanded by the Officer In charge 
deputed by Managing Director, JSBCL. 

2. The shop should be run as per Jharkhand Excise Act, 1915 and rules framed 
under the act and other acts and rules applicable for running the shops. 

3. The employees have to follow the instructions issued by Excise Department and 
JSBCL for running of Liquor shops. 

4. The employees of Placement Agency will be responsible of all entries in online 
server and in Registers prescribed for running of shops. 

5. The employees of Placement Agency will be responsible for all stock and cash 
collected in shop.  

6. The employees of Placement Agency will provide the services to customers up 
to their satisfaction under the framed rules. 

7. The employees of Placement Agency will be responsible for cleanliness of shop 
premises. 

8. The employees of Placement Agency will be responsible for reporting of any 
illegal activity in and around shop to their placement agency and also to the 
district officers of JSBCL. 

9. The placement Agency along with representative of JSBCL District head will 
conduct inspection of shop on fortnightly basis for adherence of rules and 
instructions. 

10. Minimum Qualification 
a. Shop In charge: - 

i. Minimum qualification: Graduate  
ii. Age Minimum 21 years  

iii. Experience in retail sale will be preferred. 
iv. He/She should preferably belong to Jharkhand and certificate should be 

enclosed. 
b.   Shop Assistant: - 

i. Minimum qualification: 12thPass 
ii. Age Minimum 21 years  

iii. Experience in retail sale will be preferred. 
iv. He/ She should preferably belong to Jharkhand and certificate should be 

enclosed. 
  

11. The medical fitness and police verification of the manpower supplied will be the 
responsibility of the manpower supplying agency. 

12. The manpower will be responsible for the security of all movable & immovable 
Items in addition to JSBCL Establishments. In case of any loss or theft the same 
will be recovered from the pending bills/Security Deposit. 

13. The agency will be responsible for payment to the concerned manpower as per 
prevailing rates notified by respective Managers of Districts and as per time to 
time notified minimum wages by them. 



- 32 - 
 

14. In case the minimum wages as per prevailing law exceeds the payment so fixed 
for different category of manpower on any date. The wages concerned will be 
revised. 

15. The agency has to provide dress and name badge with JSBCL mono. No 
employee of manpower agency will perform duty without prescribed dress. 
a. Dress – Navy Blue Shirt, Trousers and black shoes.  
b. In case the employee is found without dress the agency will be fined with a 

penalty of Rs 5000/-.  
c. Two sets of dresses will be provided to each employee on six monthly basis 

and an amount of Rs 2000 will be deducted for each dress from the Handling 
Charges after providing the dress.  

16. Manpower Recruitment Process 
The Shop Incharge & Shop Assistant are to be deployed in the retail shops unit. 
As per Rule 24 & 25 mentioned in the notification no. 648, dated-31.03.2022 
(Retail Policy-2022), the District Committee will Screen and provide the list of 
eligible candidate for shop incharge and shop assistant on the basis of list of 
applicants provide by the District Employment Officer. The Placement Agency 
selected by JSBCL shall recruit the shop Incharge and shop assistant on the 
basis of list of eligible candidate provide by the District Committee. 
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SECTION – IX 
FORMAT OF AGREEMENT 

This agreement made on this ………day of (month) ……………………...(year) 

…………………between M/s ……………………...(Name of Placement Agency) hereinafter 

called “The Placement Agency” (Which expression shall unless excluded by or repugnant to 

the context, include its successors, the executors, administrative representative and 

assignee) of the one part 

AND 

Jharkhand State Beverages Corporation Ltd. Ranchi hereinafter referred to as Managing 

Director on behalf of JSBCL, on other part. 

 Whereas the Placement Agency has offered to enter into contract with Managing 

Director for Empanelment for supply of manpower for Shops and Establishments of 

Corporation in Zone……… under the jurisdiction of Managing Director, JSBCL on the terms 

and conditions herein contained and the rates approved by the Managing Director (copy of 

Rates annexed) have been duly accepted and whereas the necessary security deposits have 

been furnished in accordance with the provisions of the tender document and whereas no 

interest will be claimed on the security deposits. 

 Now these presents witness and it is hereby agreed and declared by and between the 

parties to these presents as follows: 

1) The Placement Agency, shall, during the period of this contract that is to say from 

………….. to ……………. or completion of work, whichever is earlier or until this contract 

shall be determined by such notice as is hereinafter mentioned, safely carryout by means 

of laborers employed at its own expenses and by means of tools, implements and 

equipment etc. to be supplied by it to its labour at its own expenses and all works as 

described in tender documents (annexed to the agreement),  when the Corporation or 

Managing Director or any other persons authorized by Managing Director in that behalf 

require. It is understood by the Placement Agency that the quantity of work mentioned on 

the schedule is likely to change as per actual requirements as demanded by exigencies of 

service. 

2) The Bid document (Qualifying), letter of intent, approved rates, annexed hereto and such 

other additional particulars, instructions, work orders as may be found requisite to be 

given during execution of the work shall be deemed and taken to be an integral part of the 

contract and shall also be deemed to include in the expression “The Agreement” or “The 

Contract” wherever herein used. 

3) The Placement Agency shall also supply the requisite number of workmen with means & 

materials as well as tools, appliance, machines, implements, etc. required for the proper 

execution of work within the time prescribed in the work orders. 
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4) The work will be awarded for minimum period of 3 years on same rates and conditions as 

laid down in tender. Renewal of Contract is subject to fulfillment of all the terms and 

conditions and also minimum 15 % Average yearly growth in MGR has to be achieved. 

Further Renewal of contract is to be done yearly maximum for 2 year as decided by MD 

JSBCL.     

5) The placement agency has to achieve monthly target (Minimum Guaranteed 
Revenue) decided by Department of Excise and Prohibition Jharkhand as per 
Retail Policy-2022. Achievement of Target is reviewed on monthly basis. If any 
Shortage/ Loss found as per fixed MGR of that month, then the shortfall is to be 
recovered /adjusted with the Security deposit of Placement Agency.  

6) The Placement Agency hereby declares that nobody connected with or in the 

employment of Managing Director is not/shall not ever be admitted as partner in the 

contract. 

 

7) Payment: 

a. The Placement Agency shall prepare monthly bills in triplicate and submit on or 

before by 10th of each month for works done in previous month to the Officer In 

charge of the District concerned. The total monthly bill shall be payable after 

certificate for completion for Empanelment of Placement Agency for Supply of 

Manpower for Corporation & establishments under various districts. The 

Placement Agency shall be responsible to submit the bills, which are prepared 

accurately, and giving all details to facilitate early payment as below.  

i. MUSTER Roll wages register showing – 

1. The details of laborer’s / Employees engaged. 

2. Duration of their engagement. 

3. The amount of wages paid to such as labourers/Employees for 

duration in question. 

b. The attendance of employees shall be registered on JSBCL Server through online 

mechanism decided by JSBCL. The payment of the employees will be calculated 

as per attendance registered on Server by the employees. 

c. Each individual will be paid through the bank. The bank will provide the 

information of payment of salary on monthly charges for verification of payments 

to employees. 

d. The losses incurred in district as per Audit report will be deducted from the total 

amount due.  

e. Copies of authenticated documents of payments of EPF contribution paid for the 

last month should be attached along with the current month bill. 

f. Copies of payment of ESIC contribution for last month should be attached along 

with the current month bill. 
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g. Confirmation letter from bank certifying the disbursal of salary to manpower along 

with UTR (Unique transaction receipt) Number. 

h. GST will be paid extra. 

8) The Placement Agency shall abide by the terms and conditions, rules, guidelines, 

construction practices, safety precautions etc. stipulated in the tender document including 

any correspondence between the Placement Agency and the Managing Director having 

bearing on execution of work and payments of work to be done under the contract. 

9) Copies of authenticated documents of payments of EPF contribution paid for the last 

month should be attached along with the current month bill. 

 In witness, whereof the parties present have here into set their respective hands and 
seals the on this ………day of (month) ……………………... (Year) …………………  
Above written: 

Signed sealed & delivered 
by the above named 
Placement    Agency in the 
presence of. 

Witness: 
1. 
2. 

Signed & delivered on 
behalf of the Managing 
Director by the 

Witness: 
1. 
2. 
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SECTION – X 

 
LETTER OF AUTHORISATION FOR ATTENDING BID OPENING 

(To reach on____________ or before date of bid opening) 
 

To 
Managing Director, 
JSBCL  
Jharkhand, Ranchi. 

 
Subject: Authorization for attending bid opening on _________________________ 

(date) in the Tender of 
__________________________________________________________. 

 
 Following persons are hereby authorized to attend the bid opening for the tender mentioned 
above on behalf of __________________________________________ (Bidder) in order of 
preference given below: 

 
 Order of Preference             Name             Specimen Signature  

 
 I. 
  

II. 
  

Alternate Representative 
 
  

Signature of bidder 
  Or 
 Officer authorized to sign the bid 
 Documents on behalf of the bidder 
 
 

Note:  
1. Maximum of two representatives will be permitted to attend bid opening. In cases 

where it is restricted to one, first preference will be allowed.  Alternate representative 
will be permitted when regular representatives are not able to attend. 

2. Permission for entry to the hall where bids are opened may be refused in case 
authorization as prescribed above is not received. 
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SECTION – XI 

 
PRE-CONTRACT INTEGRITY PACT 

1. GENERAL 
 
 

1.1. This pre-bid contract Agreement (herein after called the Integrity Pact) is made 
on................. Day of the month........... 20...... between, the Government of Jharkhand 
acting through Shri   ................................................................................. (Designation of 
the Officer, JSBCL) (Hereinafter called the "BUYER", which expression shall mean and 
include, unless the context otherwise requires, his/her successors in the office and 
assigns) and the First Party, proposes to procure (name of the 
Stores/Equipment/Work/Service) and M/s............................................ Represented by 
Shri   ................................................................. Chief Executive Officer (hereinafter 
called the "BIDDER/Seller", which expression shall mean and include, unless the context 
otherwise requires, his/her successors and permitted assigns) and the Second Party, is 
willing to offer/ has offered. 
1.2. WHEREAS the BIDDER is a Private Company/Public Company/ Government 
Undertaking/ Partnership/Registered Export Agency, constituted in accordance with the 
relevant law in the matter and the BUYER is a Corporation of the Government, 
performing its function on behalf of the Government of Jharkhand. 

2. OBJECTIVES 
 

NOW, THEREFORE, the BUYER and the BIDDER agree to enter into this pre-contract 
agreement, hereinafter referred to as Integrity Pact, to avoid all forms of corruption by 
following a system that is fair, transparent and free from any influence/prejudiced 
dealings prior to, during and subsequent to the Contract to be entered into with a view to: 
- 
2.1. Enabling the BUYER to obtain the desired Stores/Equipment/Work/Service at a 
competitive price in conformity with the defined specifications by avoiding the high cost 
and the distortionary impact of corruption on public procurement, and 
2.2. Enabling BIDDERs to abstain from bribing or indulging in any corrupt practices in 
order to secure the contract by providing assurance to them that their competitors will 
also abstain from bribing any corrupt practices and the BUYER will commit to prevent 
corruption, in any form, by its official by following transparent procedures. 

3. COMMITMENTS OF THE BUYER 
The BUYER commits itself to the following: - 
3.1. The BUYER undertakes that no official of the BUYER, connected directly or 
indirectly with the contract, will demand, take promise for or accept, directly or through 
intermediaries, any bribe, consideration, gift, reward, favor or any material or immaterial 
benefit or any other advantage from the BIDDER, either for themselves or for any 
person, organization or third party related to the contract in exchange for an advantage 
in the bidding process, bid evaluation, contracting or implementation process related to 
the contract. 
3.2. The BUYER will, during the pre-contract stage, treat BIDDERs alike, and will provide 
to all BIDDERs the same information and will not provide any such information to any 
particular BIDDER which could afford an advantage to that particular BIDDER in 
comparison to the other BIDDERs. 
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3.3. All the officials of the BUYER will report the appropriate Government office any 
attempted or completed breaches of the above commitments as well as any substantial 
suspicion of such a breach. 
In case any such preceding misconduct on the part of such official(s) is reported by the 
BIDDER to the BUYER with the full and verifiable facts and the same prima fade found 
to be correct by the BUYER, necessary disciplinary proceedings, or any other action as 
deemed, fit, including criminal proceedings may be initiated by the BUYER and such a 
person shall be debarred from further dealings related to the contract process. In such a 
case while an enquiry is being conducted by the BUYER the proceedings under the 
contract would not be stalled. 

4. COMMITMENTS OF BIDDERS 
The BIDDER commits itself to take all measures necessary to prevent corrupt practices, 
unfair means an illegal activity during any stage of its bid or during any pre-contract or 
post-contract stage in order to secure the contract or in furtherance to secure it and in 
particular commit itself to the following: - 
4.1. The BIDDER will not offer, directly or through intermediaries, any bribe, gift, 
consideration, reward, favor, any material or immaterial benefit or other advantage, 
commission, fees, brokerage or inducement to any official of the BUYER, connected 
directly or indirectly with the biding process, or to any person, organization or third party 
related to the contract in exchange for any advantage in the bidding, evaluation, 
contracting and implementation of the contract. 
4.2. The BIDDER further undertakes that it has not given, offered or promised to give, 
directly or indirectly any bribe, gift, consideration, reward, favor, any material or 
immaterial benefit or other advantage, commission, fees, brokerage, or inducement to 
any official of the BUYER or otherwise in procuring the Contract of forbearing to do or 
having done any act in relation to the obtaining or execution of the contract or any other 
contract with the Government for showing or forbearing to show favor or dis-favor to any 
person in relation to the contract or any other contract with the Government. 
4.3. The BIDDER further confirms and declares to the BUYER that the BIDDER in the 
original Manufacture/Integrator/Authorized government sponsored export entity of the 
stores and has not engaged any individual or firm or company whether Indian or foreign 
to intercede, facilitate or in any way to recommend to the BUYER or any of its 
functionaries, whether officially or unofficially to the award of the contract to the BIDDER, 
nor has any amount been paid, promised or intended to be paid to any such individual, 
firm or company in respect of any such intercession, facilitation  or recommendation. 
4.4. The BIDDER, either while presenting the bid or during pre-contract negotiations or 
before signing the contract, shall disclose any payment he has made, is committed to or 
intends to make to officials of the BUYER or their family members, agents, brokers or 
any other intermediaries in connection with the contract and the details of services 
agreed upon for such payments. 
4.5. The BIDDER will not collude with other parties interested in the contract to impair 
the transparency, fairness and progress of the bidding process, bid evaluation, 
contracting and implementation of the contract. 
4.6. The BIDDER will not accept any advantage in exchange for any corrupt practice, 
unfair means and illegal activities. 
4.7. The BIDDER shall not use improperly, for purpose of competition or personal gain, 
or pass on to others, any information provided by the BUYER as part of the business 
relationship, regarding plans, technical proposal and business details, including 
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information contained in any electronic data carrier. The BIDDER also undertakes to 
exercise due and adequate care lest any such information is divulged. 
4.8. The BIDDER commits to refrain from giving any complaint directly or through any 
other manner without supporting it with full and verifiable facts. 
4.9. The BIDDER shall not instigate or cause to instigate any third person to commit any 
of the acts mentioned above. 

4.10 The Bidder shall comply with all the relevant rules as per Retail Policy 2022 vide 
Gazette Notification No 648,dated 31.03.2022. 

5. PREVIOUS TRANSGRESSION 
5.1. The BIDDER declares that no previous transgression occurred in the last three 
years immediately before signing of this Integrity Pact with any other company in any 
country in respect of any corrupt practices envisaged hereunder or with any Public-
Sector Enterprise in India or any Government Department in India that could justify 
BIDDER's exclusion from the tender process. 
5.2. If the BIDDER makes incorrect statement on this subject, BIDDER can be 
disqualified from the tender process or the contract, if already awarded, can be 
terminated for such reason. 

6. EARNEST MONEY & SECURITY DEPOSIT 
6.1. Every BIDDER while submitting commercial bid, shall deposit an amount as 
specified in RFP as Earnest Money/Security Deposit, with the BUYER through any of the 
following instruments: 
(i) Earnest Money deposit through Bank Draft in favor of Jharkhand State Beverages 
Corporation Limited, payable at Ranchi 
(ii) Security Deposit in form of Bank Guarantee as per Clauses of tender document 
6.2. The Earnest Money/Security Deposit shall be valid up to a period of five years or the 
complete conclusion of the contractual obligations to the complete satisfaction of both 
the BIDDER and BUYER, including warranty period, whichever is later. 
6.3. In the case of successful BIDDER, a clause would also be incorporated in the Article 
pertaining to Performance Bond in the Purchase Contract that the provisions of 
Sanctions for violation shall be applicable for forfeiture of Performance Bond in case of a 
decision by the BUYER to forfeit the same without assigning any reason for imposing 
sanction for violation of this Pact. 
6.4. No interest shall be payable by the BUYER to the BIDDER on Earnest 
Money/Security Deposit for the period of its currency. 

7. SANCTIONS FOR VIOLATIONS 
7.1. Any breach of the aforesaid provisions by the BIDDER or any one employed by it or 
acting on its behalf (whether with or without the knowledge of the BIDDER) shall entitle 
the BUYER to take all or any one of the following actions, wherever required: - 
(i) To immediately call off the pre-contract negotiations without assigning any reason or 
giving any compensation to the BIDDER. However, the proceedings with the other 
BIDDER(s) would continue. 
(ii) To forfeit fully or partially the Earnest Money Deposit (in pre-contract stage) and/or 
Security Deposit/Performance Bond (after the contract is signed), as decided by the 
BUYER and the BUYER shall not be required to assign any reason therefore. 
(iii) To immediately cancel the contract, if already signed, without giving any 
compensation to the BIDDER. 
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(iv) To recover all sums already paid by the BUYER, and in case of the Indian BIDDER 
with interest thereon at 2% higher than the prevailing Prime Lending Rate while in case 
of a BIDDER from a country other than India with interest thereon at 2% higher than the 
LIBOR. If any outstanding payment is due to the BIDDER from the BUYER in connection 
with any other contract such outstanding payment could also be utilized to recover the 
aforesaid sum and interest. 
(v) To encash the advance bank guarantee and performance bond/warranty bond, if 
furnished by the BIDDER, in order to recover the payments, already made by the 
BUYER, along with interest. 
(vi) To cancel all or any other contracts with the BIDDER and the BIDDER shall be liable 
to pay compensation for any loss or damage to the BUYER resulting from such 
cancellation/rescission and the BUYER shall be entitled to deduct the amount so payable 
from the money(s) due to the BIDDER. 
(vii) To debar the BIDDER from participating in future bidding processes of the 
Government of Jharkhand for a minimum period of five years, which may be further 
extended at the discretion of the BUYER. 
(viii) To recover all sums paid in violation of this Pact by BIDDER(s) to any middlemen or 
agent or broken with a view to securing the contract. 
(ix) In cases where irrevocable Letters of Credit have been received in respect of any 
contract signed by the BUYER with the BIDDER, the same shall not be opened. 
(x) If the BIDDER or any employee of the BIDDER or any person acting on behalf of the 
BIDDER, either directly or indirectly, is closely related to any of the officers of the 
BUYER, or alternatively, if any close relative of an officer of the BUYER has financial 
interest/stake in the BIDDER's firm, the same shall be disclosed by the BIDDER at the 
time of filling of tender. Any failure to disclose the interest involved shall entitle the 
BUYER to rescind the contract without payment of any compensation to the BIDDER. 
     The term 'close relative' for this purpose would mean spouse whether residing with 
the Government servant or not, but not include a spouse separated from the 
Government servant by a decree or order of a competent court; son or daughter or step 
son or step daughter and wholly dependent upon Government servant, but does not 
include a child or step child who is no longer in any way dependent upon the 
Government servant or of whose custody the Government servant has been deprived of 
by or under any law; any other person related, whether by blood or marriage, to the 
Government servant or to the Government servant's wife or husband and wholly 
dependent upon Government servant. 
(xi)The BIDDER shall not lend to or borrow any money from or enter into any monetary 
dealings or transactions, directly or indirectly, with any employee of the BUYER, and if 
he does so, the BUYER shall be entitled forthwith to rescind the contract and all other 
contracts with the BIDDER. The BIDDER shall be liable to pay compensation for any 
loss or damage to the BUYER resulting from such rescission and the BUYER shall be 
entitled to deduct the amount so payable from the money(s) due to the BIDDER. 
7.2. The decision of the BUYER to the effect that a breach of the provisions of this pact 
has been committed by the BIDDER shall be final and conclusive on the BIDDER. 
However, the BIDDER can approach the Monitor(s) appointed for the purposes of this 
Pact. 

8. FALL CLAUSE 
8.1. The BIDDER undertakes that if has not supplied/is not supplying similar 
product/systems or subsystems at a price lower than that offered in the present bid in 
respect of any other Department of the Government of Jharkhand or PSU and if it is 
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found at any stage that similar product/systems or sub systems was supplied by the 
BIDDER to any other Department of the Government of Jharkhand or a PSU at a lower 
price, then that very price, with due allowance for elapsed time, will be applicable to the 
present case and the difference in the cost would be refunded by the BIDDER to the 
BUYER, if the contract has already been concluded. 

9. INDEPENDENT MONITORS 

9.1. The BUYER will appoint Independent Monitors (hereinafter referred to as Monitors) 
for this Pact. 
 
9.2. The task of the Monitors shall be to review independently and objectively, whether 
and to what extent the parties comply with the obligations under this Pact. 
 
9.3. The Monitors shall not be subject to instructions by the representatives of the parties 
and perform their functions neutrally and independently. 
 
9.4. Both the parties accept that the Monitors have the right to access all the documents 
relating to the project/procurement, including minutes of meetings. The Monitor shall be 
under contractual obligation to treat the information and documents of the 
BIDDER/Subcontractor(s) with confidentiality. 
 
9.5. As soon as the Monitor notices, or has reason to believe, a violation of this Pact, he 
will so inform the Authority designated by the BUYER. 
 
9.6. The Monitor will submit a written report to the designated Authority of 
BUYER/Manager in the Corporation/within 8 to 10 weeks from the date of reference or 
intimation to him by the BUYER/BIDDER and, should the occasion arise, submit 
proposals for correcting problematic situations. 

10. FACILITATION OF INVESTIGATION 
In case of any allegation of violation of any provisions of this Pact or payment of 
commission, the BUYER or its agencies shall be entitled to examine all the documents 
including the Books of Accounts of the BIDDER and the BIDDER shall provide 
necessary information of the relevant documents and shall extend all possible help for 
the purpose of such examination. 

11. LAW AND PLACE OF JURISDICTION 
This Pact is subject to Indian Law, the place of performance and jurisdiction shall be the 
seat of the BUYER. 

12. OTHER LEGAL ACTIONS 
The actions stipulated in this Integrity Pact are without prejudice to any other legal action 
that may follow in accordance with the provisions of the any other law in force relating to 
any civil or criminal proceedings. 

13. VALIDITY 
13.1. The validity of this Integrity Pact shall be from the date of its signing and extend up 
to 3 years or the complete execution of the contract to the satisfaction of both the 
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BUYER and the BIDDER/Seller whichever is later. In case BIDDER is unsuccessful, this 
Integrity Pact shall expire after six months from the date of the signing of the contract. 
13.2. If one or several provisions of this Pact turn out to be invalid; the remainder of this 
Pact shall remain valid. In such case, the parties will strive to come to an agreement to 
their original intentions. 
 
The parties here by sign this Integrity Pact at.....................................on............................. 

 
 

BUYER SIGNATURE    BIDDER SIGNATURE 
 

 Name of the Officer    CHIEF EXECUTTIVE OFFICER 
 
 Designation  
 
 Department/ PSU  

 Witnesses      Witnesses  

1)................................................... 

…................................................... 

2)................................................... 

................................................... 

1)................................................... 

…................................................... 

2)................................................... 

................................................... 
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SECTION – XII 

 

E-TENDER FOR EMPANELMENT OF PLACEMENT AGENCY  
 

 
Price Schedule 

 
 
 

SL 
. 

No 
. 

Amount payable by Corporation  

(1) (2) (3) 
1 Wages of manpower supplied by agency As per Clause No. 9 of Section No. IV, 

Instruction to Bidders. 
2 EPF/ESIC Contribution by Employer Employees Provident Funds & Miscellaneous 

Provisions Act, 1952 and Rules framed under 
this Act along with time to time amendments. 

3. The management Charges of the agency (On the 
wages to be paid by the agency as per Clause No. 9 
of Section No. IV, Instruction to Bidders.). 

 
                               % 
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Details of Shop and Manpower Required 

Section-XIII 

Composite Liquor Shop + Foreign Liquor Shop + Country Liquor Shop 

Sl. No. District No of Shops 

1 Bokaro 83 

2 Garhwa 54 

3 Latehar 28 

4 Palamu 95 

5 Ramgarh 43 

Grand Total 303 

 
 
Numbers of Shop Manager and Shop Assistant for the concerned Retail Liquor 
Shops shall be decided by JSBCL as per the requirement to manage the shop 
commercial activities smoothly. On an average minimum One Shop Manager & 
Two Shop Assistant to be deployed on each Shops. 
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>kj[k.M ljdkj] 

mRikn ,oa e| fu"ks| foHkkx 

jk¡ph] fnukad--------------------------- 

la[;k%&01@uhfr&05&02@2022&-------------------------@>kj[k.M mRikn vf/kfu;e] 1915 ¼>kj[k.M 

vf/kfu;e II, 1915½ dh /kkjk 89 dh mi/kkjk ¼1½ ,oa mi&/kkjk ¼3½] /kkjk& 90 rFkk /kkjk&22 ds 

v/khu 'kfDr;ksa dk iz;ksx djrs gq, >kj[k.M ljdkj bl laca/k esa fuxZr iwoZ ds 

fu;eksa@vuqns'kksa@mica/kksa rFkk foHkkxh; vf/klwpuk la[;k 2135 fnukad 24-12-2018 }kjk 

vf/klwfpr^^>kj[kaM mRikn ¼efnjk dh [kqnjk fcØh gsrq nqdkuksa dh cankscLrh ,oa lapkyu½ fu;ekoyh] 

2018**dksvf/kØkar ,oaiwoZ çdkf'kr'kŸkksZa dks f'kfFky dj fuEufyf[kr fu;ekoyh cukrsgSa %& 
& 

¼i½  ;g fu;ekoyh 

dgh tk;sxhA 

¼ii½  bldk foLrkj lEiw.kZ >kj[k.M jkT; esa gksxkA 

¼iii½  ;g fu;ekoyhvf/klwpuk fuxZr gksus dh frfFk ls izo`Ùk gksxhA 

 

¼i½   ls vfHkizsr gS]>kj[k.M mRikn vf/kfu;e] 1915 ¼;Fkk la'kksf/kr½( 

¼ii½  ls vfHkizsr gS] lnL;] jktLo i"kZn~] >kj[k.M( 

¼iii½   ls vfHkizsr gS] mRikn ,oa e| fu"ks/k foHkkx] >kj[k.M( 

¼iv½   ls vfHkizsr gS] >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dk cksMZ vkWQ 

Mk;jsDVj( 

¼v½   ls vfHkizsr gS] >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM (JSBCL)( 

¼vi½   ls vfHkizsr gS] vk;qDr mRikn] >kj[k.M( 

¼vii½   ls vfHkizsr gS] >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds izca/k 

funs'kd( 

¼viii½   ls vfHkizsr gS] ftyk ds 

mik;qDr@lekgÙkkZA 

¼ix½   ls vfHkizsr gS] [kqnjk mRIkkn nqdkuksa ds lapkyu ds fufeŸk ekuo 

lalk/ku miyC/k djkus okyk çfr"Bku@dEiuh( 

¼x½   ls vfHkizsr gS] [kqnjk mRikn nqdkuksa esa efnjk dh fcØh 

gsrq IyslesaV ,tsUlh ds ek/;e ls>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM }kjk fu;qDr 

dehZ( 
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¼xi½  ls vfHkizsr gS] [kqnjk mRikn nqdkuksa ds lqpk: :i ls lapkyu 

gsrqJSBCLeq[;ky; ds funs'kkuqlkj nqdkuksa ds fu;fer i;Zos{k.k gsrq izfrfu;qDr dehZ( 

¼xii½  ls vfHkizsr gS] [kqnjk mRIkkn nqdkuksa@JSBCL,oa foHkkxds vU; izfr"Bkuksa 

dh lqj{kk gsrq ekuo lalk/ku miyC/k djkus okyk çfr"Bku@dEiuh( 

¼xiii½  ls vfHkizsr gS] >kj[kaM mRikn vf/kfu;e] 1915 dh /kkjk 2 ¼14½ esa ;Fkk ifjHkkf"kr 

is;@'kjkc( 

¼xiv½   ls vfHkizsr gS] foHkkxh; vf/klwpuk la[;k&470 ,Q0 fnukad&15 tuojh] 

1919 es ;Fkk ifjHkkf"kr( 

¼xv½   ls vfHkizsr gS] izR;sd izdkj dh [kqnjk nqdkuksa ds fy, fu/kkZfjr 

vuqKk'kqYd( 

¼xvi½   ls vfHkizsr gS] 1yh vizSy ls vkjEHk gksdj vkxkeh dSysUMj o"kZ ds 31 ekpZ 

rd pyusokyk foÙkh; o"kZ vFkok ljdkj }kjk fu/kkZfjr foÙkh; o"kZ( 

¼xvii½  ls vfHkizsr gS] [kqnjk mRikn nqdkuksa ls xzkgdksa dks miyC/k djk;h 

tkusokyh efnjk dk foØ; ewY;( 

¼xviii½   ls vfHkizsr gS] >kj[kaM mRikn vf/kfu;e] 1915 ¼vf/kfu;e&II] 1915½ 

,oa blds varxZr vf/klwfpr izo`Ùk fu;ekoyh ds vuqlkj le;&le; ij l{ke izkf/kdkj 

}kjk fu/kkZfjr fd;s x;s efnjk dk vf/kdre Fkksd fcØh ewY;( 

¼xix½   ls vfHkizsr gS] oSls laLFkku] ftUgsa efnjk ds Fkksd fcØh dh vuqKfIr iznku 

dh xbZ gS( 

¼xx½  ls vfHkizsr gS] oSls O;fDr@dEiuh@QeZ] ftUgsa mRikn izi= 1C ds rgr 

efnjk ds lap;u gsrq vuqKfIr fuxZr dh xbZ gks( 

¼xxi½   ls vfHkizsr gS] lnL;] jktLo i"kZn~] dh lgefr ls foHkkx }kjk fuxZr izi=( 

¼xxii½ Ex-distillery Price Ex-brewery 

Price Ex-winery Price  ls vfHkizsr gS] efnjk ds Fkksd 

foØsrkvksa }kjk vkiwfÙkZdÙkkZ dEiuh dh lgefr ls lefiZr ewY;] ftlesa fofuekZ.k ykxr] 

iSdsftax ykxr] le;&le; ij ykxw fofHkUu izdkj ds dj@'kqYd ¼ewY; of/kZr dj dks 

NksM+dj½] ykHkka'k rFkk ifjogu O;; bR;kfn lfEefyr gks( 

¼xxiii½  ls vfHkizsr gS] ns'kh@elkysnkj@Flavoured ns'kh efnjk] fons'kh 

'kjkc@ch;j bR;kfn ds vf/kdre [kqnjk fcØh ewY; dks fuEuor iw.kkZafdr fd;s tkus ds 

QyLo:i izkIr varj dh /kujkf'k ls gS] tks JSBCLds }kjk [kqnjk mRikn nqdkuksa ls efnjk 

dh fcØh ds mijkar tek dh tk;sxh& 
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d½ 01 ls 90 :i;s rd MRP okyh efnjk & vxys 5 :0 ds xq.kkad esa iw.kkZafdr dh 

tk;sxhA 

[k½  91 ls 950 :i;s rd MRP okyh efnjk & vxys 10 :0 ds xq.kkad esa iw.kkZafdr dh 

tk;sxhA 

x½ 951 ls 1950 :i;s rd MRP okyh efnjk & vxys 50 :0 ds xq.kkad esa iw.kkZafdr 

dh tk;sxhA 

?k½  1951 ls vf/kd ewY; dh MRP okyh efnjk & vxys 100 :0 ds xq.kkad esa 

iw.kkZafdr dh tk;sxhA 

xxiv½  ls vfHkizsr gS] tgk¡ 'kjkc dk miHkksx vuqKfIr ifjlj esa vuqer u gksA 

xxv½  ls vfHkizsr gS] tgk¡ 'kjkc dk miHkksx vuqKfIr ifjlj esa vuqer gks ,oa ;g 

izlk/ku ,oa LoPN is;ty dh O;oLFkk ls ;qDr gksA 

xxvi½ ] ls vfHkizsr gS] ekWy@ekdsZfVax dEIysDl esa JSBCL }kjk lapkfyr 

izhfe;e czk.M dh fons'kh efnjk dh nqdkusa(  

xxvii½   ls vfHkizsr gS] efnjk [Hkkjr fufeZr fons'kh efnjk@ch;j@okbZu@vk;kfrr 

fons'kh efnjk ¼ewy esa cksrycan½] ds oSls cazkM] ftudk laiw.kZ >kj[kaM jkT; esa cktkj 

fgLlsnkjh (Market Share) vius dVsxjh esa 10% ls vf/kd gksA le;&le; ij vk;qDr 

mRikn ds }kjk ikWiqyj czkaM dh lwph fcØh ds vuqlkj tkjh dh tk;sxhA vuqKk/kkjh efnjk 

ds lHkh ikWiqyj czk.M dks nqdku esa vo'; j[ksaxsA 

 %& bl fu;ekoyh esa iz;qDr vU; 'kCn tks bl fu;ekoyh esa ifjHkkf"kr ugha gS] dk rkRi;Z ogh 

gksxk] tks >kj[k.M mRikn vf/kfu;e] 1915 ,oa mlds vUrxZr cukbZ xbZ vU; izo`Ùk 

fu;ekoyh esa gSA 

& ;g fu;ekoyh ns'kh 'kjkc nqdku] fons'kh 'kjkc nqdku rFkk 

'kjkc dh dEiksfTkV nqdkuksa esa 'kjkc dh [kqnjk fcØh dh ^^vuU; fo'ks"kkf/kdkj vuqKfIr^^ 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsMdks iznku djus ds fy, ykxw gksxhA  

lkekU;r% >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk fuEu 

izdkj dh efnjk ds nqdkuksa dk lapkyu fd;k tk,xk %&

¼i½ & bu nqdkuksa esa fofHkUu çdkj ds ns'kh 'kjkc dh fcØh dh 

tk,xhA 

¼ii½ & bu nqdkuksa esa fOgLdh] czk.Mh] je] thu] okbZu vk;kfrr 

fons'kh efnjk] ch;j] czhtj] >kj[k.M fefM;e fydj bR;kfn ds vfrfjDr vU; dksbZ 'kjkc 
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ftls vf/klwpuk la[;k&470 ,Q0 fnukad& 15 tuojh] 1919 ds rgr fons'kh 'kjkc ?kksf"kr 

fd;k x;k gks]dh fcØh dh tk,xhA 

¼iii½ & dEiksftV nqdku xzkeh.k {ks=ksa ds vfrfjDr vko';drkuqlkj 'kgjh {ks=ksa 

esa Hkh [kksyh tk ldsxhA bu nqdkuksa ls ns'kh 'kjkc@fons'kh 'kjkc@vk;kfrr fons'kh 'kjkc 

bR;kfn dh fcØh dh tk,xhA 

¼iv½ ns'kh 'kjkc nqdku@fons'kh 'kjkc nqdku@'kjkc dh dEiksftV nqdku esa efnjk dh vkWu fcØh 

dh vuqefr >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds vuqjks/k ij mik;qDr ns ldsaxsA 

vkWu nqdkuksa ds fy, >kj[k.M mRikn vf/kfu;e] 1915 esa LFky ls lacaf/kr of.kZr 'kÙkksZ dk 

vuqikyu vko';d gksxkA 

¼v½ JSBCL 

 JSBCL ds }kjk ekWy@Marketing Complex esa jk¡ph ftyk esa 2] /kuckn ftyk esa 1 ,oa 

te'ksniqj ftyk esa 1 fons'kh 'kjkc dh vkWQ nqdku dh vuqKfIr izkIr dh tk;sxh] ftls 

vk;qDr mRikn dh vuqefr ds mijkar vkWu nqdku esa Hkh ifjofrZr fd;k tk ldsxkA  

 %&vk;kfrr fons'kh efnjk dh fcØh ds fy;s >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dks 

vyx ls 50]000@& :0 okf"kZd fo'ks"kkf/kdkj 'kqYd ugha nsuk gksxk] tSlk fd**fons'kksa esa 

fufeZr cksrycan rFkkHkkjr esa vk;kfrr fons'kh efnjk(Bottled-in-origin) ds >kj[k.M jkT; 

esa vk;kr] forjdrk]Fkksd ,oa [kqnjk fcØh fu;ekoyh] 2012** esa izko/kkfur gSA  

¼i½ >kj[kaM mRikn vf/kfu;e] 1915 rFkk blds varxZr vf/klwfpr fu;e esa of.kZr 'kÙkksZ ds 

vuqlkj izR;sd vkxkeh foÙkh; o"kZ ds fy, fofHkUu izdkj dh efnjk dh nqdkuksa dh la[;k 

rFkk mudh vofLFkfr dk fu/kkZj.k izR;sd ftyk ds lgk;d vk;qDr mRikn@v/kh{kd mRikn 

ds }kjk ftyk ds mik;qDr ls lgefr izkIr dj dh tk;sxhA ftyk ds mik;qDr }kjk 

fu/kkZfjr la[;k esa vko';drkuqlkj vk;qDr mRikn ds }kjk ifjorZu fd;k tk ldsxkA 

¼ii½ ftyk ds mik;qDr ;fn vko';d le>sa] rks mRikn vuqKfIr vof/k ds e/; esa Hkh os [kqnjk 

mRikn nqdkuksa dh la[;k dks de ;k vf/kd djus dk izLrko vk;qDr mRikn dks Hkst ldrs 

gSaA ftyk ds mik;qDr }kjk izsf"kr izLrko ij vk;qDr mRikn ds fopkjksijkar fu.kZ; fy;k 

tk;sxkA ftyk ds mik;qDr dks foHkkx dh lgefr ,oa vlgefr lalwfpr dh tk;sxhA bl 

laca/k esa vk;qDr mRikn dk fu.kZ; vafre gksxkA 

¼i½ ftyk ds mik;qDr ds }kjk [kqnjk mRikn nqdkuksa dh la[;k ds fu/kkZj.k ds i'pkr~ vkxkeh 

foÙkh; o"kZ ds fy, [kqnjk mRikn nqdkuksa dh cUnkscLrh dk izLrko >kj[k.M mRikn 

vf/kfu;e] 1915 esa of.kZr lHkh izfØ;kvksa dk ikyu djrs gq;s vk;qDr mRikn ds ikl Hkstk 

tk,xkA vk;qDr mRikn ds }kjk cUnkscLrh izLrko ij lgefr nsus ds i'pkr ftyk ds 
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mik;qDr ds }kjk >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dks nqdkuokj vuqKfIr nsus 

ds fy, vxszrj dkjZokbZ dh tk,xhA 

¼ii½ cUnkscLrh izLrko ds vuqlkj vk;qDr mRikn ls izkIRk vuqeksnu ds vk/kkj ij >kj[k.M jkT; 

fcojstst dkWjiksjs'ku fyfeVsM ds }kjk lHkh izdkj dh efnjk dh [kqnjk vuqKfIr;ksa ds fy, 

vkosnu&i= fofgr izi= ds lkFk ftyk mRikn dk;kZy; esa lefiZr fd;k tk,xkA  

¼iii½  >kj[k.M jkT; fcojstst dkWjiksj'ku fyfeVsM ds ek/;e ls vkosnu izkIr gksus ds mijkUr 

ftyk ds mik;qDr lHkh izdkj dh efnjk dh [kqnjk nqdkuksa ds fy, ,d mRikn o"kZ vFkok 

mRikn o"kZ ds e/; esa cUnkscLrh gksus ij vkxkeh dSys.Mj o"kZ ds 31 ekpZ rd ds fy, bl 

fu;ekoyh ds lkFk layXu ifjf'k"V ds vuqlkjfofgr çi= esa vuqKfIr fuxZr djsaxsA 

¼iv½  vuqKfIr vof/k esa [kqnjk mRikn nqdkuksa dh vuqKfIr fdlh dkj.k ls xqe gks tkus vFkok 

u"V gks tkus ij >kj[k.M jkT; fcojstst dkWjiksj'ku fyfeVsM ds }kjk MqIyhdsV vuqKfIr 

ds fy, ftyk mRikn dk;kZy; esa vkosnu i= nsuk gksxkA vkosnu i= ds lkFk LFkkuh; Fkkuk 

esa ntZ izkFkfedh dh izfr Hkh yxkuh gksxhA mik;qDr ds }kjk tk¡pksijkUr MqIyhdsV vuqKfIr 

fuxZr djus dk vkns'k ftyk ds lgk;d vk;qDr mRikn@v/kh{kd mRikn dks fn;k tk,xkA 

¼v½ >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds fofHkUu [kqnjk mRikn nqdkuksa ds fy, 

vuqKfIr 'kqYd fuEuor olwyuh; gksxk&  

¼d½ fons'kh efnjk dh vkWQ nqdku rFkk vkWu ,oa vkWQ dEiksftV nqdku ds fy, vuqKfIr 'kqYd 

& 

1 lHkh uxj fuxe {ks=] cksdkjks LVhy flVh] te'ksniqj vf/klwfpr {ks= 'kgjh 

,oa buds rhu fdyksehVj ds ifj/kh; {ks= esa 

:0 100000@& 

¼,d yk[k½ 

2 lHkh uxj ifj"kn {ks= ,oa buds nks fdyksehVj ds ifj/kh; {ks= esa :0 75000@& 

¼ipgÙkj gtkj½ 

3 lHkh uxj iapk;r {ks= ,oa buds ,d fdyksehVj ds ifj/kh; {ks= esa :0 50000@& 

¼ipkl gtkj½ 

4 lHkh ftyksa ds iz[k.M eq[;ky; ¼uxj fuxe {ks= ,oa uxj ifj"kn {ks= eas 

vofLFkr iz[k.M eq[;ky; dks NksM+dj½ ,oa xzkeh.k {ks=ksa esa 

:0 25000@& 

¼iPphl gtkj½ 
 

¼[k½ ns'kh efnjk dh vkWu ,oa vkWQ nqdku ds fy, vuqKfIr 'kqYd & 

1 lHkh uxj fuxe {ks=] cksdkjks LVhy flVh] te'ksniqj vf/klwfpr {ks= 'kgjh 

,oa buds rhu fdyksehVj ds ifj/kh; {ks= esa 

:0 50000@& 

¼ipkl gtkj½ 

2 lHkh uxj ifj"kn {ks= ,oa buds nks fdyksehVj ds ifj/kh; {ks= esa :0 40000@& 

¼pkyhl gtkj½ 
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3 lHkh uxj iapk;r {ks= ,oa buds ,d fdyksehVj ds ifj/kh; {ks= esa :0 25000@& 

¼iPphl gtkj½ 

4 lHkh ftyksa ds iz[k.M eq[;ky; ¼uxj fuxe {ks= ,oa uxj ifj"kn {ks= eas 

vofLFkr iz[k.M eq[;ky; dks NksM+dj½ ,oa xzkeh.k {ks=ksa esa 

:0 15000@& 

¼iUnzg gtkj½ 
 

¼vi½  nqdkuksa dh vuqKfIr la[;k ;qfud ¼Unique½ gksxhA bls fuEuor fy[kk tk;sxk %& 

 ftyk dk uke ¼vaxzsth o.kZekyk dk izFke rhu v{kj½@vuqKfIr dk izdkj ¼laf{kIr dksM 

esa½@vuqKfIr la[;k@foÙkh; o"kZA mnkgj.kLo:i & jk¡ph ftyk dh fons'kh 'kjkc nqdku dh 

vuqKfIr la[;k fuEuor fy[kh tk;sxh &RNC_FL_001/2022-23.A 

JSBCL bldk vuqKfIr 'kqYd :0 1]00]000@& ¼,d yk[k 

:i;s½ izfr foÙkh; o"kZ ;k o"kZ ds Hkkx ds fy, gksxkA bu nqdkuksa ls Hkkjr fufeZr fons'kh 

efnjk] vk;kfrr fons'kh efnjk ¼ewy esa cksrycan½] ykxj ch;j ,oa okbZu bR;kfn dh fcØh 

dh tk;sxhA ifjlj esa izhfe;e czk.M dh Hkkjr fufeZr fons'kh efnjk ,oa vk;kfrr fons'kh 

efnjk ¼ewy esa cksrycan½ ftldk vf/kdre [kqnjk fcØh ewY; 1500 :i;s ls vf/kd gks rFkk 

vk;kfrr fons'kh efnjk ¼ewy esa cksrycan½ lHkh iSd lkbZt esa] ds vfrfjDr dsoy ykxj 

ch;j] ftldk MRP :0 150@& ¼,d lkS ipkl :i;s½ ls de u gks] ,oa okbZu bR;kfn 

lHkh iSd lkbZt esa fcØh dh tk;sxhA 

 bu nqdkuksa gsrq JSBCL }kjk efnjk >kj[kaM jkT; esa dk;Zjr Fkksd foØsrk 

vuqKk/kkfj;ksa ls izkIr dh tk;sxhA JSBCL] >kj[kaM jkT; esa vuqKfIr izkIr Fkksd foØsrk 

vuqKfIr/kkfj;ksa ds vfrfjDr] Hkkjr fufeZr fons'kh efnjk] vk;kfrr fons'kh efnjk ¼ewy esa 

cksrycan½] ch;j] okbZu bR;kfn dh vU; vkiwfÙkZdÙkkZvksa] ftUgsa jkT; esa forjdrk vuqKfIr 

izkIr ugha gS] ls Hkh f}i{kh; djkj ds rgr vk;qDr mRikn dh vuqefr ls efnjk izkIr dj 

bu nqdkuksa ls fcØh dj ldsaxsA bl izdkj ds f}i{kh; djkj ds rgr izkIr fd;s tkus okys 

efnjk ds czk.Mksa dk yscy fuca/ku bR;kfn ls lacaf/kr ck/;rk ds izko/kku esa NwV vk;qDr 

mRikn ds Lrj ls iznku dh tk ldsxhA JSBCL }kjk lapkfyr ekWMy 'kkWi ls efnjk ds 

fcØh ds mijkUr gh ns; jkf'k dk Hkqxrku Fkksd foØsrkvksa@vkiwfŸkZdŸkkZvksa dks ikf{kd vof/k 

esa fd;k tk;sxkAekWMy 'kkWils efnjk dh fcØh ds ek/;e ls izkIr mRikn dj ,oa vfrfjDr 

mRikn dj jkT; dks"kkxkj esa tek dj fn;k tk;sxkA 

  ekWy@Marketing Complex esa JSBCL }kjk lapkfyr ekWMy [kqnjk mRikn nqdkuksa ds 

lapkyu gsrq ekWy@nqdku ekfyd dks fdjk;k dk Hkqxrku JSBCL }kjk fd;k tk;sxkA JSBCL 

vkiwfÙkZdÙkkZvksa ls muds czk.Mksa ds fMLIys gsrq mi;ksx fd;s tk jgs {ks=Qy ds vuqlkj fdjk;k 

izkIr dj ldrk gSA 

;g dkykof/k ,d mRikn o"kZ ;k 

mlds Hkkx ds fy, gksxh ftlds fy, vuqKfIr Lohdr̀ fd;k x;k gSA vuqKfIr dk uohdj.k 

,sls 'kŸkksZa ij fd;k tk ldrk gS] tks jkT; ljdkj }kjk fofuf'pr fd;k tk;A 
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 izR;sd vkxkeh mRikn o"kZ esa jkT; ljdkj }kjk 

fu/kkZfjr uhfr ds vuq:i >kj[k.M jkT; fcojstst dkWjiksj'ku fyfeVsM ds }kjk vuqKfIr 

uohdj.k gsrq vkosnu lefiZr fd;k tk,xkA vkosnu fu/kkZfjr okf"kZd vuqKk'kqYd ds lkFk 

tek fd;k tk,xkA vuqKfIr;ksa dk uohdj.k ftyk ds mik;qDr ds }kjk pkyw foÙkh; o"kZ dh 

vafre frfFk ds iwoZ vfuok;Z :i ls dj fn;k tk,xkA  

 

¼i½ [kqnjk mRikn nqdkuksa dh vofLFkfr ls lacaf/kr >kj[k.M mRikn vf/kfu;e esa of.kZr fu;e ds 

vfrfjDr le;&le; ij ekuuh; loksZPp U;k;ky; }kjk ikfjr U;k; fu.kZ;] flfoy vihy 

la[;k 12164&12166@2016 & ^^State of Tamilnadu Vrs. K. Balu & ANR** dks nf̀"ViFk 

j[krs gq;s ftyk ds mik;qDr ds }kjk nqdkuksa dk LFky fu/kkZfjr fd;k tk,xkA >kj[k.M 

jkT; fcojstst dkWjiksj'ku fyfeVsM ds }kjk [kqnjk mRikn nqdkuksa ls lacaf/kr LFky dk 

vkosnu lefiZr djus ds mijkUr ,d lIrkg ds vUnj ftyk ds lgk;d vk;qDr 

mRikn@v/kh{kd mRikn [kqnjk mRikn nqdkuksa ds LFky dk vuqeksnu djsaxsA vkifÙk jfgr 

LFky izkIr djus dh ftEesokjh >kj[k.M jkT; fcojstst dkWjiksj'ku fyfeVsM dh gksxhA  

¼ii½ >kj[k.M jkT; fcojstst dkWjiksj'ku fyfeVsM ds ek/;e ls [kqnjk mRikn nqdkuksa ds lapkyu 

ds Øe esa vkus okyh O;kogkfjd dfBukbZ;ksa dks n`f"ViFk j[krs gq, [kqnjk mRikn nqdkuksa ds 

LFky LFkkukUrj.k dh vuqefr ftyk ds mik;qDr ds }kjk bl 'kÙkZ ij nh tk ldsxh fd 

[kqnjk mRikn nqdkuksa ds LFkkukUrj.k ds fy, izLrkfor LFky >kj[k.M mRikn vf/kfu;e] 

1915 esa of.kZr fu;eksa rFkk ,rn~ laca/kh ekuuh; loksZPp U;k;ky; }kjk ikfjr U;k; fu.kZ; 

ds vuqdwy gksA 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM 

}kjk lapkfyr dh tkusokyh izR;sd [kqnjk mRikn nqdkuksa ds mij 3 X 8 QhV dk ,d 

fMLiys cksMZ yxk;k tk,xkA cksMZ ij nqdku dk izdkj] vuqKfIRk/kkjh dk uke] foÙkh; o"kZ] 

vuqKfIr la[;k] foØsrk dk uke rFkk fupys Hkkx esa yky jax ls cM+s&cM+s v{kjksa esa ^^efnjk 

iku LokLF; ds fy, gkfudkjd^^ gS fy[kk tk,xk] lkFk gh çR;sd [knqjk mRikn nqdku ij 

jkT; esa Lohd`r lHkh çdkj ds efnjk ds lHkh yscyksa dk /kkfjrkokj fooj.k v|ru [kqnjk 

fcØh ewY; lfgr ,d lwpuk iÍ ij mÌ̀r djuk vfuok;Z gksxk ,oa MRP nj ls vf/kd 

jkf'k dk Hkwxrku u djsa] Hkh iznf'kZr djkuk gksxkA  

[kqnjk mRikn nqdkusa iwokZg~u 10%00 

cts ls jkf= 10%00 cts rd lapkfyr dh tk ldsaxhA 

 

oSls lHkh O;fDr ftudh vk;q 21 o"kZ ls de izrhr gksrh gS] mls efnjk dh fcØh ugha dh 
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tk,xhA blds vfrfjDr ;fn foØsrk dks ,slk izrhr gksrk gS fd efnjk dk Ø; djusokyk 

O;fDr iwoZ ls gh vf/kd efnjk dk iku fd;k gqvk gS rks mls Hkh efnjk dh fcØh ugha dh 

tk,xhA 

¼i½  [kqnjk mRikn nqdkusa 26 tuojh] 15 vxLr] 2 vDVwcj] fot;kn'keh] jkeuoeh] gksyh ,oa 

eqgjZe ioZ ds volj ij can jgsaxhAblds vfrfjDr ftyk ds mik;qDr dsoy fof/k O;oLFkk 

dh leL;k mRiUu gksus ij vFkok fuokZpu dk;Z bR;kfn] ds fy, ;fn vko';d le>sa] rks 

vkReHkkfjr vkns'k ikfjr dj [kqnjk mRikn nqdkuksa dh canh fdlh {ks= fo'ks"k vFkok laiw.kZ 

ftys esa djk ldsaxsA  

¼ii½  dsoy fof/k O;oLFkk dh leL;k mRiUu gksus dh vk'kadk ds vk/kkj ij [kqnjk mRikn nqdkuksa 

dks can ugha djk;k tk;sxkA 

¼iii½ vifjgk;Z dkj.kksa ls 'kjkc dh vkiwfÙkZ esa foyac] fdlh vU; fof/k O;oLFkk vFkok nSoh; foifÙk 

;k izkd`frd izdksi] lkekftd vkanksyuksa vkfn laca/kh leL;kvksa ds QyLo:i ;fn fdlh 

izdkj dh dksbZ {kfr gksrh gS] rks vuqKfIr/kkjh dks fdlh izdkj {kfriwfÙkZ ljdkj }kjk ns; ugha 

gksxhA 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds izca/k funs'kd 

rFkk vk;qDr mRikn ds }kjk la;qDr :i ls foxr o"kksZ ds fcØh ds vk¡dM+ksa ,oa oŸkZeku le; 

ds fcØh VªsaM dk vkdyu djrs gq;s fcØh dh jkf'k ls lacaf/kr y{; dk fu/kkZj.k fd;k 

tk,xk] rkfd fcØh jkf'k esa lekfgr mRikn jktLo dh izkfIr dqizHkkfor ugha gksA lacaf/kr 

nqdkuksa ds fy, fu/kkZfjr fcØh y{; ds vuq:i izkIr gksus okys ekfld U;wure izR;kHkwr 

jktLo eas deh jgus ij lacaf/kr IyslesaV ,tsUlh dh ftEesokjh r; dh tk;sxhA mDr jktLo 

{kfr dh olwyh IyslesaV ,tsUlh ds }kjk tek fd;s x;s cSad xkjaVh ls {kfriwfÙkZ ds fy, 

jkT;lkr fd;k tk;sxkA bl lanHkZ esa fu;ekuqlkj iz'kklfud dkjZokbZ JSBCL }kjk fd;k 

tk;sxkA 

¼i½ fdlh Hkh izdkj dh efnjk ds fy;s jlk;u fo'ys"kd ls ;g izfrosnu izkIr gksus ij fd ;g 

vc ekuo miHkksx ;ksX; ugha gS rks >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk 

ftyk ds lgk;d vk;qDr mRikn@v/kh{kd mRikn ds le{k blds fou"Vhdj.k ds fy;s 

vkosnu fd;k tk,xkA bl izdkj dh efnjk ds fou"Vhdj.k ds fy, lgk;d vk;qDr 

mRikn@v/kh{kd mRikn vkns'k djsaxsA lgk;d vk;qDr mRikn@v/kh{kd mRikn Lo;a vFkok 

vius izfrfuf/k ,oa >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds izfrfuf/k rFkk efnjk ds 

Fkksd fcØsrk ds izfrfuf/k ds le{k efnjk dk fofu"Vhdj.k djsaxsA ,rn~ laca/kh uksfVl fn;s 
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tkus ds ckotwn ;fn efnjk ds Fkksd foØsrk dEiuh ds izfrfuf/k mifLFkr ugha gksrs gS] rks 

mudh vuqifLFkfr esa Hkh efnjk dk fou"Vhdj.k fd;k tk,xkA fou"Vhdj.k ds i'pkr~ 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dh [kqnjk mRikn nqdkusa vius Lda/k iath ls 

,sls Lda/k dks ?kVk nsaxsA mDr u"V dh xbZ efnjk ds dj dh olwyh lacaf/kr Fkksd foØsrk 

vuqKfIr/kkjh ls [kqnjk fcØh ewY; dh nj ij >kj[kaM jkT; fcojstst dkWjiksjs'ku fyfeVsM 

}kjk fd;k tk;sxkA  

¼ii½ Non-saleable/vfucaf/kr@vuohdr̀ yscyksa ds cksryksadh okilh@fou"Vhdj.k vk;qDr 

mRikn ds funs'kkuqlkj dh tk ldsxhA 

jkT; 

ljdkj@lnL;] jktLo i"kZn }kjk fu/kkZfjr QkewZyk ,oa >kj[kaM mRikn ¼yscy] fuca/ku ,oa 

e| nj fu/kkZj.k½ fue;koyh] 2014 le;&le; ij ;Fkk la'kksf/kr ds izko/kkuksa ds rgr 

vk;qDr mRikn ds }kjk efnjk ds [kqnjk fcØh ewY; ,oa Fkksd fcØh ewY; dk fu/kkZj.k fd;k 

tk;sxkA 

¼i½

EDP 
(Duty Slab)

1 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

0&700 :0 270@ 
çwQ yhVj  

2 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

701 ls 1000 rd :0 710@ 
çwQ yhVj 

3 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

1001 ls 1550 rd :0 760@ 
çwQ yhVj 

4 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

1550 ls vf/kd ,oa 
3000 rd 

:0 850@ 
çwQ yhVj 

5 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

3000 ls vf/kd ,oa 
5000 rd 

:0 880@ 
çwQ yhVj 

6 250UP dh Hkkjr fufeZr fons'kh 'kjkc ¼fogLdh] je] 
czk.Mh] oksMdk] ftu@LAB@okbZu bR;kfn½ 

5000 ls vf/kd  :0 1100@ 
çwQ yhVj 

 

LAB ¾ Low Strength Alcohlic Beverages 

¼ii½  ds fy, mRikn dj cYd yhVj ds vk/kkj ls fuEuuqlkj çLrkfor gS %&  

(Duty Slab)
1 'kwU; ls 5% v/v rd 'kfDr dh ch;j  :0 56@ 

cYd yhVj  
2 5% v/v ls vf/kd ,oa 8% v/v rd dh 'kfDr dh ch;j  :0 115@ 

cYd yhVj 
3 8% v/v ls vf/kd 'kfDr dh ch;j :0 125@ 

cYd yhVj 
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(iii) ns'kh 'kjkc@elkysnkj@Flavoured ns'kh 'kjkc ds Åij vf/kjksfir dh tkus okyh 

mRikn dj dh lajpuk & 

(PL) 
(Duty Slab)

1 ns'kh 'kjkc :0 163-00 izfr izwQ yhVj  
 

(iv) vk;kfrr fons'kh efnjk ¼ewy esa cksrycan½ gsrq Hkkjr fufeZr fons'kh 'kjkc ij vf/kjksfir 

dh tkuh okyh mRikn dj ¼midafMdk&i½ dk vk/kk mRikn dj vf/kjksfir fd;k 

tk;sxkA

¼i½ >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM] [kqnjk mRikn nqdkuksa esa LFkkuh; xzkgdksa dh 

ek¡x ds vuq:i efnjk ds fofHkUu izdkj ds czk.Mksa ,oa ikWiqyj czk.Mksa dk la/kkj.k djsxk rkfd 

lHkh oxZ ds xzkgdksa dh ek¡x iwjh dh tk lds ,oa jktLo dh {kfr u gksA 

¼ii½ [kqnjk mRikn nqdkuksa esa gks jgs fcØh ds vuqlkj fofHkUu izdkj dh efnjk ds czk.Mksa dk 

Hk.Mkj.k ,oa Lda/k dk izca/ku >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk 

lqfuf'pr fd;k tk,xkA  

¼iii½ foHkkx }kjk fu/kkZfjr fofgr izi= esa >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk 

[kqnjk mRikn nqdku esa ekStwn Lda/k dk la/kkj.k fd;k tk,xkATrack & Trace SystemrFkk 

ECMS O;oLFkk ykxw gksus ds mijkar Hkh bUgha izi=ksa esa LdU/k dk la/kkju vkWuykbu O;oLFkk 

ds rgr fd;k tk;sxkA 

¼iv½ >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM nqdkuksa ds lqPkk: :i ls lapkyu gsrq fuxe 

>kj[k.M mRikn vf/kfu;e ls laxr Lo;a dh izfØ;k dk fu/kkZj.k cksMZ dh lgefr ls dj 

ldsxkA 

¼v½ >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsMdks >kj[k.M mRikn vf/kfu;e ds rgr of.kZr 

izko/kkuksa] fu;eksa] mi&fu;eksa rFkk vk;qDr mRikn }kjk le;&le; ij fuxZr lHkh vkns'kksa 

dk ikyu djuk gksxkA 

¼vi½ ftykUrxZr>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dh ,d nqdku ls nwljs nqdku esa 

efnjk dk LFkkukUrj.k dk vkns'k lgk;d vk;qDr mRikn@v/kh{kd mRikn ds }kjk nqdku 

çHkkjh mds vH;kosnu ij tk¡pksijkUr jktLo fgr esa vko';d gksus ij fd;k tk 

ldsxkAftyk ls ckgj efnjk dk LFkkukarj.k izca/k funs'kd] JSBCL ls NOC izkIr djus ds 

mijkar vk;qDr mRikn ds }kjk vuqeksnu izkIr dj fd;k tk ldsxkA 
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 fdlh izdkj dh foÙkh; vfu;ferrk dks jksdus ds mÌs'; ls 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds izR;sd nqdku dk izR;sd ekg ds Lda/k dk 

vads{k.k] vads{kd ds }kjk fd;k tkuk vko';d gSA bu vads{kdksa dh fu;qfDr >kj[k.M jkT; 

fcojstst dkWjiksjs'ku fyfeVsM ds }kjk cksMZ dh lgefr ds mijkUr dh tk,xhA fuxe 

vads{kd }kjk fd;s x;s [kqnjk mRikn nqdkuksa ds vads{k.k ls lacaf/kr fjiksZV lacaf/kr ftyk 

mRikn inkf/kdkjh] mRikn eq[;ky;@JSBCLeq[;ky;dks fu;fer :Ik ls miyC/k djkuk 

lqfuf'pr djsxkA 

 mRikn foHkkx ds lgk;d voj fujh{kd mRikn ls vU;wu lHkh mRikn inkf/kdkjh vius 

{ks=kf/kdkj ds vUrxZr >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds [kqnjk mRikn 

nqdkuksa dk fujh{k.k dj ldsaxsA lacaf/kr mRikn inkf/kdkjh [kqnjk mRikn nqdkuksa esa ikbZ xbZ 

vfu;errk ls lacaf/kr çfrosnu vius lgk;d vk;qDr mRikn@v/kh{kd mRikn ds ek/;e ls 

'kh?kz fuxe@foHkkx ds eq[;ky; dks miyC/k djkuk lqfuf'pr djsaxsA 

 

 %& 

¼i½  >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds [kqnjk mRikn nqdkukas esa efnjk dh vkiwfrZ 

gsrq [kqnjk mRikn nqdku i;Zos{kd vFkok lgk;d voj fujh{kd mRikn ls vU;wu Lrj ds 

inkf/kdkjh }kjk ftyk mRikn dk;kZy; esa vkWuykbZu vkosnu lefiZr fd;k tk,xkA vkosnu 

ds vk/kkj ij lgk;d vk;qDrmRikn@v/kh{kd mRikn ds }kjk okafNr mRikn dj ds Hkqxrku 

ds mijkar ikjd fuxZr fd;k tk,xkA fuxZr ikjd ds vk/kkj ij efnjk dk ifjogu 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds lap;dÙkkZ xksnke ls [kqnjk mRikn nqdkuksa 

esa bl dk;Z gsrq JSBCL }kjk fpfUgr ifjogu ,tsUlh ds ek/;e ls dh tk,xhA  

¼ii½ ftykUrxZr gksVy] jsLrjka] ckj,oa Dyc dh vuqKfIr;ksa dks efnjk dk foØ; djus gsrq izR;sd 

ftyk esa lgk;d vk;qDr mRikn@v/kh{kd mRikn ds }kjk [kqnjk mRikn nqdkusa fpfUgr dh 

tk;saxhA dsoy fpfUgr nqdkuksa ls gh efnjk dh vkiwfÙkZ ftykUrxZr gksVy] jsLrjka] ckj,oa 

Dyc ds vuqKfIr/kkfj;ksa dks ikjd ds vk/kkj ij dh tk;saxhA gksVy] jsLrjka] ckj ,oa Dyc ds 

vuqKfIr/kkfj;ksa }kjk efnjk dh vkiwfÙkZ gsrq ftyk mRikn dk;kZy; esa vkWuykbu vkosnu 

lefiZr fd;k tk;sxkA izkIr vkosnu ij midafMdk&(i) ds izko/kkukuqlkj ikjd fuxZr fd;k 

tk;sxkA
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¼i½ bl O;oLFkk ds rgr >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM dk ykHkka'k >kj[k.M 

jkT; fcojstst dkWjiksjs'ku fyfeVsM ds cksMZ ds vkdyu ds vk/kkj ijlap;u xksnke 

¼os;jgkml½ esa Landing Price,izca/ku 'kqYd ,oa mRikn dj ds ;ksx dk vf/kdre 10% rd 

jg ldsxkA oÙkZeku esa ;g ykHkka'k JSBCL ds lap;u xksnke ¼os;jgkml½ esa Landing ewY; 

ij vf/kjksfir gksus okys izca/ku “kqYd o mRikn dj ds ;ksx dk 10%fu/kkZfjr fd;k tkrk gSA  

¼ii½ ykHkka'k ds :i esa izkIr jkf'k esa ls >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM Fkksd ,oa 

[kqnjk vuqKfIr 'kqYd tek djsxk rFkk vius LFkkiuk O;;] ITvk/kkjHkwr lajpuk O;; ,oa 

fofo/k dk;ksZa gsrq mi;ksx djsxkA>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM vius ykHkka'k 

esa ls dqN jkf'k foHkkxh; vk/kkjHkwr lajpuk ;Fkk psdiksLV] okgu Ø;] dk;kZy; fuekZ.k] 

Digital Lock, GPS] ITvk/kkjHkwr lajpuk] eq[;ky; fu;a=.k d{k bR;kfn dks etcwr djus esa 

[kpZ dj ldrk gSA  

¼iii½ ykHkak'k ls çkIr jktLo ds 0.1%  jkf'k dk mi;ksx voS/k efnjk ds dkjksckj ds fo:) 

vklwpuk laxzg.k ds [kpZ ,oa voS/k efnjk ds O;kikj ds mn~Hksnu ls tqM+s gq;s vklwpd dks 

çksRlkgu jkf'k iznku djus ds fy, fd;k tk;sxkA bl fu;e ds rg~r jkf'k dh eakx ftyk 

mRikn inkf/kdkjh ¼lgk;d vk;qDr mRikn@v/kh{kd mRikn½ ds }kjk vk;qDr mRikn ls dh 

tk;sxhA bl ekax dh iwfŸkZ ds fy, çR;sd ekg dh ,d fuf'pr frfFk dks vk;qDr mRikn ,oa 

JSBCL ds çca/k funs'kd la;qDr cSBd djsaaxsA cSBd esa fy, x;s fu.kZ; ds vuqlkj vklwpuk 

laxzg.k ,oa çksRlkgu jkf'k dh ekax ij fu.kZ; ysrs gq;s ftyk mRikn inkf/kdkjh dks jkf'k 

miyC/k djk;h tk;sxhA vko;'drkuqlkj ykHkak'k ds mDr çksRlkgu jkf'k esa çca/k funs'kd 

,oa vk;qDr mRikn ds ijLij foe'kksZijkar ifjoŸkZu fd;k tk ldsxkA 

 

¼i½ ¼d½  Hkkjr dk ukxfjd gksA 

 ¼[k½  21 o"kZ ls vf/kd vk;q dk gksA 

¼x½  mldh dksbZ vkijkf/kd ì"BHkwfe u gksA 

¼?k½ mldk dksbZ mRikn cdk;k@'kkldh; jkf'k dh ns;rk u gksA 

¼M+½ fdlh laØked ;k Nqvk&Nwr jksx ls xzflr u gksA 

¼ii½ [kqnjk mRikn nqdkuksa ds fy, >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM] nqdku izHkkjh] 

nqdku lgk;d ,oa ,d lqj{kk xkMZ dh fu;qfDr ds fy, vko';drkuqlkj IyslesaV ,tsUlh] 

ifjogu ,tsUlh] Cash Collection Agency ,oaa lqj{kk ,tsUlh dk p;u cksMZ }kjk fu/kkZfjr 

izfØ;k ds vuqlkj dj ldsxkA IyslesaV ,tsUlh ds dfeZ;ksa dk p;u fu;e 25 esa izko/kkfur 

ftyk Lrjh; lfefr@mi lfefr ds ek/;e ls izkIr vuq'kalk ds vk/kkj ij cgky fd;k 

tk;xkA >kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM 10 ls 15 nqdkuksa ds lewg ds fy, 
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,d nqdku i;Zos{kd dh fu;qfDr djsxkA nqdku i;Zos{kd ds vUrxZr fØ;k'khy nqdkuksa ds 

lewg esa dk;Zjr nqdku izHkkjh] nqdku lgk;d rFkk lqj{kk xkMZ vius dk;ksZ ls lacaf/kr 

izfrosnu nqdku i;Zos{kd dks lefiZr djsaxs rFkk mlds fu;a=.kk/khu dk;Z djaasxsA nqdku 

i;Zos{kd] nqdku izHkkjh] nqdku lgk;d ,oa lqj{kk xkMZ dk dk;Z larks"kizn ugha gksus ij ftyk 

ds lgk;d vk;qDr mRikn@v/kh{kd mRikn oSls dfeZ;ksa ds fo:) dkjZokbZ ds fy, >kj[k.M 

jkT; fcojstst dkWjiksjs'ku fyfeVsM dks vuq'kalk HkstsaxsA ftyk ds lgk;d vk;qDr 

mRikn@v/kh{kd mRikn ls izkIr vuq'kalk ds vk/kkj ij >kj[k.M jkT; fcojstst dkWjiksjs'ku 

fyfeVsM vo'; laKku ysxk rFkk iz'kklfud dkjZokbZ lqfuf'pr djsxkA  

  nqdku i;Zos{kd] nqdku izHkkjh] nqdku lgk;d ,oa lqj{kk xkMZ dh lsok ls lacaf/kr 

lsok 'kÙkksaZ dk fu/kkZj.k ,oa O;oLFkk>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk 

fd;k tk,xkA vko';drkuqlkj le;&le; ij >kj[k.M jkT; fcojstst dkWjiksjs'ku 

fyfeVsM ds dk;ksZ ds lqxerkiwoZd fu"iknu djus ds fy, cksMZ ds fu.kZ; ds vk/kkj ij ,oa 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds vuqjks/k ij vk;qDr mRikn dh lgefr ls 

mRikn inkf/kdkfj;ksa dh lsok Hkh yh tk ldsxhA 

¼i½ nqdkuksa ds lapkyu ds fy, oLrqvksa dk Ø;] fujh{k.k dh leh{kk rFkk voS/k efnjk ij izHkkoh 

jksd&Fkke ds fy, ftyk Lrjh; lfefr fuEuor gksxh-& 

 ¼a½  ftyk ds mik;qDr     & v/;{kA 

 ¼b½  ftyk ds ojh; iqfyl v/kh{kd@iqfyl v/kh{kd  & lnL;A 

¼c½  ftyk ds lHkh vuqeaMy inkf/kdkjh   & lnL;A 

 ¼d½  lgk;d vk;qDr mRikn@v/kh{kd mRikn  & lnL;] lfpo 

  ¼mRikn ,oa e| fu"ks/k foHkkx½      

¼ii½ nqdkuksa dks fdjk;s ij fy;s tkus ds fy, lfefr fuEuor xfBr dh tk;sxh & 

¼a½  mik;qDr }kjk ukfer vij lekgÙkkZ ls vU;wu dksbZ inkf/kdkjh& v/;{kA 

¼b½  vij iqfyl v/kh{kd@vuqeaMy iqfyl inkf/kdkjh & lnL;A 

¼c½  lacaf/kr vuqe.My inkf/kdkjh    & lnL;A 

 ¼d½  dk;Zikyd vfHk;ark] Hkou fuekZ.k foHkkx   & lnL;A 

¼e½  lgk;d vk;qDr mRikn@v/kh{kd mRikn  & lnL;] lfpoA 

  ¼mRikn ,oa e| fu"ks/k foHkkx½ 

¼iii½ [kqnjk mRikn nqdkuksa ds lapkyu ds fy, lapkyu deZpkjh ¼nqdku izHkkjh@nqdku lgk;d½ 

vkfn ds p;u ds fy, fuEuor lfefr xfBr dh tkrh gS &    

¼a½  mik;qDr }kjk ukfer vij lekgÙkkZ ls vU;wu dksbZ inkf/kdkjh& v/;{kA 

¼b½  vij iqfyl v/kh{kd@vuqeaMy iqfyl inkf/kdkjh & lnL;A 

¼c½  ftyk jkstxkj vf/kdkjh     & lnL;A 
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¼d½  Je vf/kdkjh      & lnL;A 

¼v½  lgk;d vk;qDr mRikn@v/kh{kd mRikn  & lnL;] lfpoA 

  ¼mRikn ,oa e| fu"ks/k foHkkx½ 

 mDr lHkh lfefr;k¡ ftyk ds mik;qDr ds }kjk xfBr dh tk;saxhA 

   lHkh vapykf/kdkjh@Fkkuk izHkkfj;ksa dh ;g ftEesnkjh gksxh fd os vius&vius 

{ks= esa nqdkuksa ds fy, LFky izkfIr gsrq lfefr dk lg;ksx djsaA ijUrq ckn ds o"kksZa esa nqdku 

ds ifjlj dk p;u vFkok nqdkuksa dks LFkkukUrfjr djus ds fy, ifjlj dk p;u >kj[k.M 

jkT; fcojstst dkWjiksjs'ku fyfeVsM ds }kjk fd;k tk,xkA [kqnjk mRikn nqdkuksa ds ifjlj 

gsrq fdjk;k ds Hkqxrku dh izfØ;k ogh gksxk tks >kj[k.M jkT; fcojstst dkWjiksjs'ku 

fyfeVsM ds cksMZ ds }kjk le;&le; ij fuf'pr fd;k tk,xkA 

 ftyk ds mik;qDr ;fn vko';d le>sa rks mRikn vuqKfIRk vof/k ds e/; esa Hkh os 

 [kqnjk mRikn nqdkuksa dh la[;k esa ifjoŸkZu djus dk izLrko vk;qDr mRikn dks Hkst 

 ldsaxsA ftyk ds mik;qDr }kjk izsf"kr izLrko ij vk;qDr mRikn ds }kjk fopkjksijkUr 

 fu.kZ; fy;k tk,xkA ftyk ds mik;qDr dks foHkkx dh lgefr ,oa vlgefr lalwfpr dh 

 tk,xhA bl laca/k esa vk;qDr mRikn dk fu.kZ; vafre gksxkA  

jktLo fgr esa rFkk {ks= esa xzkgdks ds ek¡x ds vuq:i ubZ nqdkusa mik;qDr ls izkIr 

izLrko ij vk;qDr mRikn dh vuqefr ds mijkUr [kksyh tk ldsxhA nqdkuksa dks cUn djus 

dk fu.kZ; mik;qDr ds }kjk vk;qDr mRikn dh lgefr izkIr dj dh tk,xhA 

>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM }kjk [kqnjk mRikn nqdkuksa ds lapkyu 

ls jkT; ljdkj dks mRikn jktLo dh izkfIr gksxhA efnjk ds fdlh Hkh izdkj ds pkS;Z 

O;kikj ls jktLo dh {kfr gksrh gSA vr% efnjk ds pkS;Z O;kikj ij izHkkoh fu;a=.k djus gsrq 

lHkh jktLo ,oa iqfyl inkf/kdkfj;ksa dh ;g ftEesokjh gS fd os izoÙkZu ,oa vU; fujh{k.k 

dk;kasZ esa mRikn foHkkx ds inkf/kdkfj;ksa dks lHkh vko';d lg;ksx iznku djsaxsA  

¼i½  bu fu;eksa ds v/khu JSBCL ds nqdkuksa esa efnjk dk Ø; Fkksd foØsrk ls fd;k tk;sxkA 

efnjk dks Ø; djus ds fufeÙk foHkkxds }kjk fu/kkZfjr M;wVh dk Hkqxrku djrs gq, ftyk ds 

lgk;d vk;qDr mRikn@v/kh{kd mRikn ds ek/;e ls ikjd izkIr fd;k tk;sxkA Fkksd 

foØsrk ds }kjk ikjd ds v/khu efnjk dk foØ; JSBCL ds [kqnjk efnjk nqdkuksa dks fd;k 

tk;sxkAJSBCL,ftyk mRikn dk;kZy; esa efnjk vkiwfÙkZ gsrq ikjd fuxZr djus dh ekax 

fu;e 22 ds vuq:i Ik;kZIr le; iwoZ çLrqr djsxkA  

¼ii½  Fkksd foØsrk ftlds ikl ifjogu ikjd çLrqr fd;k x;k gS] ifjogu ikjd çkIr gksus ij 

efnjk vkiwfÙkZ djus dh rkjh[k rFkk le; vfHkfyf[kr djsxk vkSj eakxh xbZ efnjk dh ek=k 
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dk ijs"ku lqfuf'pr djsxkA ;g dk;Z lacaf/kr lap;udÙkkZ ds xksnke ¼os;jgkml½ izHkkjh ds 

fu;a=.kk/khu laikfnr fd;k tk;sxkA 

¼iii½ JSBCLds fofHkUu [kqnjk mRikn nqdkuksa ls efnjk ds Ø; ds mijkUr ns; jkf'k dk Hkqxrku 

Fkksd foØrkvksa dks ikf{kd vof/k esa fd;k tk;sxkA  

nqdkuksa dk lapkyu fu;ekuqlkj ugha fd;s 

tkus ij ml nqdku ds deZpkfj;ksa]cgky djus okyh IyslesaV ,tsUlh@lqj{kk ,tsUlh ij 

mfpr dkjZokbZ djus ds fy, JSBCL Lora= gksxkA ftyk ds lgk;d vk;qDr 

mRikn@v/kh{kd mRikn ls izkIr izfrosnu ds vk/kkj ij >kj[k.M jkT; fcojstst dkWjiksjs'ku 

fyfeVsM ds ,sls dfeZ;ksa ,oa ,tsfUl;ksa dks fu;ekuqlkj n.M fn;k tk;sxkA JSBCL vketuksa 

ls izkIr gksus okys f'kdk;rksa ds fy, ,d f'kdk;r fuokj.k ra= vius cksMZ }kjk fu/kkZfjr 

izfØ;k ds rgr fodflr djsxkA 

¼i½  [kqnjk mRikn nqdkuksa ls xzkgdksa dks fcØh dh tkus okyh efnjk dh vf/kdre lhek fuEuor 

fu/kkZfjr dh tkrh gS %& 

a) Hkkjr fufeZr fons'kh 'kjkc@vk;kfrr fons'kh 'kjkc ¼ewy esa cksrycan½ 

¼ch;j] okbZu] czhtj@LAB bR;kfn de 'kfDr okyh is; efnjk dks 

NksM+dj½ 

& 4-5 yhVj 

b) ns'kh 'kjkc ,oa elkysnkj ns'kh 'kjkc & 4-8 yhVj 
 

 ch;j] okbZu] czhtj@LAB bR;kfn tSlh de 'kfDr okyh is; efnjk ds fy, [kqnjk fcØh dh 

mijksDr lhek ck/;dkjh ugha jgsxh] vFkkZr mDr ek=k ls vf/kd ek=k esas fcØh dh tk 

ldrh gSA 
¼ii½ vLFkk;h ckj@gksVy] jsLrjk¡ o ckj vkSj Dyc dh vuqKfIr ysusokys O;fDr ftykds nqdku ls 

mDr lhek ls vf/kd ek=k esa efnjk dk Ø; dj ldsaxsA 

jktLo Ik"kZn }kjk fu;e 117 

ds rgr fu/kkZfjr çfØ;k ds vuqlkj 'ks"k Lda/k dk fu"iknu fd;k tk;sxkA 

& laiw.kZ >kj[kaM jkT; esa dk;Zjr JSBCL ds [kqnjk mRikn nqdkuksa esa ekStwn 

LVkWd] bldh fcØh bR;kfn ls lacaf/kr fooj.kh dsUnzh; :i ls laxzfgr djus ds fy, vk;qDr 

mRikn }kjk funsf'kr fd;s tkus ij vuqKk/kkjh Track & Trace Technology] IP based 

CCTV] Electronic Billing Machine, Biometric Attendance System, Online Cash 

Collection Module, Online Grievance Redressal System ,oa GPS based Vechile 

Tracking Device vko'drkuqlkj vf/k"Bkfir fd;s tkus okys vU; IT System ls lacaf/kr 
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la;a=ksa ,oa vk/kkjHkwr lajpukvksa dks vius futh [kpZ ij vo'; :i ls nqdku esa LFkkfir 

djsxk ,oa bls pkyw voLFkk esa j[ksxkA blds vfrfjDr vk;qDr mRikn }kjk bl laca/k esa 

le;&le; ij fn;s x;s funs'kksa dk vuqikyu vfuok;Z :i ls djsxkA  

¼i½ Bksl vof'k"V izca/ku fu;e] 2016 ds vuqlkj nqdkuksa ij miHkksx fd;s tkus ds mijkar [kkyh 

gq, dkVwZu] isV@'kh'ks dh cksryksa ,oa muij iz;qDr <Dduksa dks u"V djds gVkus dh 

ftEesokjh nqdku ds vuqKk/kkjh@foØsrk dh gksxhA  

¼ii½ vuqKfIr izkf/kdkj ds }kjk nqdkuksa dh izkfLFkfr lqfuf'pr djus ds mÌs'; ls nqdku dks 

Hkw&VSx fd;k tk;sxkA 

¼iii½ [kqnjk mRikn nqdkuksa dh vuqKfIr gsrq bl fu;ekoyh ds lkFk layXu izi= ,oa vU; izi=ksa 

esa vko';drkuqlkj la'kks/ku lacaf/kr izko/kkuksa ds rgr foHkkx ;k] jktLo i"kZn ;k] vk;qDr 

mRikn }kjk fd;k tk ldsxkA 

¼iv½ ^^>kj[k.M mRIkkn ¼>kj[k.M jkT; fcojstst dkWjiksjs'ku fyfeVsM ds ek/;e ls efnjk dh 

fofHkUu izdkj dh [kqnjk mRikn nqdkuksa dk lapkyu½ fu;ekoyh] 2022** esa iz;qDr 'kCn vFkok 

fu;e dh O;k[;k esa la'k; gksus ij vk;qDr mRikn ds le{k miLFkkfir fd;k tk;sxkA bl 

laca/k esa vk;qDr mRikn dk fu.kZ; vafre gksxkA bl fu;ekoyh ds lQyrkiwoZd fØ;kUo;u] 

jktLo fgr] iz'kklfud fgr rFkk O;kolkf;d lqxerk gsrq vk;qDr mRikn funsZ'k tkjh djus 

,oa fu.kZ; ysus gsrq l{ke izkf/kdkj gksaxsA 

¼v½ bl fu;ekoyh ds rgr iznÙk lHkh izdkj ds 'kjkc dh fcØh ds [kqnjk mRikn nqdkuksa ds 

vuqKfIr/kkjh] >kj[kaM mRikn vf/kfu;e] 1915 ds rgr cus fu;eksa] vkns'kksa] funZs'kksa] ifji=ksa 

dk vuqikyu djus ds fy, ck/; gksaxsA 

¼i½  lHkh izdkj dh 'kjkc dh [kqnjk fcØh dh nqdku ls lacaf/kr lHkh iwoZ fuxZr fu;ekoyh] bl 

fu;ekoyh ds rgr nqdkuksa dk lapkyu izkjEHk gksus ds mijkUr fujflr gks tk;saxh vkSj lHkh 

[kqnjk 'kjkc nqdkuksa dh cUnkscLrh dh dkjZokbZ bl fu;ekoyh vFkok bl fu;ekoyh ds 

v/khu fuxZr lHkh vkns'k@vuqns'k ds v/khu dh tk;sxhA  

¼ii½  bl fu;ekoyh ds iw.kZ :is.k izoÙ̀k djus ds fufeŸk vk;qDr mRikn] ftls os mfpr le>s 

funs'k@vkns'k tkjh dj ldsaxsa] ijUrq ,slk dksbZ funs'k@vkns'k fuxZr ugha fd;k tk,xk tks 

bl fu;ekoyh ds foijhr gksA 

>kj[kaM jkT;iky ds vkns'k ls] 
 
 

¼fou; dqekj pkScs½ 
ljdkj ds lfpoA 

Kkikad %& 01@uhfr&05&02@2022&----------------------@ jk¡ph] fnukad---------------------------------- 
  izfrfyfi %& v/kh{kd] jktdh; eqnz.kky;] Mksj.Mk] jk¡ph dks lwpukFkZ ,oa vko';d 
dk;kZFkZ izsf"krA 
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  2- vuqjks/k gS fd bl ladYi dk izdk'ku >kj[kaM jkT; ds jktdh; xtV esa 
vfoyac djsa rFkk izdkf'kr xtV dh 200 ¼nks lkS½ izfr;k¡ bl foHkkx dks miyC/k djkus dh d̀ik dh 
tk;A 
 

ljdkj ds lfpoA 
Kkikad %& 01@uhfr&05&02@2022&----------------------@ jk¡ph] fnukad---------------------------------- 
  izfrfyfi %& egkys[kkdkj] >kj[kaM] jk¡ph@lfpo] >kj[kaM fo/kku lHkk] jk¡ph dks 
lwpukFkZ ,oa vko';d dkjZokbZ gsrq izsf"krA 
 

ljdkj ds lfpoA 
Kkikad %& 01@uhfr&05&02@2022&----------------------@ jk¡ph] fnukad---------------------------------- 
  izfrfyfi %& egkf/koDrk] >kj[kaM] jk¡ph@egkefge jkT;iky ds iz/kku lfpo@eq[; 
lfpo@lnL;] jktLo i"kZn] >kj[kaM@lHkh vij eq[; lfpo@iz/kku lfpo@lfpo@izeaMyh; 
vk;qDr] >kj[kaM@lHkh mik;qDr@mik;qDr mRikn@lgk;d vk;qDr mRikn@v/kh{kd mRikn] 
>kj[kaM dks lwpukFkZ ,oa vko';d dkjZokbZ gsrq izsf"krA  
 
 

ljdkj ds lfpoA 
 


