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Format for Application

1. Name of the post applied for
2. Name of Applicant (in capital letters):
3. Father/ Husband's Name (in case of married women)

4. a) Date of Birth (only valid proof of age i.e. Birth certificate
Issued by competent Authority will be accepted)
b) Age on (01/08/2019)
5. Permanent Address :
6. Address for correspondence:
7. Category (SC/ST/OBC others):
(Attach certificate issued by the competent authority)
8. E-mail ID
9. Contact Telephone No.
10. Educational Qualification

(Attested Photo copy of certificate to be enclosed)

(If CGPA card is produced for educational qualification, then along with marks sheet the

conversion chart shall also be produced).

Passport
Size
Photograph

Education Name of the

and

Address

Year of | Name of | Board/

Qualification/Degree | Passing | Institute | University

Subjects
Taken

Percentage
of Marks
Obtained

1 Oﬂl

Matriculation

Intermediate

Graduation

Post

Graduation

Any other

Qualification




Add extra pages if required

“11. Work Experiences (attach attested Photocopy of certificates):

Name of

Post

Institute/Organization

Turnover of the
Institute/Organization

Experience (mention

—

From

To

12. Any Special relevant Qualification/ Experience to the post applied for:

13. Computer Knowledge

Declaration

It is certified that all the above information furnished by me is true to the best of my knowledge.

If any information given in this application is found to be false before or after selection, my

candidature may be cancelled.

Place:

Date:

(Name and Signature of the Candidate)




No objection certificate:

This 1516 SEEly (ARSI e cms s emsonmemssromr o Bucsmmpnrnsememmpsanramessens yon sesses
...................... DB TR o vusss o svassmmsvmmasmins sonsssiconissies: Y SR oveasovane
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.............................................. Organization/ Corporation/ Board. No
departmental proceeding/criminal proceeding is pending against him. He is of
good character and if he is appointed then Organization/ Corporation/ Board has
no objection and will relieve him.

Director/Head

Organization/Corporation/Board

(Withofficial seal)




