Jharkhand State Beverages Corporation Limited
(A Jharkhand Govt. Undertaking)
CIN :- US1228JH20105GC014519
Ground Floor, Utpad Bhawan, Kanke Raod, Ranchi
E-mail :-jsbel.jharkhand@gmail.com

BID DOCUMENT

E-TENDER FOR EMPANELMENT OF PLACEMENT
AGENCY

E-T. No.: JSBCL/Tender/2022-23/ 13 Dated: 02-05-2022

Important dates

S.N. Particulars Date Time

1 Date of Uploading of tender 02/05/2022
document on website.

o) Starting Date for submission of E- 03/05/2022
Tender

3 Last date/closing date for submission 09/05/2022 04:00 P.M.
of E-Tender

4 Last date for submission of document 09/05/2022 06:00 P.M.
(Hard copy) in the JSBCL office.

5 Online opening of Technical Bid. 11/05/2022 11:00 P.M.

Tender can be downloaded from https://jharkhandtenders.gov.in & http://jsbcl.in Tender
downloaded should be submitted with tender cost of Rs 10,000/-(In words: - Ten
thousands only) in the form of DD issued in the name of Jharkhand State Beverages
Corporation Limited, Payable at Ranchi.

NAME & ADDRESS OF Tenderer:

Managing Director,
Jharkhand State Beverages Corporation Limited
Utpad Bhawan, Ground Floor
Near-Naveen Police Kendra
Kanke Road Ranchi-834008




Price Rs.-10, 000.00
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SECTION-1

Notice Inviting Tender

E-T. No.: JSBCL/Tender/2021-22/ 13

Dated: 02.05.2022
1. E- Tenders are invited for empanelment of placement agency for supply of

manpower for retail vending shops of JSBCL in the designated 10 zones within the

state of Jharkhand through e-tender process.
2. The Tenderer has to offer for empanelment as per designated zone which consist of

districts as per table below. The district wise shop number is detailed in section XIII.

Security Deposit
in the form of
. Cost OF EMD Bank
S.No Zone Details Shop @3%of guarantee(Based
Tender '
Cost on Excise
Revenue MGR of
the zone)
1 Zone-3 (Ramgarh, Bokaro) 126 6,68,76,062 20,06,282 4,48,86,106
Zone-6(Palamu, Garwah, Latehar) 177 9,39,44,945 28,18,348 4,12,16,937
Total 303 | 16,08,21,007 | 48,24,630 8,61,03,043
3. The Zone for which applying should be mentioned in the Bid form (section-Il).
4, The tender document can be downloaded from http://www.jharkhandtenders.gov.in/

& JSBCL website http://www.jsbcl.in/ . The cost of tender document is Rs. 10,000/-

(Rupees Ten thousand only). A Demand Draft of Rs. 10,000/~ drawn from any
Nationalized/Scheduled Bank in favor of Jharkhand State Beverages Corporation
Limited, payable at Ranchi should be submitted along with tender as cost of tender
document enclosed with tender document in a separate envelope.
5. The tenders received after the due date and stipulated time due to any reason
whatsoever including postal delay will not be considered.
6. The Managing Director, JSBCL, Ranchi, Jharkhand reserves the right to accept or
reject any or all tenders without assigning any reason.

7. The tender document can be viewed at http://www.jharkhandtenders.gov.in/ &
JSBCL Website http://www.jsbcl.in.

Place : Ranchi, Jharkhand
Date

Managing Director,

JSBCL

Ranchi, Jharkhand




SECTION —1I
Bid Form

Tender No: -

To,

The Managing Director,
JSBCL,
RANCHI (JHARKHAND)

Dear Sir/Ma’am,

1.

Having examined the conditions of contract and specifications including addenda the
receipt of which is hereby duly acknowledged, we, undersigned, offer to execute the
work of supply of manpower to JSBCL in conformity with the said conditions of
contract and specifications as may be ascertained in accordance with the schedule of
work and schedule of prices | hereby submit bid for
Zone/Zones for empanelment.

We undertake, if our Bid is accepted, to complete the services specified in the
contract, within specified period from the date of issue of respective work order.

We agree to abide by this Bid for a period of 240 days from the date fixed for Bid
opening and it shall remain binding upon us and may be accepted at any time before
the expiration of that period.

Until a formal agreement is prepared and executed, this Bid together with your
written acceptance thereof in your notification of award shall constitute a binding
contract between us.

Bid submitted by us is properly sealed and prepared so as to prevent any
subsequent alteration and replacement.

We understand that you are not bound to accept the lowest or any bid, you may
receive.

Dated this day of 2022.

Name and Signature

In the capacity of

Duly authorized to sign the bid for and on behalf

of

Witness

Address

Signature




SECTION -1l
Tenderer’s Profile

1. Name of the Tenderer/ Firm SUPPLY OF

MANPOWER

2. Name of the person submitting the tender whose photograph is affixed
. TO JSBCL,
Shri / Smt.

(In case of Proprietary/ Partnership firms, the tender has to be signed by

Proprietor/ Partner only, as the case may be)

3. Address of the firm

4. Telegraphic Address

5.Tel no. (With STD code)
0) (Fax) (R) (M)

6. Registration & particulars of the firm:

(i) Proprietorship

(ii) Partnership

(iii) Private Limited

(iv) Public Limited
(Please attach attested copies of documents of registration / with Corporation of your firm
with the competent authority as required by business law)

7. Name of Proprietor / Partners / Directors

8. Any other information/ documents, which may help in assessing tenderer’s abilities

9. Tenderer’s bank, its address and account number

10. Permanent Account Number of Income Tax Circle

11. Registration with EPF authorities:-EPF Code No
(Attach copy)

12. Registration with ESI authorities: -ESICodeNo
(Attach copy)

I/We hereby declare that the information furnished above is true and correct.

Place: Signature
Date:



a)

b)

c)

d)

f)
g)

h)

i)

k)

SECTION - IV
INSTRUCTIONS TO BIDDERS

INTRODUCTION:

DEFINITIONS

The Managing Director means the Managing Director, JSBCL, Ranchi, Jharkhand
as defined and its successors.

OFFICER-IN-CHARGE: The Officer-in-charge means, the in charge of the works at
any time meaning thereby District Excise Officer/ District Manager or who shall sign
the CONTRACT on behalf of the Managing Director.

CONTRACT: The term contract means the documents forming the tender and
acceptance thereof and the formal agreement executed between Managing Director
and the Placement Agency together with the documents referred to therein including
the conditions of Contract, the specifications, designs, drawings and instructions
issued from time to time by the Officer-in-charge and all these documents taken
together shall be deemed to form one contract and shall be complimentary to one
another.

PLACEMENT AGENCY: The Placement Agency shall mean the individual, firm or
company, undertaking the works and shall include the legal personal representative
of such individual or the persons composing such firm or company and the permitted
assignees of such individual, firm or company.

WORK: The expression work/ works shall unless be something either in the subject
or context repugnant to such works be construed and taken to mean the works by or
by virtue of the Contract contracted to be executed whether temporary or permanent
and whether original, altered, substituted or additional.

Schedule(s): Schedule(s) referred to in these conditions shall mean the relevant
schedule(s) or the standard schedule of rates mentioned in the document.

SITE: The site shall mean the Corporation establishments through which work is to
be executed under the Contract.

Normal time or stipulated time: Normal time or stipulated time means time
specified in the work order to complete the work.

Duration of completion of work: The duration of completion of work or completion
time shall be time specified in the work order.

Excepted risk : Excepted risk are risks due to war (whether declared or not),
invasion, act of foreign enemies, hostilities, civil war, rebellion, revolution,
insurrection, military or usurped power, any acts of Government damages from
aircraft, acts of God, such as earthquake, lightening and unprecedented floods and
other causes over which, the Placement Agency has no control and the same having
been accepted as such, by the Accepting Authority or causes solely due to use or
occupation by the government of the part of the work, in respect of which a certificate
of completion has been issued.

Zone: Zone is the group of District (1 or more) which are formed on the basis of
Liquor consumption in those area in previous financial years. State is divided and
designated in 10 Zones and contract will be executed for the individual Zone as per
the due process.

Minimum Guaranteed Revenue (MGR): Minimum Guaranteed Revenue means the
Excise Duty Target which are fixed by Excise and Prohibition Department of
Jharkhand as per Retail Policy 2022. MGR target achievement responsibility lies with
Placement Agency for that designated Zone.



2.1.

2.2.
2.3.

24.

2.5.

2.6.

2.7.

2.8.
2.9.

2.10.
2.11.

2.12.

2.13.
2.14.

m) Cost of Tender: The cost of tender is the total amount to be paid to Placement

Agency for a year for supply of manpower in entire designated zone, which includes
wages to manpower deployed, EPF/ESIC contribution, Agency margin & other taxes
as applicable.

Security Deposit: The Security Deposit is the amount in the form of Bank Guarantee
kept by corporation (JSBCL) for a clause where if the Placement Agency fail to
achieve Targeted monthly MGR, then the short fall is to be recovered / adjusted with
the Bank Guarantee. The calculation of zone wise security deposit has been done by
Excise & Prohibition Department as per Retail Policy-2022.

ELIGIBILITY CRITERIA FOR BIDDER:

The following documents must be submitted along with tender document, any
tenderer submitting bid without documents those specified below, is liable to be
summarily rejected:

Bidder must be a firm/ agency/ company that should be registered with appropriate
authorities and Self Attested copy of registration may be attached.

Bidder must have GST registration certificate issued by competent authority.

Bidder should have EPF and ESI registration with competent authority. Also
minimum average 1000 employees EPF deposit should have been done in six
months i.e. from 01/07/2021 to 31/12/2021 which will be verified from EPF
organization website of Government of India.

Bidder should have valid Labour License as per Contract Labour (Regulation and
Abolition) Act, 1970.

Bidder should have experience certificate of Retail sale/ Wholesale in any
Government Organisation/Government owned Public Sector undertaking of value Rs
4 (Four) Crores for more than two year during the last three financial years from the
date of NIT in PSU’s /Government Department (Central/State)) Registered
Companies under Companies Act for deploying manpower. The certificate should be
issued by the officer not lower than the rank of Divisional Engineer/Branch
Manager/Executive Engineer/Under Secretary or equivalent or above.

Bidder should have average annual turnover of Placement/Manpower work of at
least Rs 50 (Fifty) Crores in last 3 consecutive financial years. A certificate from CA
should be enclosed.

CA certified Balance sheet should be enclosed for last three consecutive Financial
Years.

Bidder should have previous three financial year’s income tax return certificates.
Bidder should have experience of supply of minimum 400 manpower for sale of
FMCG goods (defined in Wikipedia)/Consumer support services of any kind.

Bidder should have bank solvency certificate of at least Rs. 4 Crores.

Certificate of “No near relative” of the bidder firm to be executed on Rs.20/- Stamp
paper & Self Attested by Public Notary/Executive Magistrate by the bidder.

Certificate of “BLACKLISTING & NON- BLACKLISTING “of bidder firm/company to
be executed on Rs.20/- Stamp paper & attested by Public Notary/Executive
Magistrate by the bidder.

Declaration towards Non—tampering of tender document.

Self-Attested copy of Partnership Deed or proprietorship deed / Memorandum of
Association / Articles as applicable.




2.15.

Note:

3.1.

VI.
VII.
VIII.
IX.
X.
XI.

All the tender document pages are sealed and signed. Original “Power of Attorney” in
case person other than the tenderer has signed the tender documents.

Due to any breach of these conditions by the company or firm or any other
person the tender will be cancelled and Bid security will be forfeited at any
stage whenever it is noticed and Managing Director will not pay any damage to
the company or firm or the concerned person.

The Bidders can form Joint Venture/Consortium. Following Bidder has to fulfill
minimum 20% of the eligible criteria. The lead Bidder and following Bidder will
be responsible for successful execution of work and agreement with JSBCL in
minimum ratio of 80:20. The Joint Venture/Consortium will have to declare the
lead Bidder.

THE BID DOCUMENTS

The works to be carried out, bidding procedures and contract terms are prescribed in
the Bid Documents. The Bid Documents include:
QUALIFYING BID DOCUMENT

Notice Inviting Tender

Bid Form

Tenderer’s Profile

Instructions to Bidders

Declaration

General (Commercial) condition of the contract

Special Condition of the Contract

Scope & Specification of the Work

Format of Agreement

Letter of Authorization for attending Bid-opening

List of document to be submitted along with qualifying bid

3.2. Price Schedule

5.2

The empaneled agency will be paid as per Price Quoted by Bidder declared H1

QUERIES ON BID DOCUMENTS:

A prospective bidder, requiring any clarification of the Bid Documents shall notify
Managing Director in writing or by fax at the mailing address indicated in the invitation
for Bids. Managing Director shall respond in writing to any request for clarification of
the Bid Documents, which it receives not later than 7 days prior to the date for the
opening of the bids. Copies of the query (without identifying the source) and the
clarifications by Managing Director shall be sent to all the prospective bidders who
have purchased the bid documents and all such clarifications issued by Managing
Director will form part of the bid document.

AMENDMENT OF BID DOCUMENTS:

At any time, prior to the date for submission of bids, the Corporation may, for any
reason whether suo-moto or in response to a clarification requested by a prospective
Bidder, modify the bid documents by amendments.

The amendments shall be notified in writing or by telex or FAX to all prospective
bidders on the address intimated at the time of purchase of bid document from the
department and these amendments will be binding on them.




5.3

Note:

8.2.

8.3.

8.4.

In order to afford prospective bidders reasonable time to take the amendments into
account in preparing their bids, the Corporation may, at its discretion, extend the
deadline for the submission/opening of bids suitably.

PREPARATION OF BIDS:

Cost of Bidding:

The bidder shall bear all costs associated with the preparation and submission of the

bid. Managing Director, will in no case be responsible or liable for these costs,

regardless of the conduct or outcome of the bidding process.

Documents establishing Bidder’s eligibility and qualifications:

The bidder shall furnish, attested copies of all the documents establishing the

bidder’s eligibility along with the following documents:

(i) Tender Cost of Rs 10,000/-

(ii) Bid Security (EMD) in accordance to Clause No. 8

(iii)  Qualifying Bid document in original, duly filled in and signed by tenderer or its
authorized representative along with seal on each page. All corrections and
overwriting must be initialed with date by the tenderer or its authorized
representative.

(iv)  Attested copy of registration of the firm with Registrar of Firms and / or
welfare labour commission officer if applicable and sufficient labour forces to
carry out the supply of Manpower for Corporation & establishments in various
districts under the jurisdiction of Managing Director, Jharkhand.

(v) Bid Form, duly filled.

(vi)  Tenderer’s profile duly filled in as per the tender document.

Due to any breach of these conditions by the company or firm or any other
person the tender will be cancelled and Bid security will be forfeited at any
stage whenever it is noticed and Managing Director will not pay any damage to
the company or firm or the concerned person.

Bid security:
EARNEST MONEY DEPOSIT (EMD) amount as mentioned in Notice Inviting Tender

should accompany the tender in the form of a drawn from any
Nationalized/Scheduled bank in favor of the Jharkhand State Beverages Corporation
Limited, payable at Ranchi. Any tender which is not accompanied by Earnest Money,
will be rejected at the time of opening of the tender. Payment of Earnest Money by
Cheque or any other form except by Demand Draft will not be acceptable. No interest
will be paid on the Earnest Money Deposit.

SECURITY DEPOSIT (SD) as per the annexure in Section | in the form of Bank
Guarantee for a period of not less than 3 (Three) years. The security deposit will be
refunded after 6 months after satisfactory completion of work at the end of the tender
period as the case may be and after deducting the dues/Penalty from the supplier if
any. No interest to be paid by the purchaser on the security deposit. In case of
premature termination of contract the SD will be refunded after six months from the
date of termination after deducting the dues/Penalty from the supplier if any.

The Earnest Money Deposit of the successful tenderer will be adjusted in the
Security Deposit.

The Security Deposit (SD) shall stand forfeited, appropriately adjusted in full in the
event of: Any act of breach of trust.



8.5.

8.6

8.7

8.8

8.9

9.2
9.3

10.
10.1

10.2

In case the Tenderer, whose tender is accepted, fails to deposit the Bank Guarantee
towards Security Deposit and execute the agreement as required by the Corporation
within 15 days of the acceptance of the tender, its tender will be rejected outright and
the Earnest Money Deposit will be forfeited to the Corporation. The Earnest Money
Deposit of the unsuccessful Tenderers will be returned to them. No interest will be
paid on the Earnest Money Deposit remitted by the unsuccessful Tenderers.

A bid not secured in accordance with para 8.1 & 8.3 shall be rejected by the
Managing Director, JSBCL, Ranchi as non-responsive.

The bid security of the unsuccessful bidder will be refunded as promptly as possible
but not later than 30 days after the expiry of the period of bid validity prescribed by
the Managing Director, JSBCL, Ranchi.

The successful bidder's bid security will compulsorily be converted to part
performance security deposit.
The Bid security shall be forfeited:
a. If a bidder withdraws its bid during the period of bid validity specified in the bid or
b. If the bidder makes any modifications in the terms and conditions of the tender
before acceptance of the tender, which are not acceptable to the Managing Director
or
c. In case of a successful bidder, if the bidder fails:

i. To sign the agreement

Payment to Manpower:
The payments to the different Category of manpower will be made as per following
details below:-:-

S.No. | Name of Post Payment Structure
1. Shop Incharge Skilled Labour Rate of GOJ
2. Sale Assistant Semi Skilled Labour Rate of GOJ

The detail requirement of Manpower is enclosed at Section-XIIl.

The Placement Agency has to quote minimum margin percentage on the
Salary payable to employees as per Price Schedule attached at Section-XII.

Period of validity of bids:

Bid shall remain valid for 240 days from date of opening of the bid (Qualifying Bid). A
Bid valid for a shorter period shall be rejected by the Managing Director as non-
responsive.

The Managing Director, JSBCL reserves the right to request the Highest 3 bidders
(H1, H2 & H3) as per read out list on the opening day to extend the bid validity for a
period of further 120 days and the bidder has to necessarily extend the bid validity.
Refusal to extend the bid validity will result in forfeiture of the bid security. A bidder
accepting the request and extending the bid validity will not be permitted to modify its
bid.

-10-




1. Signing of Bid:

111  The bidder shall submit, as a part of its bid, the bid documents (in original) duly
signed on each and every page, establishing the conformity of its bid to the bid
documents of all the works to be executed by the bidder under the contract.

11.2 The bid shall contain no erasures or overwriting except as necessary to correct errors
made by the bidder in which case such corrections shall be signed with date by the
person or persons signing the bid.

(Note: The tenderer is advised to keep a photocopy (at its own cost) of the bid
documents for its own reference)

12. Method of preparation of Bid:

12.1 Bidfor each tender should be submitted in three envelopes placed inside a
main cover.These envelopes should contain the following:

Envelope | Marked on the Cover Contents of Envelope
First Bid Security and Tender | Bid Security (EMD) and Tender Fee
Fee
Second Qualifying Bid Containing all requisite documents and duly filled Bid
Document.

Third Financial Bid Containing the Price Schedule as per Section-XI|
On all these envelops the name of the firm and whether “Bid Security”, ‘Qualifying
Bid’ must be clearly mentioned and should be properly sealed. These envelopes
are to be placed inside an outer envelope and properly sealed. The tenders which
are not submitted in above-mentioned manner shall be summarily rejected.

12.2 All envelopes must bear the following:

“Tender for Empanelment of Placement Agency for Supply of manpower for
Corporation & establishments in various districts under the jurisdiction of
Managing Director, JSBCL”

12.3 The tenderer will be bound by all terms, conditions & specifications as detailed in the
tender documents.

12.4 Any tender with conditions other than those specified in the tender document is liable
to be summarily rejected. No modification by the Placement Agency in any of the
conditions will be permitted after the tender is opened.

13 Submission of Bids:

131 The tender documents should be submitted online through
https://jharkhandtenders.gov.in and Physically at JSBCL HO. The postal
address for submitting the tenders is:

Jharkhand State Beverages Corporation Limited
Utpad Bhawan, Ground Floor
Near-Naveen Police Kendra
Kanke Road Ranchi-834008
13.2 Postponement of Tender opening: Whenever it is considered necessary to postpone

the opening date of tenders, quick decision must be taken and communicated to the

-11 -




13.3

14

15
15.1

15.2

16
16.1

16.2

16.3

b)

c)

d)

tenderers who have purchased the tender documents and shall be at least one day
before the original date of opening. The reasons for postponing the tender shall be
recorded in writing. Such notice of extension of date of opening shall also be put up
on the notice board and also published in the newspapers. If the date of opening of
bids is declared as holiday, the bids will be opened on the next working date at the
same time and venue.

The Managing Director, if subsequently, declares date fixed for opening of bids as
holiday, the revised schedule will be notified. However, in absence of such
notification the bids will be opened on next working day, time and venue remaining
unaltered.

Late Bids:

Tenders will not be received after the specified time of closing of the tender and the
same shall be rejected and returned unopened to the bidder. It is the sole
responsibility of the tenderer that it should ensure timely submission of tender.

Modification and Withdrawal of Bids:

The bidder may modify or withdraw its bid after submission and before opening,
provided that the intimation is deposited by the bidder in a properly sealed envelope
in the tender box, before the scheduled time & date for closing of tender.

No bid shall be modified subsequent to the deadline for submission of bids.

BID OPENING AND EVALUATION

Opening of Bids by the Corporation:

The Tender Committee shall open the bids in the presence of bidders or its
authorized representative who choose to attend, at 11.00 Am on 18-04-2022. The
bidder's representatives, who are present, shall sign an attendance register. The
bidder shall submit authority letter to this effect before they are allowed to participate
in the bid opening.

A maximum of two (2) representatives for any bidder shall be authorized and
permitted to attend the bid opening.

The Bids shall be opened in the following manner:

The bid opening committee shall count the number of bids and assign serial numbers
to the bids. For example, if 10 tenders have been received the bids shall be
numbered as 1 of 10, 2 of 10 etc. All the members shall initial on the outer envelopes
of all the bids with date.

The envelopes containing the tender offer and not properly sealed as required shall
not be opened and shall be rejected outright. Closing the cover with gum will not be
treated as sealed cover. The reasons for not opening such bidder offers shall be
recorded on the face of the envelope and all the members of the opening committee
shall initial with date.

First the outer envelope containing the three envelopes be opened. The bid opening
committee shall initial on all three envelopes with date.

Among these two envelopes, the envelope marked “Bid Security” shall be opened
first and examined.

The bidders who have submitted proper bid security as per tender document, their
“QUALIFYING BID” shall be opened and papers/documents submitted by the bidder
shall be examined and recorded by the TOC. After opening the qualifying bid, all the
documents contained therein shall be serially numbered and signed by the bid
opening committee members.

-12-



f)

The technical Bid will be evaluated by Tender Evaluation Committee. The Placement
Agencies will be declared responsive by Tender evaluation committee those who
qualify technical criteria.

17 Clarification of Bids by the Corporation:

To assist in examination, evaluation and comparison of bids, the Managing Director
may, at its discretion ask the bidder for clarification of its bid. The request for its
clarification and its response shall be in writing. However, no post bid clarification at
the initiative of the bidder shall be entertained.

18 Technical Evaluation:

18.1 The Tender Committee shall evaluate the bids to determine whether they are
complete, whether any computational errors have been made, whether required
sureties have been furnished, whether the documents have been properly signed
and whether the bids are generally in order.

18.2 If there is discrepancy between words figures, the amount in words shall prevail. If
the Placement Agency does not accept the correction of the errors, its bid shall be
rejected.

18.3 Prior to the detailed evaluation, The Tender Committee will determine the substantial
responsiveness of each bid to the bid document. For purpose of these clauses a
substantially response bid is one which conforms to all the terms and conditions of
the bid documents without deviations. The Tender Committee determination of bid’s
responsiveness is to be based on the contents of the bid itself without recourse to
extrinsic evidence.

18.4 A bid, determined as substantially non-response will be rejected by The Tender
Committee and shall not subsequent to the bid opening is made responsive by the
bidder by correction of the non-conformity.

18.5 The Tender Committee may waive any minor infirmity or non-conformity or
irregularity in a bid which does not constitute a material deviation, provided such
waiver does not prejudice or affect the relative ranking of the bidder.

19 Evaluation and Comparison of substantially responsive bids:

19.1 The Tender Committee shall evaluate in detail and compare the bids previously
determined to be substantially responsive pursuant to clause 18 and ranking of the
Bidder will be done as per Marks obtained as per details given below.

S.No Criteria Min Marks Maximum
Marks

1. Labour License of minimum 1000 Labours, (Minimum 4 4 20
Marks and 2 marks for each additional 200 labours)

2 Experience certificate of retail sale/ Wholesale in any 4 20
Government Organisation/ Government owned Public
Sector undertaking of value Rs 4 Crores for more than

two year during the last three financial years from the
date of NIT in PSU’s/Nationalized Banks/Government
Department (Central/State)/ Registered Companies
under Companies Act..( Minimum marks-4 marks and for
each 25% extra experience 2 marks.)
3. Turnover of Placement/Manpower work of at least 50 4 20

Crores. (Minimum 4 marks and for each extra 5 Crore
turnovers 2 marks.)

-13 -




4. Minimum 1000 employees EPF deposit should have 4
been done in six months ie. from 1/7/2021 to
31/12/2021 which will be verified from EPF organization
website of Government of India. (Minimum 4 marks for
1000 employees and additional 2 marks for additional
500 employees.)

20

5. Experience of supply of minimum 400 manpower for sale 4
of FMCG goods (defined in Wikipedia)/Consumer
support services of any kind.(Minimum 4 marks for 400
employees and additional 2 marks for additional 100
employees.)

20

19.2 The financial Bid of only those Bidders will be opened who score more than 70 marks

as per marking laid down in clause No. 19.1

19.3 The scoring system of ‘Quality-cum-cost-Based’ will be used for obtaining
final scores. Final score for an applicant would be the weighted combination
of technical and Management Charges Quoted in Price Schedule in Section
XII. Here the technical and financial proposal of margin will be assigned a
weight of 60 and 40 percent respectively. Bidder who has the highest total
score (i.e. combined weighted score) will qualify as the first party. The
calculation is as follows -

Technical Weighted score x 60%
» Financial Weighted score x 40%

Example (where Technical is marked out of 100)

Technical proposal Management Charges | Combined Score
Quoted in S.No.3 in
Bidder Price Schedule
Name (Section-
Score | Weighted | Margin | Weighted Technical | Financial | Total
(out of | Score = Score -
100) (Score/Max (Lowest
score)*100 Quoted
Rate /Rate
quoted by
bidder)* 100
(1) | (2) (3) | (4) (5) (6) (7
=( 2 )% =(4)*| =(5)
60% 40% +(
6)
Bidder A| 80.0 80 6.0% 100.0 48 40 88
Bidder B| 90.0 90 7.0% 85.7 54 34.28 88.28
Bidder C| 100.0 100.0 8.0% 75.0 60 30 90

On the calculation as per above example the technical and financial bids shall be
evaluated at highest score (H1) of combined score shall be declared as selected
bid.Commensurately the evaluated bids score shall be arranged in descending
order and second highest (H2) shall be given preference in case the H1 do not
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20
20.1

20.2

21

211

21.2
213

21.4

21.5

21.6

21.7

22
22.1

22.2

23

24

agree to except the work.

Contacting the Corporation:

Subject to clause 17 no bidder shall try to influence The Tender Committee on any
matter relating to its bid, from the time of bid opening till the time the contract is
awarded.

Any effort by the bidder to modify its bid or influence the Corporation in the
Corporation’s bid evaluation, bid comparison or the contract award decisions shall
result in the rejection of the bid.

Award of Contract:

As per recommendation of the Tender Committee, The Managing Director shall
consider award of contract only to those eligible bidders whose offers have been
found technically acceptable. As per marks obtained bidder who has scored highest
marks will be declared Highest 1(H1), second highest marks Highest 2(H2) and so
on.

The work will be awarded to H1 Bidder.

The H1 Bidder will have to accept the work awarded to it and will not claim for any
particular work of its Zone.

If more than one bidder is declared H1 than work will be distributed proportionately
as decided by Committee and that will binding on the bidders.

Maximum two Zones will be awarded to same H1 Bidder. If a bidder is declared H1 in
more than 2 Zones. The bidder will have a choice to select any two Zones for award
of work. In the remaining Zone the H2 Bidder will awarded work treating it as H1 and
SO on.

In no case Placement Agency will be awarded contract whose work has been
withdrawn, for any reason or which has any dues pending with any Government/PSU
organization including JSBCL.

The Placement Agency ensures that every month Target Revenue (MGR) must be
achieved and revenue will increase minimum 15% of average growth yearly so that
minimum revenue of Rs 3000 Crores is achieved by 2024-25. Further Renewal of
contract is to be done yearly maximum for 2 year as decided by MD JSBCL.
Managing Director’s right to vary quantum of works:

The Managing Director, at the time of award of work under the contract, reserves the
right to decrease or increase the work by the up to 50% of the total quantum of work
specified in the schedule of requirements without any change in the rates or other
terms and conditions.

In exceptional situation where the requirement is of an emergent nature and it is
necessary to ensure continued work from the existing Placement Agency, the
Managing Director reserves the right to place repeat work order for up to twelve
months.

Managing Director Right to accept any bid and to reject any or all bids:

The Managing Director reserves the right to accept or reject any bid and to annul the
bidding process and reject all bids, at any time prior to award of contract without
assigning any reason what-so-sever and without thereby incurring any liability to the
affected bidder or bidders on the grounds for the Corporation’s action.

Issue of Letter of intent:
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241

24.2

25

25.1

25.2

26

The issue of letter of intent shall constitute the intention of the Managing Director to
enter in to the contract, with the bidder. Letter of intent will be the issued as offer to
the successful bidder.

The bidder shall within 3 days of issue of letter of intent, give its acceptance along
with Security Deposit.

Signing of Agreement:

The signing of agreement shall constitute the award of contract on the bidder. The
agreement with the successful bidder shall be signed by the Managing Director,
JSBCL within a week of submission of Security Deposit as per clause 24.2 above.

As soon as the tender is approved by the competent authority, the EMD deposited by
the successful bidder may be converted/ adjusted into the Security Deposit to be
deposited by successful bidder, which will be held by the Managing Director till the
completion of warranty period.

Annulment of Award:

Failure of the successful bidder to comply with the requirement shall constitute
sufficient ground for the annulment of the award and forfeiture of the bid security, in
which event; the Managing Director may make the award to any other bidder at the
discretion of the Managing Director or call for new bids.
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SECTION -V
DECLARATION

,S/0/D/O ,RIO

hereby certify that none of my relative(s)

is/ are employed in Corporation(JSBCL) unit as per details given in Bid document. In case at
any stage, it is found that the information given by me is false/incorrect, Corporation (JSBCL)
shall have the absolute right to take any action as deemed fit/ without any prior intimation to

me .

Signed
For and on behalf of the

Placement Agency

Name (caps)

Position

Date

The near relative (s) means:
a) Members of a Hindu Undivided family;
b) They are husband and wife.

c) The one is related to the other in manner as father, mother, son(s) & son’s wife
(daughter- in-law), Daughter (s) & daughter’'s husband (son-in-law), brother (s) and
brother’s wife, sister (s) and sister's husband (brother-in-law)

(In case of proprietorship firm, certificate will be given by the proprietor, and in
case of partnership firm, certificate will be given by all the partners and in case
of Limited Company by all the Directors of the company or company secretary
on behalf of all directors). Any breach of these conditions by the company or
firm or any other person, the tender/work will be cancelled and earnest
money/security deposit will be forfeited at any stage whenever it is so noticed. The
Corporation will not pay any damages to the company or firm or the concerned
person. The company or firm or the persons will also be debarred for further
participation in the concerned unit.

17 -



SECTION VI
GENERAL (COMMERCIAL) CONDITIONS OF THE CONTRACT

1. APPLICATION:
The General conditions shall apply in contracts made by the Managing Director for
Empanelment of Placement Agency for Supply of Manpower for Corporation &
establishments in various districts under the jurisdiction of Managing Director, JSBCL

2. STANDARDS:
The works to be executed under the contract shall conform to the standards prescribed in
the contract.

3. PRICES:

3.1 Prices charged by the Placement Agency for the works performed under the Contract
shall not be higher from the prices mentioned in Price Schedule of the Bid.

3.2 The prices will be revised if the minimum wages exceeds the minimum wage fixed in the
tender.

4. SUB-PLACEMENT AGENCIES:
The Placement Agency shall not assign, sub contract without approval of Managing

Director.

5. Earnest Money Deposit:

a. The Placement Agency’s EMD will be forfeited in case of violation of any clause of
tender during tender process.
d. No interest will be paid to the Placement Agency on the EMD.

6. ISSUE OF WORK ORDERS AND TIME LIMIT:

The work orders shall be issued by JSBCL on compliance of all conditions of Bid
document for award of work.

7. PAYMENT TERMS:

The Placement Agency shall prepare monthly bills in triplicate and submit on or
before by 10" of each month for works done in previous month to the Officer In
charge of the district concerned. The total monthly bill shall be payable after
certificate for completion for Empanelment of Placement Agency for Supply of
Manpower for Corporation & establishments under various districts. The Placement
Agency shall be responsible to submit the bills, which are prepared accurately, and
giving all details to facilitate early payment as below.

I. MUSTER Roll wages register showing —

a. The details of laborer’s / Employees engaged.

b. Duration of their engagement.

C. The amount of wages paid to such as labourer's /Employees for duration in
question.
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VI.

VII.

VIII.

The attendance of employees will be registered on Corporation Server through online
mechanism decided by JSBCL. The payment of the employees will be calculated as
per attendance registered on Server by the employees.

The salary will be disbursed to employees by Placement agency through bank. No
cash payment is to be done to the placement manpower deployed in shops.

The losses incurred in district as per Audit report will be deducted from the total
amount due to be paid as handling charges and rest amount will be paid to
employees as per quantum of sale in the shop in the concerned month.

If the losses reported in Audit Report are more than Handling Charges then the rest
amount will be deducted from the fixed Placement Agency margin.

In no case any amount other than penalty as prescribed in Penalty clause is to be
imposed on Employee.

Copies of authenticated documents of payments of EPF contribution paid for the last
month should be attached along with the current month bill.

Copies of payment of ESIC contribution for last month should be attached along with
the current month bill.

Confirmation letter from bank certifying the disbursal of salary to manpower along
with UTR (Unique transaction receipt) Number.

GST will be paid extra, as applicable.
PENALTY CLAUSE:

1. The losses incurred by Corporation due to negligence of manpower supplied
will recovered from pending bills/Security Deposit.

2. The Placement Agency will be required to adhere to all government Laws and
Rules applicable and also to The Jharkhand Excise Act, 1915 and rules
framed therein as applicable.

3. It will be responsibility of the Placement Agency to accept the inward stock of
Liquor on day to day basis transported by Transporter to shop and any
damage of Liquor or shortfall of liquor found in audit will be recovered from
the bills/ security deposit of the Placement Agency.

4. The placement agency has to submit an affidavit stating that it will be
governed by “JSBCL Manual” and will accept all terms and conditions
prescribed in the code in addition to the clauses of the tender document
and agreement clauses.

5. In case of any excise offence or criminal offence done by manpower
agency’s manpower they will be punishable as per respective law and
JSBCL will not be responsible for their aforesaid act.

6. In case of violation of any instruction or any other irregularity other than
those mentioned in clause No. 8.5 above the employees will be imposed
with a penalty of Rs 5000/-. In case of second offence the employee will
be terminated. The above actions can be taken by JSBCL District heads.

7. In case of violation of any instruction or any other irregularity other than
those mentioned in clause No. 8.5 the manpower agency will be fined by
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9.

Rs 1,00,000/- in case of repeated offence the management can take
other actions as defined in various tender clause.

8. The placement agency has to achieve monthly target (Minimum
Guaranteed Revenue) decided by Department of Excise and Prohibition
Jharkhand as per Retail Policy-2022. Achievement of Target is reviewed
on monthly basis. If any Shortage/ Loss found as per fixed MGR of that
month, then the shortfall is to be recovered /adjusted with the Security
deposit of Placement Agency. Other relevant provision under Retail
Policy 2022 will be applicable to Placement Agency.

Rescission/ Termination of Contract

9.1 Circumstances for rescission of contract: Under the following conditions the

co

a)

b)

c)

mpetent authority may rescind the contract:

If the Placement Agency commits breach of any item of terms and conditions of the
contract

If the Placement Agency suspends or abandons the execution of work and the District
Excise Officer of the district comes to conclusion that work could not be completed by
the due date for completion.

If the Placement Agency had been given by the officer in-charge of work a notice in
writing to rectify/ replace any defective work and he/she fails to comply with the
requirement within the specified period.

9.2 Upon rescission of the contract, the security deposit of the Placement Agency shall be

liable to be forfeited and shall be absolutely at the disposal of Managing Director.

10. Termination for Insolvency:

1.

11

11

1.3

The Managing Director may at any time terminate the contract by giving written notice
to the Placement Agency without compensation to the Placement Agency, if the
Placement Agency becomes bankrupt or otherwise insolvent as declared by the
competent court provided that such termination will not prejudice or affect any right or
action or remedy which has accrued or will accrue thereafter to the Corporation.

Optional Termination by Managing Director (Other than due default of the
Placement Agency)

.1 The Managing Director may, at any time, at its option cancel and terminate this
contract by written notice to the Placement Agency, in which event the Placement
Agency shall be entitled to payment for the work done up to the time of such
cancellation and a reasonable compensation with accordance with the contract
prices for any additional expenses already incurred for balance work exclusive of
Managing Director and / or whole of material, machinery and other equipment for
use in or in respect of the work.

.2 Managing Director may, at its option, cancel or omit the execution of one or more
items of work under this contract and may part of such items without any
compensation whatsoever to the Placement Agency.

Issuance of Notice
11.3.1 The officer in-charge of work shall issue show cause notice giving details of
lapses, violation of terms and conditions of the contract, wrongful delays or
suspension of work or slow progress to the Placement Agency directing the
Placement Agency to take corrective action. A definite time schedule for
corrective action shall be mentioned in the show cause notice. If the Placement
Agency fails to take corrective action within the stipulated time frame, the Officer
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11.3.2

12
121

12.2

In charge shall submit a draft of final notice along with a detailed report to the
competent authority who has accepted the contract.

The final notice for rescission of contract to the Placement Agency shall
expressly state the precise date and time from which the rescission would
become effective. The following safe guards shall be taken while issuing the
final notice :

i. During the period of service of notice and its effectiveness, the
Placement Agency should not be allowed to remove from the site any
material / equipment belonging to the Corporation.

INDEMNITITES:

The Placement Agency shall at all times held Managing Director harmless and
indemnify from against all action, suits, proceedings, works, cost, damages,
charges claims and demands of every nature and description, brought or
procured against Managing Director, its officers and employees and forthwith
upon demand and cost (inclusive between attorney and client) and all costs
incurred in endorsing this or any other indemnity or security which Managing
Director may now or at any time have relative to do the work or the Placement
Agency’s obligation or in protecting or endorsing its right in any suit on other
legal proceeding, charges and expense and liabilities resulting from or incidental
or in connection with injury, damages of the Placement Agency or damage to
property resulting from or arising out of or in any way connected with or
incidental to the operation caused by the contract documents. In addition, the
Placement Agency shall reimburse Managing Director or pay to Managing
Director forthwith on demand without protect or demur all cost, charges and
expenses and losses and damages otherwise incurred by it in consequences of
any claim, damages and actions which may be brought against Managing
Director arising out of or incidental to or in connection with the operation covered
by the Placement Agency.

The Placement Agency shall at its own cost at Managing Director’s request
defend any suit or any other proceeding asserting a claim covered by this
indemnity but shall not settle, compound or compromise any suit or other finding
without first consulting Managing Director

13. FORCE MAJEURE:

131

If any time, during the continuance of this contract, the performance in whole or
in part by either party or any obligation under this contract shall be prevented or
delayed by reason of any war, or hostility, acts of the public enemy, civil
commotion sabotage, fires, floods, explosion, epidermis, quarantine restrictions,
strikes, lockouts, or act of god (herein after referred to as events) provided
notice of happenings, of any such eventuality is given by either party to the other
within 21 days from the date of occurrence thereof, neither party shall by reason
of such event be entitled to terminate this contract nor shall either party have
any such claim for damages against the other in respect of such non-
performance and work under the contract shall be resumed as soon as
practicable after such event may come up to an end or cease to exist and the
decision of the Corporation as to whether the work have been so resumed or
not shall be final and conclusive, provided further that if the performance, in
whole or part of any obligation under this contract is prevented or delayed by
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reason of any such event for a period exceedingly 60 days either party may, at
its option terminate the contract.

13.2 Provided also that if the contract is terminated under this clause, the Corporation
shall be at liberty to take over from the Placement Agency at a price to be fixed
by the Corporation, which shall be final, all unused, undamaged and acceptable
materials, bought out components and stores in the course of execution of the
contract, in possession of the Placement Agency at the time of such termination
of such portions thereof at the Corporation may deem fit excepting such material
bought out components and stores as the contracts may with the concurrence of
the Corporation elect to retain.

14. ARBITRATION:

141 In the event of any question, dispute or difference arising under this agreement or In
connection there-with except as to matter the decision of whim is specifically
provided under this agreement, the same shall be referred to sole arbitration of the
Secretary, Excise, Government of Jharkhand. or some other person appointed by
him/her. The agreement to appoint an arbitrator will be in accordance with the
Arbitration and Conciliation Act, 1996.

There will be no objection to any such appointment or that he has to deal with
the matter to whom the agreement relates or that in the course of' its duties as
Managing Director he has expressed views on all or any of the matter under dispute.
The award of the arbitrator shall be final and binding on the parties. In the event of
such arbitrator to whom the matter is originally referred, being transferred or vacating
his/her office or being unable to act for any reasons whatsoever such Managing
Director, JSBCL, Jharkhand or the said officer shall appoint another person to act as
arbitrator in accordance with terms of the agreement and the person so appointed
shall be entitled to proceed from the stage at whim it was left out by its predecessors.

14.2 The arbitrator may from time to time with the consent of parties enlarge the time for
making and publishing the award, Subject to aforesaid Indian Arbitration and
Conciliation Act 1996 and the Rules made there under, any modification thereof for
the time being in force shall be deemed to apply to the arbitration proceeding under
this clause.

14.3 The venue of the arbitration proceeding shall be the Office of the Managing Director,
JSBCL, Jharkhand or such other Places as the arbitrator may decide. The Following
procedure shall be followed:

14.3.1 In case parties are unable to settle by themselves, the dispute should be submitted
or arbitration in accordance with contract agreement

14.3.2 There should not be a joint submission with the Placement Agency to the sole
Arbitrator.

14.3.3 Each party should submit its own claim severally and may oppose the claim put
forward by the other party.

14.3.4 The onus of establishing its claims will be left to the Placement Agency.

14.3.5 Once a claim has been included in the submission by the Placement Agency, a
reiteration or modification thereof will be opposed.

14.3.6 The "points of defense" will be based on actual conditions of the contract.

14.3.7 Claims in the nature of ex-gratia payments shall not be entertained by the Arbitrator
as these are not contractual.

14.3.8 The question whether these conditions are equitable shall not receive any
consideration in the preparation of "points of defense".
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14.3.9 If, the Placement Agency Includes such claims in its submission, the fact that they

are not contractual will be prominently placed before the Arbitrator.
The award of the sole Arbitrator shall be final and binding on all the parties to

the dispute.

15.

16.

SET OFF.

Any sum of money due and payable to the Placement Agency (including
security deposit refundable to it) under its contract may be appropriated by the
Corporation or the Govt. or any other person or persons contracting through the
Govt. and set off the same against any claim of the Corporation or Govt. or such
other person or persons for payment of a sum of money arising out of this contract
made by the Placement Agency with Corporation or Govt. or such other person or
persons contracting through Govt..

The successful Bidder has to sign Integrity Pact as per format given in Section- XI.
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1.2

_
W

1.6

1.7

1.8

SECTION Vi
SPECIAL CONDITIONS OF CONTRACT

GENERAL

The Corporation reserves the right to disqualify such bidders who have a record or
not meeting contractual obligations against earlier contracts entered into with the
Corporation.

The Corporation reserves the right to black list a bidder for suitable period in case it
fails to honour its bid without sufficient grounds.

The Corporation reserves the right to counter offer price(s) against quoted by any bidder.
Any clarification issued by Corporation, in response to query raised by prospective
bidders shall form an integral part of bid documents and it may amount to
amendment to relevant clauses of the bid documents.

Tender will be evaluated as a single package of all the items given in the payment consent.
All work to be executed under the contract shall be executed under the direction and
subject to the approval in all respects of by the Manager of work site who shall be
entitled to direct at what point or points and what manner they are to be commenced,
and from the time to time carried on.

If at any time after the commencement of the work, the Corporation may feel that
execution of whole or part of work, as specified in the tender is not required to be
carried out, then the Corporation shall give notice in writing of the fact to the
Placement Agency who shall have no claim to any payment of compensation
whatsoever on account of any profit or advantage which he might have derived in
consequence of the full amount of the work not having been carried out neither shall
he have any claim for compensation by reason of any alterations having been made
in the original specifications, drawings, designs and instructions which shall involve
any curtailment of the work as originally contemplated.

Whenever any claims against the Placement Agency for the payment of a sum of
money arises out of or under the contract, the Corporation shall be entitled to recover
such sum by appropriating in part or whole the security deposit of the Placement
Agency, and to sell any Government promissory notes etc., forming the whole or part
of such security or running/Final bill pending against any contract with the
Corporation. In the event of the security being insufficient or if no security has been
taken from the Placement Agency, then the balance or the total sum recoverable as
the case may be, shall be deducted from any sum then due or which at any time
there after may become due to the Placement Agency under this or any other
contract with Corporation. Should this sum be not sufficient to cover the full amount
recoverable the contractor shall pay to Corporation on demand the balance
remaining due.

1.9 No official of Gazzetted rank or other Gazzetted officer employed in Engineering or

administrative duties in Corporation or any other Government Department/PSU is
allowed to work as a Placement Agency for a period of two years after its retirement
from Government service without the previous permission of Government. This
contract is liable to be cancelled if either the Placement Agency or any of its
employees is found at any time to be such person who hadn’t obtained the
permission of Government of India/Government of Jharkhand as aforesaid before
submission of the engagement in the Placement Agency’s service as the case may
be.
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1.14

1.2
1.2.1

1.3
1.3.1

In the event of the contactor being, adjusted insolvent or going voluntarily into
liquidation of having received order or other order under insolvency act made against
it or in the case of company, of the passing of any resolution, or making of any order
for winding up whether voluntarily or otherwise, or in the event of the Placement
Agency falling to comply with any of the conditions herein specified. The Managing
Director shall have the power to terminate the contract without any notice.

Without prejudice to any of the rights or remedies under this contract, if the
Placement Agency dies, the Managing Director on behalf of the Managing Director
can terminate the contract without compensation to the Placement Agency. However,
Managing Director, at its discretion may permit Placement Agency’s successors to
perform the duties or engagements of the Placement Agency under the contract, in
case of its death. In this regard the decision of Managing Director shall be the final.

In the event of the Placement Agency, winding up its company on account of transfer
or merger of its company with any other, the Placement Agency shall make it one of
the terms and stipulations of the contract for the transfer of its properties and
business, that such other person or company, shall continue to perform the duties or
engagement of the Placement Agency under this contract and be subject to its
liabilities there under.

The Placement Agency ensures that every month Target Revenue (MGR) must be
achieved and revenue will increase minimum 15% of average growth yearly so that
minimum revenue of Rs 3000 Crores is achieved by 2024-25. Falling to achieve Target
will impose penalty with forfeiting Security deposit proportionately. Also Termination
of Contract may be done Vide decision of Managing Director JSBCL and work will be
awarded to H2 Bidder.

Interpretation of the contract document:

The representative of Managing Director and the Placement Agency shall in so far as
possible by mutual consultation, try to decide upon the meaning and intent of the
contract document. In case of disagreement the matter shall be referred Managing
Director whose decision shall be final. Any change in the contract documents shall be
set forth in writing by the representative of the parties hereto. It shall be the
Placement Agency’s responsibility to thoroughly familiarize all of its supervisory
personnel with the contents of all the contract documents.

The Placement Agency shall give in writing to the proper person or authority with a
copy to the Manager such notification as may be mandatory or necessary in
connection with the commencement, suspension, resumption, performance and/ or
completion of the contracted work. All notice shall be given sufficiently in advance of
the proposed operation to permit proper co-relation of activities and the Placement
Agency shall keep all proper persons or authorities involved and advised of the
progress of operations throughout the performance of the work and/or with such
other information and/or supporting figure and data as may from time to time as
directed or required.

Shut down on account of weather conditions:

The Placement Agency shall not be entitled to any compensation whatsoever by
reason of suspension of the whole or any part of the work made necessary by
Managing Director or deemed advisable on account of bad weather conditions or
other Force majeure conditions.
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2 QUALITY OF WORK:

The verification of quality quantity of works will be done by District Excise or any
other officer authorized by Managing Director, JSBCL

3 TAXES AND DUTIES:
The rate is inclusive of all taxes including cost of material required for housekeeping
works, octroi, sales tax, excise duty on this material & labour license fee etc. required
for the Manpower works. GST will be paid extra

4 PROTECTION OF LIFE AND PROPERTY AND EXISTING FACILITIES:
The Placement Agency is fully responsible for taking all possible safety precaution
during preparation for and actual performance of the works.

5 LABOUR WELFARE MEASURES AND WORKMAN COMPENSATION:

Obtaining License before commencement of work:

5.1 The Placement Agency shall obtain a valid labour license before commencement of
the work, and continue to have a valid license until the completion of work. The
Placement Agency shall also abide by the provisions of the Child Labour (Prohibition
and Regulation) Act 1986. Any failure to fulfil the requirement shall attract the penal
provisions of this contract arising out of the resultant non-execution of work.

5.2 Contractors Labour Regulations:

5.2.1 Working Hours

5.2.1.1 Normally working hours of an employee should not exceed 8 hours a day. The
working day shall be so arranged that inclusive of interval for rest, if any, it shall not
spread over more than 12 hours on any day.

5.2.1.2 When a worker is made to work for more than 8 hours on any day or for more than
48 hours in any week he/she shall be paid over time for the extra hours put in by
him/her.

5.2.1.3 Where a Placement Agency is permitted by the Officer-in-Charge to allow a worker to
work on a normal weekly holiday, it shall grant a substituted holiday to him/her for the
whole day, on one of the five days, immediately before or after the normal weekly
holiday, and pay wages to such worker for the work performed on the normal weekly
holiday at the overtime rate.
5.2.2 Display of Notice Regarding Wages etc.
The Placement Agency shall, before it commences its work on contract,
display and correctly maintain and continue to display and correctly maintain, in a
clear and legible condition in conspicuous pieces on the work, notices in English and
in local Indian languages spoken by the majority of the workers, giving the minimum
rates of the wages fixed by the Manager of the respective districts.
5.2.3 Payment of Wages.
5.2.3.1 The Placement Agency shall fix wage periods in respect of which wages shall be
payable.
5.2.3.2 No wage period shall exceed one month.
5.2.3.3 The wages of every person employed as contract labour in an establishment or by a
Placement Agency, where less than one thousand such persons are employed shall
be paid before the expiry of seventh day and in other cases before the expiry of tenth
day after the last day of the wage period in respect of which the wages are payable.
5.2.3.4 Where the employment of any worker is terminated by or on behalf of the Placement
Agency, the wages earned by him/her shall be paid before the expiry of the second
working day from the date on which its employment is terminated.
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5.2.3.5 Wages shall be paid without any deductions of any kind except those specified by the
State Government by general or special order in this behalf or permissible under the
payment under the payment of Wages Act 1956.

5.2.3.6 The Placement Agency has to pay wages to respective manpower as per time to
time minimum/revised minimum wages fixed by Manager of respective districts.

5.2.3.7 A notice showing the wages period and the place and time of disbursement of wages
shall be displayed at the place of work and a copy sent by the Placement Agency to
the Manager under acknowledge.

5.2.3.8 It shall be the duty of the Placement Agency to ensure the disbursement of wages
through bank account.

5.2.3.9 The Placement Agency shall obtain from the Manager or any other authorized
representative of the Manager, as the case may be, a certificate under his/her
signature at the end of the entries in the “Register of Wages” or the “Wage-cum-
Muster Roll”, as the case may be, in the following form:
“Certified that the amount shown in the column No...... has been paid to the
workman concerned in his/her account”.

5.2.4 Fines and deductions which may be made from wages.

5.2.4.1 The wages of a worker shall be paid to him/her without any deduction of any kind
except the following:

a) Fines
Deductions for absence from duty i.e. from the place or the places where by the
terms of his/her employment he/she is required to work. The amount of deduction
shall be in proportion to the period for which he/she was absent.

b) Deductions for damage to or loss of goods expressly entrusted to the employed
person for custody, or for loss of money or any other deductions which he/she is
required to account, where such damage or loss is directly attributable to his /her
neglect or default.

c) Deduction for recovery of advances or for adjustment of overpayment of wages,
advances granted shall be entered in a register.
d) The agency while realizing payment as per clause 5.2.3.4 will only deduct amount of

EPF contribution and no other deduction is to be done.
5.2.4.2 No fines should be imposed on any worker save in respect of such acts and
omissions on its part as have been approved of by the Labour Commissioner.

5.2.4.3 No fine shall be imposed on a worker and no deduction for damage or loss shall be
made from his/her wages until the worker has been given an opportunity of showing
cause against such fines or deductions.

5.2.4.4 Every fine shall be deemed to have been imposed on the day of the act or omission
in respect of which it was imposed.

5.2.5 Labour Records.

5.2.5.1 The Placement Agency shall maintain a Register of Persons employed on work on
contract.

5.2.5.2 The Placement Agency shall maintain a Muster Roll register in respect of all
workmen employed by it on the work under Contract.

5.2.5.3 The Placement Agency shall maintain a Wage Register in respect of all workmen
employed by it on the work under contract.
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5.2.5.4 Register of accidents — The Placement Agency shall maintain a register of accidents
in such form as may be convenient at the work place but the same shall include the
following particulars:

a) Full Particulars of the laborer who met with accident.

b) Rate of wages.
c) Sex.
d) Age.
) Nature of accident and cause of accident.

f) Time and date of accident.

g) Date and time when admitted in hospital.

h) Date of discharge from the hospital.

i) Period of treatment and result of treatment.

(i) Percentage of loss of earning capacity and disability as assessed by Medical officer.

(k) Claim required to be paid under Workmen’s compensation Act.

(I) Date of payment of compensation.

(m) Amount paid with details of the person to whom the same was paid.

(n) Authority by whom the compensation was assessed.

(o) Remarks.

5.2.5.5 The Placement Agency shall maintain a Register of Fines.

5.2.5.6 The Placement Agency shall maintain a Register of Deductions for damage or loss.

5.2.5.7 The Placement Agency shall maintain a Register of Advances

5.2.5.8 The Placement Agency shall maintain a Register of Overtime.

5.2.6 Attendance card-cum wage slip

5.2.6.1 The contractor shall issue an Attendance card cum wage slip to each workman
employed by it.

5.2.6.2 The card shall be valid for each wage period.

5.2.6.3 The Placement Agency shall mark the attendance of each workman on the card
twice each day, once at the commencement of the day and again after the rest
interval, before he/she actually starts work.

5.2.6.4 The card shall remain in possession of the worker during the work period under
reference.

5.2.6.5 The Placement Agency shall complete the wage slip portion on the reverse of the
card at least a day prior to the disbursement of wages in respect of the wage period
under reference.

5.2.6.6 The Placement Agency shall obtain the signature or thumb impression of the worker
on the wage slip at the time of disbursement of wages and retain the card with it.

5.2.7 Service Certificate
On termination of employment for any reason whatsoever the Placement Agency
shall issue to the workman whose services have been terminated, a Service
Certificate.

5.2.8 Preservation of labour records
The labour records and records of Fines and deductions shall be preserved in
original for a period of three years from the date of last entries made in them and
shall be made available for inspection by the Asst. Manager or Labour officer or any
other officers authorized by the Managing Director in his/her behalf.

5.3 Power of labour officer to make investigations or enquiry
The labour officer or any person authorized by the State Government on their behalf
shall have power to make enquiries with a view to ascertaining and enforcing due
and proper observance of fair Wage Clauses and provisions of these Regulations.
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5.4

5.5

5.6

5.7

He/ She shall investigate into any complaint regarding the default made by the
Placement Agency in regard to such provision.

Report of Investigating officer and action thereon

The Investigating Officer or other persons authorized as aforesaid shall submit a
report of result of its investigation or enquiry to the Manager/Managing Director
indicating the extent, if any, to which the default has been committed with a note that
necessary deductions from the Placement Agency’s bill be made and the wages and
other dues be paid to the labourers concerned. The Officer-in-charge shall arrange
payments to the labour concerned within 45 days from the receipt of the report from
the Labour Officer or the authorized officer as the case may be.

Inspection of Books and Slips

The Placement Agency shall allow inspection of all the prescribed labour
records to any of its workers or to its agent at a convenient time and place after due
notice is received or to the Labour Officer or any other person, authorized by the
State Government on its behalf.

Submission of Returns

The Placement Agency shall submit periodical returns as may be specified from time
to time.

Amendments

The Corporation may from time to time add to or amend the regulations and on any
question as to the application/interpretation or effect of those regulations.
INSURANCE:

Without limiting any of its other obligations or liabilities, the Placement Agency shall,
at its own expense, take and keep comprehensive insurance including third party risk
for the plant, machinery, men, materials etc. brought to the site and for all the work
during the execution. The Placement Agency shall also take out workmen’s
compensations insurance as required by law and undertake to indemnify and keep
indemnified the Government from and against all manner of claims and demands and
losses and damages and cost (including between attorney and client) charges and
expenses that may arise in regard the same or that the Government may suffer or
incur with respect to end/or incidental to the same. The Placement Agency shall have
to furnish originals and/or attested copies as required by the Corporation of the
policies of insurance taken within 15 (fifteen) days of being called upon to do so
together with all premium receipts and other papers related thereto which the
Corporation may require.

COMPLIANCE WITH LAWS AND REGULATION:

During the performance of the works the Placement Agency shall at its own
cost and initiative fully comply with all applicable laws of the land and with any and all
applicable by-laws rules, regulations and orders and any other provisions having the
force of law made or promulgated or deemed to be made or promulgated by the
Government, Governmental agency or Corporation, municipal board, Government or
other regulatory or Authorized body or persons and shall provide all certificates of
compliance therewith as may be required by such applicable law. By-laws, Rules,
Regulations, orders and / or provisions. The Placement Agency shall assume full
responsibility for the payment of all contributions and pay roll taxes, as to its
employees, servants or agents engaged in the performance of the work specified in
the Placement Agency’s documents. If the Placement Agency shall require any
assignee or sub-Placement Agency to sham any portion of the work to be performed
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hereunder may be assigned, sub-leased or sub-contracted to comply with the
provisions of the clause and in this connection the Placement Agency agrees as to
undertake to save and hold the Corporation harmless and indemnified from and
against any/ all penalties, actions, suits, losses and damages, claims and demands
and costs (inclusive between attorney and client) charges and expenses whatsoever
arising out or occasioned, indirectly or directly, by failure of the Placement Agency or
any assignee or sub-Placement Agency to make full and proper compliance with the
said by-laws, Rules, Regulations, Laws and Order and provisions as aforesaid.
TOOLS:

The Placement Agency shall provide at its own cost all tools, appliances,
implements etc. required for proper execution of works. The Placement Agency shall
also supply without charge the requisite number of persons with the means and
materials necessary for the purpose of setting out works at any time and from time to
time.
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SECTION Vil
SCOPE & SPECIFICATION OF THE WORK

A. Scope of Work:

1. The work involves supply of manpower for running of Retail shops and JSBCL
establishments in respective districts as demanded by the Officer In charge
deputed by Managing Director, JSBCL.

2. The shop should be run as per Jharkhand Excise Act, 1915 and rules framed
under the act and other acts and rules applicable for running the shops.

3. The employees have to follow the instructions issued by Excise Department and
JSBCL for running of Liquor shops.

4. The employees of Placement Agency will be responsible of all entries in online
server and in Registers prescribed for running of shops.

5. The employees of Placement Agency will be responsible for all stock and cash
collected in shop.

6. The employees of Placement Agency will provide the services to customers up
to their satisfaction under the framed rules.

7. The employees of Placement Agency will be responsible for cleanliness of shop
premises.

8. The employees of Placement Agency will be responsible for reporting of any
illegal activity in and around shop to their placement agency and also to the
district officers of JSBCL.

9. The placement Agency along with representative of JSBCL District head will
conduct inspection of shop on fortnightly basis for adherence of rules and
instructions.

10. Minimum Qualification

a. Shop In charge: -
i.  Minimum qualification: Graduate
ii. Age Minimum 21 years
iii.  Experience in retail sale will be preferred.
iv. He/She should preferably belong to Jharkhand and certificate should be
enclosed.
b. Shop Assistant: -
i.  Minimum qualification: 12"Pass
ii. Age Minimum 21 years
iii.  Experience in retail sale will be preferred.
iv. He/ She should preferably belong to Jharkhand and certificate should be
enclosed.

11. The medical fitness and police verification of the manpower supplied will be the
responsibility of the manpower supplying agency.

12. The manpower will be responsible for the security of all movable & immovable
Items in addition to JSBCL Establishments. In case of any loss or theft the same
will be recovered from the pending bills/Security Deposit.

13. The agency will be responsible for payment to the concerned manpower as per
prevailing rates notified by respective Managers of Districts and as per time to
time notified minimum wages by them.
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14. In case the minimum wages as per prevailing law exceeds the payment so fixed
for different category of manpower on any date. The wages concerned will be
revised.

15. The agency has to provide dress and name badge with JSBCL mono. No
employee of manpower agency will perform duty without prescribed dress.

a. Dress — Navy Blue Shirt, Trousers and black shoes.

b. In case the employee is found without dress the agency will be fined with a
penalty of Rs 5000/-.

c. Two sets of dresses will be provided to each employee on six monthly basis
and an amount of Rs 2000 will be deducted for each dress from the Handling
Charges after providing the dress.

16. Manpower Recruitment Process

The Shop Incharge & Shop Assistant are to be deployed in the retail shops unit.
As per Rule 24 & 25 mentioned in the notification no. 648, dated-31.03.2022
(Retail Policy-2022), the District Committee will Screen and provide the list of
eligible candidate for shop incharge and shop assistant on the basis of list of
applicants provide by the District Employment Officer. The Placement Agency
selected by JSBCL shall recruit the shop Incharge and shop assistant on the
basis of list of eligible candidate provide by the District Committee.
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SECTION — IX

FORMAT OF AGREEMENT
This agreement made on this ......... day of (month) ... (year)
..................... between Mis ..........................(Name of Placement Agency) hereinafter

called “The Placement Agency” (Which expression shall unless excluded by or repugnant to

the context, include its successors, the executors, administrative representative and

assignee) of the one part

AND

Jharkhand State Beverages Corporation Ltd. Ranchi hereinafter referred to as Managing

Director on behalf of JSBCL, on other part.

Whereas the Placement Agency has offered to enter into contract with Managing
Director for Empanelment for supply of manpower for Shops and Establishments of
Corporation in Zone......... under the jurisdiction of Managing Director, JSBCL on the terms
and conditions herein contained and the rates approved by the Managing Director (copy of
Rates annexed) have been duly accepted and whereas the necessary security deposits have
been furnished in accordance with the provisions of the tender document and whereas no
interest will be claimed on the security deposits.

Now these presents witness and it is hereby agreed and declared by and between the
parties to these presents as follows:

1) The Placement Agency, shall, during the period of this contract that is to say from
.............. to ................ or completion of work, whichever is earlier or until this contract
shall be determined by such notice as is hereinafter mentioned, safely carryout by means
of laborers employed at its own expenses and by means of tools, implements and
equipment etc. to be supplied by it to its labour at its own expenses and all works as
described in tender documents (annexed to the agreement), when the Corporation or
Managing Director or any other persons authorized by Managing Director in that behalf
require. It is understood by the Placement Agency that the quantity of work mentioned on
the schedule is likely to change as per actual requirements as demanded by exigencies of
service.

2) The Bid document (Qualifying), letter of intent, approved rates, annexed hereto and such
other additional particulars, instructions, work orders as may be found requisite to be
given during execution of the work shall be deemed and taken to be an integral part of the
contract and shall also be deemed to include in the expression “The Agreement” or “The
Contract” wherever herein used.

3) The Placement Agency shall also supply the requisite number of workmen with means &
materials as well as tools, appliance, machines, implements, etc. required for the proper

execution of work within the time prescribed in the work orders.
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4)

5)

6)

7)

The work will be awarded for minimum period of 3 years on same rates and conditions as
laid down in tender. Renewal of Contract is subject to fulfillment of all the terms and
conditions and also minimum 15 % Average yearly growth in MGR has to be achieved.
Further Renewal of contract is to be done yearly maximum for 2 year as decided by MD
JSBCL.

The placement agency has to achieve monthly target (Minimum Guaranteed
Revenue) decided by Department of Excise and Prohibition Jharkhand as per
Retail Policy-2022. Achievement of Target is reviewed on monthly basis. If any
Shortage/ Loss found as per fixed MGR of that month, then the shortfall is to be
recovered /adjusted with the Security deposit of Placement Agency.

The Placement Agency hereby declares that nobody connected with or in the
employment of Managing Director is not/shall not ever be admitted as partner in the

contract.

Payment:

a. The Placement Agency shall prepare monthly bills in triplicate and submit on or
before by 10" of each month for works done in previous month to the Officer In
charge of the District concerned. The total monthly bill shall be payable after
certificate for completion for Empanelment of Placement Agency for Supply of
Manpower for Corporation & establishments under various districts. The
Placement Agency shall be responsible to submit the bills, which are prepared
accurately, and giving all details to facilitate early payment as below.

i. MUSTER Roll wages register showing —
1. The details of laborer’s / Employees engaged.
2. Duration of their engagement.
3. The amount of wages paid to such as labourers/Employees for
duration in question.

b. The attendance of employees shall be registered on JSBCL Server through online
mechanism decided by JSBCL. The payment of the employees will be calculated
as per attendance registered on Server by the employees.

c. Each individual will be paid through the bank. The bank will provide the
information of payment of salary on monthly charges for verification of payments
to employees.

d. The losses incurred in district as per Audit report will be deducted from the total
amount due.

e. Copies of authenticated documents of payments of EPF contribution paid for the
last month should be attached along with the current month bill.

f. Copies of payment of ESIC contribution for last month should be attached along

with the current month bill.
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g- Confirmation letter from bank certifying the disbursal of salary to manpower along
with UTR (Unique transaction receipt) Number.
h. GST will be paid extra.

8) The Placement Agency shall abide by the terms and conditions, rules, guidelines,
construction practices, safety precautions etc. stipulated in the tender document including
any correspondence between the Placement Agency and the Managing Director having
bearing on execution of work and payments of work to be done under the contract.

9) Copies of authenticated documents of payments of EPF contribution paid for the last
month should be attached along with the current month bill.

In witness, whereof the parties present have here into set their respective hands and
seals the on this ......... day of (month) ........................ (Year) ....ccocvviinnnnnn.
Above written:
Signed sealed & delivered
by the above named
Placement Agency in the
presence of.

Witness:

1.

2.
Signed & delivered on
behalf of the Managing
Director by the

Witness

1.

2.
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SECTION - X

LETTER OF AUTHORISATION FOR ATTENDING BID OPENING
(To reach on or before date of bid opening)

To
Managing Director,
JSBCL
Jharkhand, Ranchi.

Subject: Authorization for attending bid opening on
(date) in the Tender of

Following persons are hereby authorized to attend the bid opening for the tender mentioned
above on behalf of (Bidder) in order of
preference given below:

Order of Preference Name Specimen Signature
.
L.

Alternate Representative

Signature of bidder

Or
Officer authorized to sign the bid
Documents on behalf of the bidder

Note:

1. Maximum of two representatives will be permitted to attend bid opening. In cases
where it is restricted to one, first preference will be allowed. Alternate representative
will be permitted when regular representatives are not able to attend.

2. Permission for entry to the hall where bids are opened may be refused in case
authorization as prescribed above is not received.
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SECTION - XI

PRE-CONTRACT INTEGRITY PACT

1._.GENERAL

1.1. This pre-bid contract Agreement (herein after called the Integrity Pact) is made
ON..eeiieaeenenn Day of the month........... 20...... between, the Government of Jharkhand
acting through Shri ... (Designation of
the Officer, JSBCL) (Hereinafter called the "BUYER", which expression shall mean and
include, unless the context otherwise requires, his/her successors in the office and
assigns) and the First Party, proposes to procure (name of the
Stores/Equipment/Work/Service) and M/s.......cccccvviiiiiiiiiienie e Represented by
Sl s Chief Executive Officer (hereinafter
called the "BIDDER/Seller", which expression shall mean and include, unless the context
otherwise requires, his/her successors and permitted assigns) and the Second Party, is
willing to offer/ has offered.

1.2. WHEREAS the BIDDER is a Private Company/Public Company/ Government
Undertaking/ Partnership/Registered Export Agency, constituted in accordance with the
relevant law in the matter and the BUYER is a Corporation of the Government,
performing its function on behalf of the Government of Jharkhand.

2. OBJECTIVES

NOW, THEREFORE, the BUYER and the BIDDER agree to enter into this pre-contract
agreement, hereinafter referred to as Integrity Pact, to avoid all forms of corruption by
following a system that is fair, transparent and free from any influence/prejudiced
dealings prior to, during and subsequent to the Contract to be entered into with a view to:
2.1. Enabling the BUYER to obtain the desired Stores/Equipment/Work/Service at a
competitive price in conformity with the defined specifications by avoiding the high cost
and the distortionary impact of corruption on public procurement, and

2.2. Enabling BIDDERSs to abstain from bribing or indulging in any corrupt practices in
order to secure the contract by providing assurance to them that their competitors will
also abstain from bribing any corrupt practices and the BUYER will commit to prevent
corruption, in any form, by its official by following transparent procedures.

3. COMMITMENTS OF THE BUYER
The BUYER commits itself to the following: -
3.1. The BUYER undertakes that no official of the BUYER, connected directly or
indirectly with the contract, will demand, take promise for or accept, directly or through
intermediaries, any bribe, consideration, gift, reward, favor or any material or immaterial
benefit or any other advantage from the BIDDER, either for themselves or for any
person, organization or third party related to the contract in exchange for an advantage
in the bidding process, bid evaluation, contracting or implementation process related to
the contract.
3.2. The BUYER will, during the pre-contract stage, treat BIDDERs alike, and will provide
to all BIDDERs the same information and will not provide any such information to any
particular BIDDER which could afford an advantage to that particular BIDDER in
comparison to the other BIDDERSs.
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3.3. All the officials of the BUYER will report the appropriate Government office any
attempted or completed breaches of the above commitments as well as any substantial
suspicion of such a breach.

In case any such preceding misconduct on the part of such official(s) is reported by the
BIDDER to the BUYER with the full and verifiable facts and the same prima fade found
to be correct by the BUYER, necessary disciplinary proceedings, or any other action as
deemed, fit, including criminal proceedings may be initiated by the BUYER and such a
person shall be debarred from further dealings related to the contract process. In such a
case while an enquiry is being conducted by the BUYER the proceedings under the
contract would not be stalled.

4. COMMITMENTS OF BIDDERS
The BIDDER commits itself to take all measures necessary to prevent corrupt practices,
unfair means an illegal activity during any stage of its bid or during any pre-contract or
post-contract stage in order to secure the contract or in furtherance to secure it and in
particular commit itself to the following: -
4.1. The BIDDER will not offer, directly or through intermediaries, any bribe, gift,
consideration, reward, favor, any material or immaterial benefit or other advantage,
commission, fees, brokerage or inducement to any official of the BUYER, connected
directly or indirectly with the biding process, or to any person, organization or third party
related to the contract in exchange for any advantage in the bidding, evaluation,
contracting and implementation of the contract.
4.2. The BIDDER further undertakes that it has not given, offered or promised to give,
directly or indirectly any bribe, gift, consideration, reward, favor, any material or
immaterial benefit or other advantage, commission, fees, brokerage, or inducement to
any official of the BUYER or otherwise in procuring the Contract of forbearing to do or
having done any act in relation to the obtaining or execution of the contract or any other
contract with the Government for showing or forbearing to show favor or dis-favor to any
person in relation to the contract or any other contract with the Government.
4.3. The BIDDER further confirms and declares to the BUYER that the BIDDER in the
original Manufacture/Integrator/Authorized government sponsored export entity of the
stores and has not engaged any individual or firm or company whether Indian or foreign
to intercede, facilitate or in any way to recommend to the BUYER or any of its
functionaries, whether officially or unofficially to the award of the contract to the BIDDER,
nor has any amount been paid, promised or intended to be paid to any such individual,
firm or company in respect of any such intercession, facilitation or recommendation.
4.4. The BIDDER, either while presenting the bid or during pre-contract negotiations or
before signing the contract, shall disclose any payment he has made, is committed to or
intends to make to officials of the BUYER or their family members, agents, brokers or
any other intermediaries in connection with the contract and the details of services
agreed upon for such payments.
4.5. The BIDDER will not collude with other parties interested in the contract to impair
the transparency, fairness and progress of the bidding process, bid evaluation,
contracting and implementation of the contract.
4.6. The BIDDER will not accept any advantage in exchange for any corrupt practice,
unfair means and illegal activities.
4.7. The BIDDER shall not use improperly, for purpose of competition or personal gain,
or pass on to others, any information provided by the BUYER as part of the business
relationship, regarding plans, technical proposal and business details, including
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information contained in any electronic data carrier. The BIDDER also undertakes to
exercise due and adequate care lest any such information is divulged.

4.8. The BIDDER commits to refrain from giving any complaint directly or through any
other manner without supporting it with full and verifiable facts.

4.9. The BIDDER shall not instigate or cause to instigate any third person to commit any
of the acts mentioned above.

4.10 The Bidder shall comply with all the relevant rules as per Retail Policy 2022 vide
Gazette Notification No 648,dated 31.03.2022.

5. PREVIOUS TRANSGRESSION
5.1. The BIDDER declares that no previous transgression occurred in the last three
years immediately before signing of this Integrity Pact with any other company in any
country in respect of any corrupt practices envisaged hereunder or with any Public-
Sector Enterprise in India or any Government Department in India that could justify
BIDDER's exclusion from the tender process.
5.2. If the BIDDER makes incorrect statement on this subject, BIDDER can be
disqualified from the tender process or the contract, if already awarded, can be
terminated for such reason.

6. EARNEST MONEY & SECURITY DEPOSIT
6.1. Every BIDDER while submitting commercial bid, shall deposit an amount as
specified in RFP as Earnest Money/Security Deposit, with the BUYER through any of the
following instruments:
(i) Earnest Money deposit through Bank Draft in favor of Jharkhand State Beverages
Corporation Limited, payable at Ranchi
(ii) Security Deposit in form of Bank Guarantee as per Clauses of tender document
6.2. The Earnest Money/Security Deposit shall be valid up to a period of five years or the
complete conclusion of the contractual obligations to the complete satisfaction of both
the BIDDER and BUYER, including warranty period, whichever is later.
6.3. In the case of successful BIDDER, a clause would also be incorporated in the Article
pertaining to Performance Bond in the Purchase Contract that the provisions of
Sanctions for violation shall be applicable for forfeiture of Performance Bond in case of a
decision by the BUYER to forfeit the same without assigning any reason for imposing
sanction for violation of this Pact.
6.4. No interest shall be payable by the BUYER to the BIDDER on Earnest
Money/Security Deposit for the period of its currency.

7. SANCTIONS FOR VIOLATIONS
7.1. Any breach of the aforesaid provisions by the BIDDER or any one employed by it or
acting on its behalf (whether with or without the knowledge of the BIDDER) shall entitle
the BUYER to take all or any one of the following actions, wherever required: -
(i) To immediately call off the pre-contract negotiations without assigning any reason or
giving any compensation to the BIDDER. However, the proceedings with the other
BIDDER(s) would continue.
(ii) To forfeit fully or partially the Earnest Money Deposit (in pre-contract stage) and/or
Security Deposit/Performance Bond (after the contract is signed), as decided by the
BUYER and the BUYER shall not be required to assign any reason therefore.
(i) To immediately cancel the contract, if already signed, without giving any
compensation to the BIDDER.
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(iv) To recover all sums already paid by the BUYER, and in case of the Indian BIDDER
with interest thereon at 2% higher than the prevailing Prime Lending Rate while in case
of a BIDDER from a country other than India with interest thereon at 2% higher than the
LIBOR. If any outstanding payment is due to the BIDDER from the BUYER in connection
with any other contract such outstanding payment could also be utilized to recover the
aforesaid sum and interest.
(v) To encash the advance bank guarantee and performance bond/warranty bond, if
furnished by the BIDDER, in order to recover the payments, already made by the
BUYER, along with interest.
(vi) To cancel all or any other contracts with the BIDDER and the BIDDER shall be liable
to pay compensation for any loss or damage to the BUYER resulting from such
cancellation/rescission and the BUYER shall be entitled to deduct the amount so payable
from the money(s) due to the BIDDER.
(vii) To debar the BIDDER from participating in future bidding processes of the
Government of Jharkhand for a minimum period of five years, which may be further
extended at the discretion of the BUYER.
(viii) To recover all sums paid in violation of this Pact by BIDDER(s) to any middlemen or
agent or broken with a view to securing the contract.
(ix) In cases where irrevocable Letters of Credit have been received in respect of any
contract signed by the BUYER with the BIDDER, the same shall not be opened.
(x) If the BIDDER or any employee of the BIDDER or any person acting on behalf of the
BIDDER, either directly or indirectly, is closely related to any of the officers of the
BUYER, or alternatively, if any close relative of an officer of the BUYER has financial
interest/stake in the BIDDER's firm, the same shall be disclosed by the BIDDER at the
time of filling of tender. Any failure to disclose the interest involved shall entitle the
BUYER to rescind the contract without payment of any compensation to the BIDDER.
The term 'close relative' for this purpose would mean spouse whether residing with
the Government servant or not, but not include a spouse separated from the
Government servant by a decree or order of a competent court; son or daughter or step
son or step daughter and wholly dependent upon Government servant, but does not
include a child or step child who is no longer in any way dependent upon the
Government servant or of whose custody the Government servant has been deprived of
by or under any law; any other person related, whether by blood or marriage, to the
Government servant or to the Government servant's wife or husband and wholly
dependent upon Government servant.
(xi)The BIDDER shall not lend to or borrow any money from or enter into any monetary
dealings or transactions, directly or indirectly, with any employee of the BUYER, and if
he does so, the BUYER shall be entitled forthwith to rescind the contract and all other
contracts with the BIDDER. The BIDDER shall be liable to pay compensation for any
loss or damage to the BUYER resulting from such rescission and the BUYER shall be
entitled to deduct the amount so payable from the money(s) due to the BIDDER.
7.2. The decision of the BUYER to the effect that a breach of the provisions of this pact
has been committed by the BIDDER shall be final and conclusive on the BIDDER.
However, the BIDDER can approach the Monitor(s) appointed for the purposes of this
Pact.
8. FALL CLAUSE
8.1. The BIDDER undertakes that if has not supplied/is not supplying similar
product/systems or subsystems at a price lower than that offered in the present bid in
respect of any other Department of the Government of Jharkhand or PSU and if it is
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10.

1.

12,

13.

found at any stage that similar product/systems or sub systems was supplied by the
BIDDER to any other Department of the Government of Jharkhand or a PSU at a lower
price, then that very price, with due allowance for elapsed time, will be applicable to the
present case and the difference in the cost would be refunded by the BIDDER to the
BUYER, if the contract has already been concluded.

9. INDEPENDENT MONITORS

9.1. The BUYER will appoint Independent Monitors (hereinafter referred to as Monitors)
for this Pact.

9.2. The task of the Monitors shall be to review independently and objectively, whether
and to what extent the parties comply with the obligations under this Pact.

9.3. The Monitors shall not be subject to instructions by the representatives of the parties
and perform their functions neutrally and independently.

9.4. Both the parties accept that the Monitors have the right to access all the documents
relating to the project/procurement, including minutes of meetings. The Monitor shall be
under contractual obligation to treat the information and documents of the
BIDDER/Subcontractor(s) with confidentiality.

9.5. As soon as the Monitor notices, or has reason to believe, a violation of this Pact, he
will so inform the Authority designated by the BUYER.

9.6. The Monitor will submit a written report to the designated Authority of
BUYER/Manager in the Corporation/within 8 to 10 weeks from the date of reference or
intimation to him by the BUYER/BIDDER and, should the occasion arise, submit
proposals for correcting problematic situations.

FACILITATION OF INVESTIGATION

In case of any allegation of violation of any provisions of this Pact or payment of
commission, the BUYER or its agencies shall be entitled to examine all the documents
including the Books of Accounts of the BIDDER and the BIDDER shall provide
necessary information of the relevant documents and shall extend all possible help for
the purpose of such examination.

LAW AND PLACE OF JURISDICTION
This Pact is subject to Indian Law, the place of performance and jurisdiction shall be the
seat of the BUYER.

OTHER LEGAL ACTIONS

The actions stipulated in this Integrity Pact are without prejudice to any other legal action
that may follow in accordance with the provisions of the any other law in force relating to
any civil or criminal proceedings.

VALIDITY
13.1. The validity of this Integrity Pact shall be from the date of its signing and extend up
to 3 years or the complete execution of the contract to the satisfaction of both the
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BUYER and the BIDDER/Seller whichever is later. In case BIDDER is unsuccessful, this
Integrity Pact shall expire after six months from the date of the signing of the contract.
13.2. If one or several provisions of this Pact turn out to be invalid; the remainder of this
Pact shall remain valid. In such case, the parties will strive to come to an agreement to
their original intentions.

The parties here by sign this Integrity Pact at..............cccccceiinnnn. (o] o TR
BUYER SIGNATURE BIDDER SIGNATURE

Name of the Officer CHIEF EXECUTTIVE OFFICER
Designation

Department/ PSU

Witnesses Witnesses

L) R L) RS

2) e 2) e
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SECTION — Xl

E-TENDER FOR EMPANELMENT OF PLACEMENT AGENCY

Price Schedule

SL Amount payable by Corporation

No

(1) (2) 3)

1 Wages of manpower supplied by agency As per Clause No. 9 of Section No. 1V,
Instruction to Bidders.

2 EPF/ESIC Contribution by Employer Employees Provident Funds & Miscellaneous
Provisions Act, 1952 and Rules framed under
this Act along with time to time amendments.

3. | The management Charges of the agency (On the

wages to be paid by the agency as per Clause No. 9
of Section No. IV, Instruction to Bidders.).

%
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Details of Shop and Manpower Required

Section-XlllI

Composite Liquor Shop + Foreign Liquor Shop + Country Liquor Shop

SI. No. District No of Shops
1 Bokaro 83
2 Garhwa 54
3 Latehar 28
4 Palamu 95
5 Ramgarh 43
Grand Total 303

Numbers of Shop Manager and Shop Assistant for the concerned Retail Liquor
Shops shall be decided by JSBCL as per the requirement to manage the shop
commercial activities smoothly. On an average minimum One Shop Manager &
Two Shop Assistant to be deployed on each Shops.
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AIRYTs HNDIX,

SRICRCE:ERELERECIE
3rfergaT

RN, QTP

FAET:—01 / FfA—05—02 / 2022—...ovvovoorere. /IREUS  IAIE  JMAFTH, 1915 (SIRWTS

I 11, 1915) @ URT 89 &I SWIRT (1) TG SU—URT (3), IRI— 90 TqAT &RT—22 &
JAE WAl & YA BRd U SIRE@UE WAR W Wy # fwld wd @
Pl / orgaet /Suadl don faWria SfftRgaeT WR=m 2135 QG 24122018 BRI
AT sIREs Ice (AR BT YT [4@] &g ghel DI daiawil Ud Heared) e,
2018 PIAMIHIT Yaqd HepTRIaerl o Rifdrer o= FfoRaa FawmEe ams —

1.

)

(if)
(iii)

@)
(i)
(i)
@)
v)
(vi)
(vii)
(viii)

(ix)

)

wfera AW, fasrR aen IRw—

I FIHaell IIRETs IdR (3REvs g fARoe ofuReE fafics @
HEAH W e SIS DIl ST gdra-) Frammaedl, 202238 RN |

gAPT faR IH0f SIRETS I H B8R |

Ig FAEeiseRga=T a8 @ A | uga 8rl |

afRemTTd

it | T 8 IRYTs ScTe JfRfEE, 1915 (IT Henferd);

RIS U8 9 IAWUT &, Faw, Od UNg, 3RETS;

“famT | AIfT &, Sare vd He Y favmr, sRavs;

g’ A IWMUT B, IRETS I fdaverel dRuneH fafices @1 98 i
EIURCTAS

“FRm 3 AT 2, sIREve Iy fdavore dRureE fafics (JSBCL);

AT IUTE” I AU &, AYdd IUTG, RIS,

(e aN

gy fREe” ¥ UG g, IRETE WY Ao aRuReE fafice @ ue
IRENED

“IgEita iR JeEr  IgEla RPNl ¥ sfug 8, Rfen @
SR / 18] |

‘T oIl 9 JWUd €, YRl SR gl & Hdled & MR AMd

e SUAE BRI Tl &Il?lbdl'i/q)“'lﬂr\l;

GBI YU/ SHIF WE—dd” I IAWMUT &, Gl e gl H ARKT BI e
g WFHE Yol & ARTH HIIREUE I [davoiel dRUNTE fa#cs gR1 Figad
B,
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(i)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

“gHME TAdED” W AMYT B, G IR GHHA b GAw wU A G
TJISBCLYTET & MQeMgaR §dhMI @ Fafid gdderor &g ufai-gad &
“gRAT YOI § AT B, GasT S g§hMi/JSBCLUE s o ufis 1
PI GREAT TG AT G SUALT BRI aTell AT / HF;

“AfERT W AT T, TIRES SIS ARTH, 1915 & gRT 2 (14) H I gRINT
ERAINEE

“faQell RE 9@ g B, fauri eiffRgeeT Hw@i—470 w0 faAid—15 STER),
1919 H JoIT TR,

IR Yeb” W AMUT 7, TP UBR DI Gaxl ghMEI b forg FuiRa
ST=MRe®;

“IATE 98 [ AMYT T, 10l ST W AR BIBR AN defwex d¥ $ 31 AT
b Fetarer fa<iia oy sferdr WReR g1 FegiRe fa<ia qv;

“GexT Il eu” | AWMU 2, YT IAE gHMI A TP DI IUAE HRA)
SITaTell AfeRT &1 fasha ge3;

(xviii) “ort® Bl Jou~ ¥ AT &, IIRES AR I Td, 1915 (RISFRA-I1, 1915)

(xix)

(xx)

(xxi)

(xxii)

Ud 9D Sfcild AR Uga FHEell @ IR HHI—AHT R EH  UTEhR
gR1 FEiRa T AfRT @7 3fferhas e 9! 7ed;

"o famdr” | AT 8, 99 WM, e Ak & oie [ o1 e yar
DI TS T;

“Hagedl” | AT 7, I Afdd /HOA/BH, RN SdrE uuF 1C & d8d
ARRT & HIIT 8 A Fd @I g 8l

“fafed o= o AfUd 8, e, Yo UNE, @ deAfa o MR gRT fRia g
gl ool uts¥  (Ex-distillery Price) /Uai a8l 9139 (Ex-brewery
Price) /Udd A3kl YTs¥  (Ex-winery Price)” ¥ fIUd g, #fe1 & oAid
faserall gRT Syl el o wedfd ¥ |Eiia geu, forad fafmior @,
Ui dNTd, FRI—89I R A = UeR & &)/ Yed (o0 afdd wR &l

BISHY), AN deT uRded &9 gnfe Afnferd &

(xxiii) “3rfaRed SdTe &R ¥ JMWUT 7, <20 /A9reeR / Flavoured <3 #fesr, fageh

IR /IR g & AHad Gaxl [@pl gea @1 e quiifed fea o &
HelERad T 3R &l &R 4§ 8, Sl JSBCL® §RT YaxT Il gl I AT
@I 4! & IWId ST BT SIRAf—
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®) 01 W 90 WU dPb MRP drell AfGRT — 3Tl 5 W0 & Ul H Yolifha BT
SR |
W) 91 ¥ 950 ®WUY b MRP dTell AMGRT — 3Tel 10 ®0 & ol H Yuiifeha Bl
SR |
M) 951 W 1950 WYY T MRP dTell AfGRT — 3Tel 50 W0 & IO H Yol
CARSIDEIN
) 1951 ¥ 3P Heg @ MRP dreil AT — 3FTel 100 W0 & YUl H
quiffhd & SRR |
xxiv) 3% HF W AMUT &, TRl IRTG BT SUANT rgeifd uReR # rgwd 7 &1 |
xxv) S GHET W AT 7, TRl IRE BT STAN AT aRER H IgAd 8 Td I8

JATE UG o0 Ugoicl &l Fawell 9 gad el |

xxvi) “HAfed WU HME", A AMUT 8, Al /AdCT dreied 4 JSBCL gRT Haferd
WA grvs & faqel JAfe=T 1 gar;

xxvii) “UIgeR g€ 9 3fWud &, Afexr [wrRd Ffdq faeel dfexr /R /arg= / st
ol afexr (g ¥ dideEs)] & 99 e, e def smEs T # dniR
fERIGRY (Market Share) 3109 &R # 10% ¥ 3F | FHI—FHAT W I
IAE & gRI UYeR Fie & el bl & JJaR SR B SIRAM | e AfeRT
& G UMYeR §108 B gHhA H AeY I |

e — 39 FAEe § Ugad o v oIl 59 emEe § uRaiiia 781§, &1 arad a8
BN, Sl 9REUS STe AfFTH, 1915 U9 SHa a8 T8 I UgW
fFremaet 3 2

3. framEedt &1 an g9 s FemEel <l wRE gem, fO9Eh TRe g@ee den
IR B HHINEC ol H IRE DI Gaxl bl Bl s fIRwioer arsifar”
SIRGUS IR (ARl HIRUNTA fAfceSdl Ua™ &R+ & oy drg 8Fl |

4. IRETS AW fARSS SRURE fafics gRT 9ol SHdrd e Sdrs
TP P YHR—AFID: IREVS T fJaroisl dRURIA ferfics & grT

UHR Bl ARG & GDHMI BT Farel [haT ST —

() <o wfe=r @Y e gPE— 39 SHH W A= JHR & <=M IRE BT @D B
ST |

(i) facel IRE B A6 gHE-— 37 gHH ¥ f&WHI, 0], W, T, a8 AT
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(iii)

i)

v)

ST STERTAAT |&IT—470 UHO fadid— 15 SFa’l, 1919 & dsd fdcell eRM@ =Ifd
fepam ram @l ! @l Sme |

HHIC GHHE— BT H T &3 & SMfARad aIhargaR el &3l
H AT el S |l | 39 ghMl 9 <9l ¥RE /faqel IRe /smanad facell wRe
saTfe @ fast a1 Se |

< eR19 §HH / facel TRE M /IR B HHIRNTT h | AfRxT @ 3if fasht
Bl AFAN IRTTS A fJarors HRURTA fAfcs & Ry R IUGa < AD |
3 gl & folu sIR@US IATE ARFH, 1915 H e A Hafd afofa emi &1

3TUTTT ATIRYh BT |

JSBCL gRT HaIferd dfed FaxT IcUTe gl —

JSBCL & §RT Hidl/Marketing Complex # =1 fStem # 2, geae Rtem § 1 wd
SHRIRYR o7l 7 1 fa<ell eR@ &1 off g @1 A urd & SR, R
YT IUTE B AT & IURIA 3fF g H |l gRafid fBar ST Fah |

e —ararfad fagsh #fexr &1 g & fo sREvs =g fAavois RuUReE fafics @

5.

(@)

(if)

@)

3T ¥ 50,000/— w0 d¥e fRIWIRIGR Yoo &l <1 8FM, ol & facen #
Affa didede dumRa | smanfad fageh AfeR(Bottled-in-origin) & SIR@UE Y
¥ omaTd, faaREarAe vd Gaxt At Frawmae, 20127 # uraena 2 |

ARETS I f{arsisr diRuReE fafics @1 garl @1 w@ar &1 fFeiRoer —
SIREE Ire AfAFEH, 1915 T g9 S AfERyfed Frem # aftia el @
IFAR YD I < a9 & forg faf=T ueR &1 AfeRT &1 gl ol Gl
qAT DI AR BT MR Uy el & Feed MYad Icare / JfelleTd It

@ gRT fSell & SUgad A Fedfd Ui &R &l SRl | el & Suigad gRT

FRaiRa @ 4 sTawaargdR gad TG & gRT aRad fHar ST |6 |

Tl & SUgad Ifa Aqede FHsl, A1 STe S dfe & qeg H W 9 YaxT

ITE GhMI DI G DI HH TN Afd BRI BT UG Y TG DI 0ol Hebel

2| el & SU”gad gRT UiNd Udd R Yad Sdle & ([daRRia Forg forr

SIRATT | RSl & SR &l a9 &1 Agdfd d g4 Agfed & SR | 89
Haer H 3Mgad IcTe BT AU Sifom g |

el IUIe gl vqg Agefa fFrfa fear s —

Tl & SUREd & gRT Yaxl IAE ghHl bl AT & FERO & g 3

fxia ad & U Yewr Sdre gl ® gl b TG SRS ITG
A=, 1915 H 9ol |1 UTHATRIl T UTae &_d g Y IT& & Urd ol
SITQMT | Y I & gRT d_ERil U R AeAld o & U el &
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(iii)

IUGHR & RT SIRTTS Y fdavoisl HRURYE fAfics & gHMIR e o
& foIy SicR BRATg BT Sy |

gl U & IJAR AP I A UG AFAGT B AER R IRETS I

fIavoisl PRURYA felfics & gRT ¥4 UHR &I AfGRT &1 GaxT Al & fory

3dea—u= fafed yu=r & @1 e Sdre e o |wafug fear S |

SIRETS I fdavoiel HRURYA foffics & ARgH ¥ 3ded U &M & SURIT
Tl & SUgad |1 YR &1 AT &I GaxT gl & oIy Usp Iaare ay aferar
I I¥ b HeY H gRIew] 89 IR AN dofvex 99 & 31 A1 ddb & v 34
A & ey o uRRIe & ARz gux H s AR & |

AT Ay H GaxT I bl DI AgeAfG fbdAl SROT A TH B S AeqEl
T B OM R IRETS Y fdarelsl dRURIM foffics & gRT geilde st
& foy o7 STuTe Sraferd H e U= ST 811 | JMTda UF & AT WY o T
H Tol el @1 ufd A O BN | SUged © gRT SRR geilde el
Rl &1 &1 arree RTel & WeRie Agad IdTs /IAddied Icre dI e Sg |

SRS [ fderoist dRURIE foffics & A~ gawr ST gl & forg

FIAE Yoob FTad I BNTT—
el #fa=T @1 3ffp g Tor i wd offs wrIfie g & fofy =i o

A T &3 BT T & sgsleT Yoo
A @rgsfar gifis @ gd
veged il #¥d 2q)
1| W TR O e, SieRT W (Y, SERIGYR AR &3 el %0 100000/ —
g 9% o fhaMier & uRely &= # (U o)
2 | 9 TR URYE &5 TG 3P ol [haldiex & uRdT &7 H 0 75000 / —
CEESHERIN)
3 | 9l TR 99T & Ud 3¢ Udh fhallbiex & URe e | %0 50000 / —
CRIECEIN
4 | 90 el & yEvs e (TR A eF ud TR uRue e | %0 25000 /—
JART UETE AT DI BIGHI) Td TN &l | (U= BOIR)
(@) < AfeRT @1 S Ud St g & oy e Yob —
P ST &7 BT T & srgsifts gob
A @rgsfar gifis @ gd
VHYIT T HY7 8q)
1| W TR I e, SieRT R (T, SERIGYR AR &3 el %0 50000/ —
Uq 39d o fhadMer & uRe &= # CEIGIENIN]
2 | 9 TR URYT &5 TG 3P ol [hadier & uRdT &7 H 0 40000 / —
CIGIGESIN)
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3 | 91 TR 99T & Ud 3¢ Ud fhallHiex & URe & | 0 25000 / —
CECIRESSIN)

4 | N el & yEvs A (TR RE eF Ud TR uRve e | %0 15000 / —
AR IRITS AT DI BISDHR) Ud AHIV &1 H (=g BIR)

(vi)

gl B s W1 Ifh (Unique) BRI | g9 fietad foram SR —
T &1 9 @RS guMETeT &1 J2d O 31eR) /3 & YR (Wi drs
#) /it |/ faxia av | SemervReasy — N 57l @ faaell eRe g @l
g G fread fordl SReft —RNC_FL_001/2022-23. |
JSBCL gRT Halfad dfsd eiU— $H&T AT Yodb WO 1,00,000/— (T I
w) Ul =T 9 a1 a¥ & 9 & forw 8| S gl 9 9Ra M facsh
AfeRT, amafad facqel Afkr (o # dideds), dFR dRR U9 aigq saie @ fdml
DI SIRAMT | aRER § N gve @ YRa T Ol afexr v smafaa fageh
AT (a1 # dIderds) e siftiedd gaxT e o 1500 wud | S1fd 8
smaTferd facel Ak (o ¥ dideds) @ U ARel H, & SifdRed dad anR
R, SI®HT MRP %0 150 /— (T <7 TaT ®U) ¥ &9 9 81, U4 qi39 3IfQ
a4l U argol § fdepl &1 Sl |

9 gl vg JSBCL gRT #fdY SIRGE ¥ H $HRRA oAb fdsbar
SSEMRAT | 9T ®1 SR | JSBCL, #IREs oy H (el o ot fagear
g=fenRal & orfaRed, wRa FfHa faceh #fewr, smafoa faqeh afer (o H
giderds), IR, 159 SR B Y AYRidb<iel, e g H faavedr s
o T8 2, ¥ W fguelia xR & d8d oMyad S &1 SAfd | AN urd R
S ghEI A BT R T | 39 UBR & GUel evR & d8d U< fBd S aret
AGRT & Ul BT olgdd Fdge goarfe § HafRd qread) & uiaeE H 8 Agdd
JAE & WR W Y& @I ST il | JSBCL gRT Henferd Hisel WM ¥ AfCRT &
I & IWIA & <7 AR BT G oA0id fasbarst / Agfiaais I diferd fafer
H foar SR [Hisel e afaxy @1 a9l & #egd | Ui Sre R g JffRed
JTE HR IIY DIYR H AT PR & SR |

#iet / Marketing Complex # JSBCL gRI HeTfeld Hisel Gaxl IUE GhMI &
AT &g Hidl /T Hifeld Bl fhrm &1 e JSBCL gRT fdar SIRAT | JSBCL
YRl I Ih FAUS] & ST B SWIN [hd ST W& &bl & AR b
T R FhlT 2 |
WeRT IS DI B ATANT B HIATER — I8 BIA@d Yb Iars g9 AT
IHS AN & forg R forgs forg srgaftd wied far 1 2| =i &1 Tdiaso
U TRl OR AT S AT B, Sl I bR gRT fARed fhar o |
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10.

(@)

11.

12.

13.

IJAT & TdIBIT DI UfhAT — IS AN IAE qY H [ IR GRT
FaiRa A & ey sIREvs I f[daveiel dRURIE fafice & gRT e
TGHRIT oG fded AU fhar S| snded FeiRa aifte srenyed & @
STHT T ST | SISTdl T qdIdRo STl & Surgad & gRT are] o< ay &bl
sifo fafyr & gd Sifvard w5 | &= far Sirgem |

eI IUE gHAI B IaRkerfer —

Xl IUE gl Bl JaRAfT I HefSd sREvs Iaure S| # aftia s &
AR THRI—HI W AT Adiea =RATTd §RT GIR a1 {4073, Rifder srdret
AT 12164—12166 /2016 — “State of Tamilnadu Vrs. K. Balu & ANR" &I gfteuey
G gd NIl & IuUgd & gRT gl &l e FeiRa fdar S | siRavs
I [IeRolsl dRURTE forfAcs & gRT Q@axl ITe bl A HalRd worel &l

3rded FAMGT PR ® SR Tb W8 & ax [l & Hehd MY
IS/ 3fefleTdh IeTe Gaxl IATE GhHl & WIS Bl G dT | Uiy Ifd

Tl YT B Bl IR 3RS Wy faavoiel dRuReH forfics &1 2 |

SIRGUS [ fdavoisl dRURTH fIfice & ArgH | Yaxl ST GhHl & Feare

% HH H A dTell ATTEIRG BiSARAT P GeU & gU Taxl IUIE bl &

WA WRIFRRY &I JFART el & Iugad & §RI 39 ¥R W & o dad b

YT IAE GHMI & WIFRRY & [ JAIdd Wl SIREvS IqTe R,
1915 H affq gdl T yag Gdel AM-R Hdied <gETed gRT UiRd =g iy
% AJh B |

IRETS Ul fIaslel HIvuReH fafids @ gaw SdR gaEl R o+
e el 918 @ Waftra ufbar —swmavs g [{avorst dRareA fafics
ERT WA &1 Sarell URid gaxl IE gl & SW 3 X 8 Bie & Uh
Sel die TFRIT SIYAT | a1S R §dhA &I UHR, Ssaer) & aM, i am,
AT A, fAar w1 A/ qAT el 9T H A I W ae—ds Rl H AR
U WY & oy BNeRS” 8 foRam ST, A1y 8 U)d Wl IAE G W
ST H Widd @ IBR & AR & F odell BT aTRAER fdaRoT e Geav
o fou afdd e I Uz W [ed AT Sifard BN Ud MRP &R ¥ 31fd
IR BT A T W, N TelRid e B |

GRT AT Pl & B P DI A —GaT IAE b GaIg 10:00
ol I I 10:00 o Tb FATT BT S Fb |

T IS a4 B Afaadl 1 afexr &) a1 yfeafoa fear san—
R Al AT R Y 21 99 W HF TAId BRI 8, S Al Bl Sl T8 BT
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14.

(i)

(iii)

15.

16.

S | gaeh SifdaRed afe faser @1 var wdid giar & b |fext a1 % draren
T qd & B If¥H AT BT uH AT g 7 A1 I9 Al AT @1 @y T8 @
ST |

eI IAUE GBI Bl g€ AT (Y faaw) —

YRl IUTE bl 26 SIAAR], 15 IR, 2 Idcay, [ASTATael, IHaH], Blell U4
qe3H U B AT W d8 &A1 [§Hd IR RTell & Iugad ddd fAfr sgaven
P FHRT ST 89 WX Al atem s sa@fe, & fow afe smavye gwsi, or
JTHATRT e IR B GaxT IATE gl Bl dal bl & a2y sperar dyol
foTer W BT FDH |

Bl A @rawe & FHART I~ 8 DI JARHT & AER TR Gl IAE G
DI g& &1 BRIAT ST |

3URER HRUIN ¥ IRME BT YRS H facie, Hdr o A sgaern sierar dm faufky
AT UIpfad Yblu, AMINSTD Ifalal Alfe Fael FaRIsl & hogwy Ifa el
THR @ BIS &l Bl 7, dr rgefaas) &1 il yeR afigil Swer g1 <g T8
g |

IRETS U fIRsle siuRyA fafics & gaEl @ fay |Fad yQm@
o &1 iR — sREvs T fJavers eRuve fafics & uey e
AT AT IUTE & gRT G WU A I aul & [ & sffpel vd < qq
& [l ¢S BT ohed dRd gd 9@l & IRT ¥ HdOd deg w1 MR fear
TG, A1l T § |AIfed I IoE B U HuEIad el 8 | e
gl b forw FMuiRd 99 deg & /g™y U 8 drel JNe <ATH TR
GG § HHT I8 IR HaId lgHe Yol @l RSTFHaRT T8 &1 ST | Sad TS
afd & RIell e Toidl & gRT ol fhd T d% RS 9§ afdyfi & fog
IR fHaT SR | 39 HeW § FRMMER gemdie dRars JSBCL gRT
SR |

HERT & AG SUANT AI7G e B W Afe’n @ s &) gfshar —
fpdfl i gpR @1 AfexT & forR I faveived | ¥g ufdded e g W fd I8
3§ AMG SYART AFg Tl § A1 SIRErE I fJavorel dRuRee foifics @ gRi

Tl & HeId SMYdd ST /Adleld Se & Al 9d [dASiaxel & forl

e fhar SEam| §8 UaR @ AfexT & faa<iaRer & oy 98’e  sngad

IS / JefleTeh IS 3MMQe B | ABID Y Il / Aedleleh IeUTe ¥ 37T
o Ui vd sTREvS oy fdarRorsl dRUReE forfics & ufafafer qom #fexr &
s fdar @ Uil & wwe afer &1 fAfSaxor w31 | gag el afew A
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S & davje dfe AT & o fasar dwe & ufae SuRerd w8l 81d &,
S sruRerfa # ol A @1 faadiarer fhar e faaierer & gwEg
SIREUE Y fdgveil HIRUNTH folfice @ Gaxl Ide ghlM MU Fheg Uoll
UH WY B €l &3 | Iad € Pl T AR & B B Igell daed oAid fashdr
ISTER! ¥ GaxT [ oI & R R RGeS Iy [Jarorat dRuneE fafics
GIRT fobam S |

Non-saleable/aafeId /adlgd  dadl & didcliol  aradl / [ATeIdRor g
SAE & FRYER &1 1 Fad |

17.  Afe1 &1 oaia 99 qoa @ g (@ g @ Faior a1 afear =
WRBR /Fe, G q¥e gRI FIiRT BT vd siREe I1e (ofgel, e vd
Ae &) gRon) fremeet, 2014 GR9—999 W OJAT \AINT & U™l & dgd
YT I d gRT AfRT & eI Al qou vd oA Al Jeu &1 FeiRor fdan
STRATT |
18. faf= yoRr @ 9fewr w IftRIfUT f$d S 9 SaTe Y —
() wra faffa fadef REe —
EDP gfad #v
Po TIeNT &1 gHIV (Duty Slab) IYIT BV
(w0 #)
1 25°UP @1 wRa fAfia faceh srE (s, <, 0—700 %0 270 /
oS!, arsdr, 9/ LAB /drE9 3c1fs) T eflex
2 | 25°UP & wRa fifffa fael erre (fewe), w0, | 701 & 1000 b w0 710/
Fod), areat, 5/ LAB /ae &) T ofle”
3 | 250UP o W Mifife fageft srre (e, <6, | 1001 ¥ 1550 Oh 0 760,/
o), areadT, 3/ LAB /ar$T safR) T oflex
4 | 250UP o 9Ra fffa fagelt srre (Rewadl, <m, | 1550 ¥ 3ifereh vd %0 850/
oS!, aredr, 59/ LAB /drE9 3c1fs) 3000 T iy
5 | 250UP ol Wik i fagef ovig (Rewasl, w9, | 3000 ¥ s oo %0 880/
10!, arsdr, 59/ LAB /drE9 3a1fs) 5000 T T iy
6 | 250UP & wira fifiia faeeh srme (R, <, 5000 ¥ 3ffeiD w0 1100/
o1, e, R/ LAB /ar ganf) TP lieR
Aie—LAB = Low Strength Alcohlic Beverages
(i) dRR & oY ST FR g ey & AR F IR Jwfad & —
. Jgddiq dv
& qfevr a1 GBIV (Duty Slab)
1| Y 5% v/v dd e bl R %0 56 /
gotb Aley
2 | 5%v/v S 31fS® UG 8% v/v dd Bl Ifdd Bl 4R ?0 115/
o ollex
3 | 8%v/v ¥ T wfdd BT dRIR ?0 125/
o ollex
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(i) <N IR /A9ATIGR /Flavoured T ¥R & HWR SMERIUG & ST dredl
IATE PR Dl HTAT —

gre &V gia Y% dicqPL)
(Duty Slab)
1 <3 IRTg w0 163.00 Ufd Yt ey

(iv) o facell afexr (a1 # aideres) gg wRd AT el ere o sfeRifta
P ST dlell SATE BR (SUBISHI—i) BT AT IATE B JffeRIUT foar
SR |

19.  IIRGUS TN TGS sRuRyA fafids @& gaxr SAe ol @ W@y &l

P o glevT BT gHIv

RO Ud e —

() IREvE I fdarerst HRURIE fAfcs, WYaxl IdE §HpHl H WIHR AEdhl 3
AT & JwY AR & A= yeR & 91vel Ud UlgeR S10e] bl HEROT HT dlfd
il I & AES B /T W B ST Fd UG Iord Dl &fd 7 2|

(i) Qe IAe ghEN A B e [ @ gaR fAf geR @ Al & grus) @r
WUSRUT U4 IBY T Yagd SIREUS I fdavelel HIRANTH fafice & gRr
e fdbar e |

(i) fowrr grr fRuiRa fafka uua & sRave 9 fqavorel aRAReE fofics & grr
YexT IATE gbH ¥ Aol WhY Bl FERY a1 ST [Track & Trace Systemdiell

ECMS =qell 1] 811 & SURId W 81 YA H Whel BT HIR 3ATelg™ qdqe
% d8d fbar SRAT |

(iv) SRETE IR IRoe dRUNTE faffics geMl & gars $U A Foreq g e
SIRYUS IAE AMATH F T WA B Ulhar &1 MR 96 &1 FeAld H R
HD |

V) IRETS g fqavors HRURIE faficssd! sIR@ve Sare ffs & dgd aftid
raerri, i, U4l qorr argdd e gRT FHI—aay R fAid W sree

‘DT YTeTd dRAT 2T |

(vi) RiaraideRere s f[davest RURE fIHcs @ U §h A gaX g H

ARGRT BT WIFTRYT BT QY AR A IS/ AeNeTdh IaE & §RI G

YR Jb IYMded TR GEUR JoRd f3d H aeue 8- W fRar o

THIT [T I 918} AT BT WIHiAReT Uee f959rd, JISBCL ¥ NOC 9T R+ &

SURIT G IUTE & §RT AFAIGT TG PR AT ST FDhT |
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20.

21.

22.

23.

IIREvS N fdRSs diRuReH fafics @ gaxr garEl A #dAlgg wd 9
B TS DY DT Ab&or— HA YR @1 o< siafiaar & e & S A
SIREUE TR fdarorel HRUNTA fIfice & URId ShH &1 UAd Al & Wb Bl
3f@eT0T, et B R fhal SIHT 3Mawad 2| $9 idetdl o Mg sRaEre I
fdavoisl dRUNTE fafics & gRT die &1 Hedfd & ST &1 St | M
dderd gRT fhd T YaxT IU& gl & 3fbevl | Fdfog Rufe Fafera fem
I URTHPRI, IUE AT / JSBCLYRITeRIST Fafdd wu A Sueed HRAl
gfad s |

IRETS T fIaRsie HIuReH fafids @ o Sak gaEl &1 o
— IR T & Wea R FNIgd SR A IRy |l ST UGIEdNT 37+
AP R & A< IREVS Y fdavoisl HRURTE faffice & e IdQ
Bl BT R B DI | Faferd Scure YRIEbR] YaxT Icdre gl § urg T
I | T ufaed e HErId gad SaTe /Afledd IUE & ARIH o
g P/ f39RT & 1o 1 Ul BT GHad ol |

IRETS A fARSe SiuaRyE fafics & e sare gaEr 7 afewr
31 ayfef g uRS frta & a1 ufspar —

SIREUE I fJarsrel dRURYE fafiics & e Ide gl d AR @ yfd

2g Gaxl I ghM UHded Afal Hedd JdR [FRIEd IAe W AT 'R D
TEIeRT §RT RTell ST ®rIferd | 3ifFarsd omded wafud fdhar S | amded
D AR R FEID AGFISHG / JefTefdh IUTE & gIRT qiSd ITq B D I

% SWid URe g fFar S| i 9Re & MR R Afext &1 uRdgH

o~ ) o~ . Id .
SIRYUs X9 [ddNulv] PIRYIRRIT [ollHCs ?ﬁ A Dl ITlH @ GaXl 3Hla ghIHl

H 9 ®rd gg JSBCL gRT faffed uRde gordl & Aegq | &1 S |

T Bled, NW&Rl, 9RYd Fofd Bl ISArdl Bl AfaxT &1 f[dhy H &g TP

T H BT AGadd IeU1S / 3fefleTh IedTe & gRT Gaxl IaTe gl fAfed @l
SR | daa fafed geHl ¥ € A’y @1 MRl [T gled, YR, dRud
Fd & ISIAETRAT BT URS & MR W B SR | Bled, IKRT, IR U4 ool &
JEfeTRal gRT AfGRT @1 YR =g RTell Ie drafa™ H 3iFdsa smded
FAMUT AT STRATT | U1 JATded R IUBISHI—(1) & UEEMMER IR Fefd fHar
SR |

IRGTS WU fqaRSis iUy fafics &1 amne —
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(i)

(iii)

24.

(i)

T FAAT & ded SIRETS oY fdavoiel HRARIE fIIffics &1 oMl IRwvs

g fqaRoel dRURYE foIffics & dls @ 3o & IER WRAIIT TS
(GaRersd) H Landing Price,Jee ¥oth UG IUTE PR & IRT HI FAHAH 10% D

RE FHIT| I | I§ A JSBCL & a9 e (GRETSY) H Landing Hed
W AERIUT B dTel e Yoo d IATE IR & AN BT 10%HiRT fhar Simar 2|

Y & BT H U W H 9 REvS I fddRoiel pRUReHE forfics o Td

TRl A Yotb STAT BT AT 30 WAYAT F, [TARRYT ERAAT I Td

fafder BRI 8 ST B FIREUS MY (Jarorel HIRURIE fafics U o

q Y o AR YR SRy ST I IHhuRe, 84 Hd, SRy FHio,

Digital Lock, GPS, ITERYd RN, J&ATed FRIF0 H& SATMQ BT Aolgd H A
Td IR FHaT T |

AT W UTE RO & 0.1% RIRT &1 SUANT 399 AT & BREAR & fdog
SRIFAT AUBY & Wd U4 37dY AT & AR & IgWed I IS g AN ID B
e I UeH a’e & forg fhar SR | g9 g & dga afyr @ JRT e
IS YRITHRT (FERIE AYdd IU1E / Iefleleh Ieula) & gRT AGa Scas A Bl
SR | 5 /T B YRl @ oY ue Ars @l Ue [ived fAfdr B arged Sare g
JSBCL & y&e fawre dYgad 98 o1 | 9od d forg T (g & SgdR ARgET
AUBT U4 UrdAred R @l AW w0 O ga el Sare usierl Bl Ry
IUAY BT STRAMT | JTIITHATTAR AMTET & Iad Hiedrsd IR § ydeg fewre
Td RFd ITe & WER [aAeioRia uRa<i= faam S | |

IIREvS U fAavsie siRukeF fafics & e Id gaFEl & 9dard-
=g sfal @1 Fgfaa g o —

(@) 9RT BT ANRSD &I

@) 21 99 & AfH Y BT B |

@M D! Ble ARG JH 7 &

(@) SRl Bls IAE BT/ ATAHR AT B <Al 7 & |

€ foi dpmas a1 BIT—8d T A IR 7 8|

YT JWE §hMI & (oY REvS Iy fdarorel dRURe foifics, g g9,
TP HEIP Ud U JReTl TS &l Fgfad & oy awaadgar eRie Yol
gRegs Yol=dl, Cash Collection Agency Ud HR&T Uol=dl & I3+ dis gRT &R
Ui & TR B FDHIT | ©IFHS Tol=dl & BIHdl BT Fd= g9 25 H yraen-rd

T W JAfd /Sy |l & Jegq 9 U STRNT & SR R 98T [l
SIRATT | $IR@US Y fdaroisl HRURYE fIfics 10 ¥ 15 oMl @ 998 & fofv
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25.

(@)

(iii)

U g UhdeTd B FYfdd HRAT| g UddeTd & fiid fharfiel gael b
e W BRI g Y9N, ghM WERd qAT Rl S AU Bl 4 Fdfed
Ufaed g Uddeld bl AN BIT JAT IHD AV BRI B | Gh
TR, HMA TIRI, ST FeTId U4 FRell e b1 BRI Famys 8l s W el
D FEIH AYF IcdTe /Adlefdh Iaure o HAAl & [dg dRAs & oy sIR@vs

o ~ o O\ . o .
Iog fqqRora dRaneE  fafics &t STFRAT O | STl D deldd Y dd

IS/ 3fefleTdh I | UT ST & AR W SRETS I ol HRURNH
fAffice faw el oI AT e bRdTs GifRed B |

g UUdeTd, GHhM UURI, b WD Ud JRET TS bl Jdl A A&fed
A1 TR BT FERT U FRAEIRGTS IR fdarolel RUNTE fafics & gRr
AT ST | ML HATAR  FHI—FHI W IRETS [ fJaroiel  HRURTH
fofcs & ®Rl & GHAYdD HEd dR & oy a8 & MU & AER W G
SRS oY fdavoisl HRURTM fIfice & Ry WR T IIE Bl FeAld |
ITe YRTRBIRAT &l Adr A1 &l S Al |
IRETS I fIRsie siaRyA fafids @ fau el @ gy (gen
THEl $ fH W) A1, wEde ol 4 HHa a1, geEl @ "ared
3 fau axqan &1 ®a, Flger @1 whear s@fe) & fau e e
¥ wfafa /sy afafa afesa o) s @ —
gPMl & Ao & oIy a¥gall BT B, MR o1 FHler qor 3dg AfQRT R gurd!
Rip—™ & forg St Wiy Afafa g gnfl—

(@  frer & SugE — 3NeTeT |
b) fer & a7 gferd swflerd /Yo reflerd - qa |
)  frem & |1 srgHed yRTRaRI — T |
d)  AERD Y SIS / IfEfedh IaTs — ew, dAfuq

(Sare va Her e fawm)
gl DI fh WR ol M & fory |fifa Fastad Ifdd &1 SRiefT —
@ U gRT AT IR AR  GA PIs UGIHRI—  IegeT |
(

b) 3R Yford siefleTd / 3rgHS e Yferd Ualfernr - e |
(€)  HdEfd rgHvSH yRTRIBRI — e |
d)  PrUTed AR, W= fETor faumT - e |
) EE® AYTd IS /MefieTd IdTE — AW, A |

(Sare vd Her e fawm)
G| A& Gl & FAle & [y Fareld HHaRl (ST YNNI /Gl ABTID)
affe & =g & forg fraa Afafa 1o &1 Skl & —
(@  SYF gRT AT TR FAE A IYd PIs UQTEIHNI—  3feUeT |
b) 3R gford sreflerd / srgHee Yo UarerhRy - e |
) e ISR Srferery - 9|
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26.

27.

(if)

d) s SR — g |
(v)  FERd IAYa SIS/ IRfeTd I - aw, e |
(Scure wd wer ferer famm)
Iad |1 AT f7er & Suged & gRT IS al SR |
|l SfEIAErdRY / T y9IRAT @1 I8 et 8rfl fb 9 srqH—aroe
&3 H gHMI & oy W Ui gq AT BT G & | R 916 & 91 H h
% URAR BT I AT GBI Bl RIFTIRT B & foll IR BT I IRETS

IR [daesisl HRURYA fAffcs & gRT AT ST | GaxT IdTe ghHl & gRER
gg PR & A @ ufbar @@l B8R Sl SREvS XY fdaveis BRUNEH
fafics & die & gRT A9g—w WR [Af¥Ed fdhar S|

T & SUad Al Aqedsd AHel I IA1E AT fafy & qeg § 41 9

YRl IATE Gl bl AT § URexi dR+ BT UKdd g IAIE bl Hol

Faoir | Rfelm & Iugad gRT UG URAE WROIMYAd IR @ gRT [IeRIwRT
g foram S| e & Iugad b1 AW @1 WeAfd ud srdsdfa |AgfEd @l
G | 39 g H Mg SaTe BT o1 i B |

RIGIE f2d d qT & H UIEdl & AN & ™Y A3 bl SUgdd I U

UG ORI STE DI AR & SURI @il ST FDIT | bl Bl 7w DR

BT o SUGET & gRT YR UG Bl AT UTEl B DI ST |
M9 g9 gferd uTieraiRal &1 yfier —

SIRETE TR fdavore HIRURIA foifics gRT GaxT STe gHHl & AdTer
A T WBR Pl IAE IO B Ui s8R | A & fHdr ff geR & AR
TR | ARG &) &afd 8l ¥ o 9wy & A R Ryl R e 2g
Al RO v gford yeTReiRAl @1 g8 fart & b d gaxE vd o fAeror
BRI IE [I9RT & q=IRISIRAT BT T4 3Maedsd FedNT U ddl |
IIREvS I fIRes SiRuReyH fafics @ gaM 4 #fer & 59 19 aia
fasar &1 Yo A a1 gfspar —
s gl & | JSBCL & gl # AfRT &1 % oA fashar | fbar S |
AERT BT BT R & [A f[aurTed gRT FeiRa SgE &1 JIrdE oxd gu forelr &
HEd JMYa IS /3T IUIE & ARIH 9 URG UG (AT SIRATT | Adh
fasdr & §RT UR® & e AT &1 fad JSBCL & FaxT AR gl Bl fba
STRIT JSBCL, STl e drafad #§ AfexT Rk g uRe A9id &= &1 71
| 22 & JTRY T AT Jd IR BT |
ol fasar e g uRded UR® Ua fHar M1 &, uRdsd UR® U< 89 W
ARRT JMYRT B @1 ARG qAT 9 AffIRad S iR A/rft 18 Afexy &1 aran

- 58 -



(iii)

28.

29.

B W GARFT BT I8 B HalOd Faaad<dl & Mad (TIRESH) TR &
o wurfed fear S |

JSBCL® faf=1 YaxT Ire gobMi 4 AT & T & IURI <d 3T B YIdE
ol faemarrall &1 uTferes orafer # fham SR |

IREVS IS4 fAaRelel HIRGRE  fafies @ gl grr @ g
sfafiaant @ fsmea &) ufbar —gael &1 Fared FRAgER T8 B
M W I GHM D BHARIALISIA DR dlell eigHe Yol /el Yol R

Sfed dRarg w) & foIg JSBCL w@dd e8| Rfal & Wed g

IATE /IEfeTdh IS W U NI & SR TR SRS Iy fdavoisl HRUNIH
fafice & v Sl vd voif~adl & FRgaR gvs a1 SIRRT | JSBCL 3Heil
q g B drel el @ forg ue Rierrd AaRer @3 sue d91$ g1 iR
afehdr & ded [aeRid B |

IRETS U fARss siuRyE fafids @ garl § ueal o @ o
SIarell AfexT &) siftrpan Hwr fFerad gnefl —

YexT ST bl A U8l B Al & S drell AfRT &l 3ifSiehad dar fHead
fReiRa &1 ot 8 —

a) YR AT fageh wRE /smanfaa Ol wRe ([ 4 daeds) — 45 R

@R, agd, d§oR/LAB g oW widd drell ug ARKT &I
BISER))

b) <M IRME T AR <20 TRIE — 48 oI}

e — R, arg, dI5R /LAB S3IQ ST &9 wfdd aTell U AfdRT & foly gexT fas! &1

30.

31.

SWIFd AHT ISRl T8l 2T, AT Iqd A F (fSd A= H @ oS
Hhell ¢ |

IR IR /BIed, V&Rl G dR 3R dold Bl S o-arel Afdd e g 4
Iqd AT A AD AT H AGRT BT HI B FDb |

AAyd JGFART DT FHIRG WR AN WLIF BT FIT —ITod U8 gRT 7199 117
% ded FEiRd Ufhar & gAR AT Wby BT fsare= fbar SR |

IR SUR §RT JATFERIT dH-ND! AT TG JERYd ALGT31 B

WIGAT — A0 SIRES 98 H PRI JSBCL & Yaxl Il bl H Hl9[a
i, 39! 9! s | Fafd f[Iavoll =< wU 9 |FUfed & & ol e
Iare gR1 FRRE B M W GERR Track & Trace Technology, IP based

CCTV, Electronic Billing Machine, Biometric Attendance System, Online Cash
Collection Module, Online Grievance Redressal System Ud GPS based Vechile
Tracking Device 3MehaTgdR ARSI b S dTel 34 IT System ¥ Haferd
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32.

(@)

(if)

(iii)

@)

33.

@)

(if)

HIAT T SRV ARAARBI Bl 30 Sl e WR ey wY ¥ ghM H w@Iud
BT U S AT AT H WIT| 59 IR IRad IATE §RT 39 Fag H
AHI—AHY WR Y T 9l BT SguTe AfFari WU | BT |

T —

ST Safre yaed o, 2016 @ AR gHMI IR ITENT fhdl S & SURIA @]
8U ®led, U /¥Rl @1 dell Ud SR UYd SFhAl Pl A BRS 8 DI
TRy ga™ & S/ fagwar @ grft|

AT U R & §RT gl & UIRAfT FHR=Ed &1 & I A b Bl
T faar SR |

GERT IWIE G BT A &g 59 FAEe & A1 el d yud Ud 3= yuAl
H AR AIAR e Gt Urae=l & d8d 9 a1, oRd uve 1, Sga
ST GRT fbm ST b |

"IRETE IAE EIRETE oY fqaRoret dRuReE fofices @ wrw | Afexy @

A= gR @1 YT IAE HHIl & FHarar) FIamaet], 2022 # WRad e 37T
e &) e § W B W IYad Sde b AHeT SR fhIT SR | 39
Hee ¥ agad ST Bl o Sifc BRI | ¥ FrgErEel & Ahedgad haray,
o 2, uRIeE fRa der e GIHdar B JMYad ScdTe el SN Re
vd Aol o 2 wer wiieR 81 |

59 FIAEel & d8d Ued W UBR & IRE P Gl & YT IR ghHl B
ISR, SIRES ITe ARRE, 1915 & dea a4 e, ameen, Fder, gkt
BT AT HRA & forg are 8 |

| —

Al PR P IR B GaxT 9] BT g | FGaferg ad ga Feia Frmmae, g9
el & T'd gl Bl Falad UR™ 81 & SURI FRRAT 81 SR 3R |+l
GexT IRME GHMI B FRERIT I HRAS 39 FIAME! Al 59 el &
ST T |T 3TTQeT / I e & STl @l SR |

59 adEel & Ui wUvl ugd dRd @ MR igad Sdre, R 9 IR |we
er / 3Tael SR &R Wabdl, U= VT Dlg Qe /3fes Feid 81 foam Sigem i
39 faAEe & fawda 8|

SRS TSIl & MY 4,

(fora HaR =)
IRER & AT |

SMUi® — 01 /AMA—05—02 / 2022—....cccooocce... 5= 1A =5 1

afaferd — oreflersds, IS EUmed, SRUS], € DI GRS Ud awdd

Hratef Ui |
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2 IRM B fF 39 Ahed &1 IHRM IRES T & Il Tole H
3ifdeld P TAT GHIRIT ITSIe T 200 (I1 AN) URAT 59 fI9RT DI IudTed BRI B HUT Bl
Iy |

SMUi® — 01 /AMA—05—02 / 2022—....cccooocce... / A, T
gfafer — AEeTeR, IIRGsS, /9, RS fau aur, = &1

Jaed Td 3Mawd HRal =g UG |

SMid — 01/ AMT—05—02 /2022—.....oovvvoe.... 5 1 =5 1 O

gfaferd — weiidaa, sREs, e/ FeHid I5guTd & Uge afed / Je
e / 9e, IO U¥E, SIRES /99 IR X Afd /ueE  died / ied / HS e
A, SIREE /I SUgdd /SUgdd I /AeFD  AYdd  IeUIe / JAefleTdh 34T,
SRS BT IRl U4 awdd dRATs &g UiNd |

IWBR & AR |
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